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New year brings uncertainty 


s the year of 1992 is winding down, 
A“ are looking towards the new year 

with apprehension and a good mea- 
sure of uncertainty. 

General Motors tabled it's corporate 
agenda and you can read the results daily in 
almost any North American newspaper. 
Regardless of your seniority, or if you are 
on hourly or salary, no one has a safe future 
with GM on a long-term basis. 

This once mighty corporation has been 
losing money on a regular basis since Roger 
Smith took over the helm of the corporation 
in 1981. There were some stupid corporate 
decisions under his administration. Add to 
this the world-wide recession, the end result 
was a continuous profit decline of General 
Motors. Even with the large losses in the 
US. operations, the Canadian system was 
able to maintain a marginal profit each year. 

The present top administration in Detroit 
had decided on a huge manpower cutback in 
both hourly and salary workforce. 
Regardless of the profit-making ability of 
our Canadian operations, the giant automak- 
er can’t ignore Canada with his personal 
reduction program mainly for political rea- 
sons. Add to this the new president elect 
Bill Clinton's protectionist promises to the 
working class of America, it sends a mes- 
sage out loud and clear. 


Deadline 


Deadline for the next issue 


of The Oshaworker is: 


Friday, January 15, 1993 
at 4:00 p.m. 


Our contract will expire in September 
1993. The Bargaining Convention will not 
be until April when a certain strategy will be 
worked out for the auto workers section of 
our union. We, in Oshawa, feel that pen- 
sions and job protection should be the two 
top priorities with accent on past retirees. It 
will be interesting to see if the National 
Office will lead us on these fields or if they 
have different ideas. 

Our union here in Oshawa has to put its 
act together, We can't go in front of this cor- 
poration divided. If there is a time when we 
have to put our differences aside and 
approach the corporation completely united, 
this is the time. 

With the anti-union press trying to tear 
us apart we have to show that we have 
responsible, mature leaders and solidarity in 
our ranks. If we are going to survive and 
succeed in these troubled economic times 
we have to join hands regardless of our 
political differences. We have to learn that 
once the elections are over, we have three 
years to work together on behalf of our 
members who elected us. 

Don't carry on with hatred and animosity 
for personal reasons. This applies from the 
position of alternate committeeperson to the 
presidency of the union. If we can adopt this 
philosophy, then we will succeed. 

It is also important that you attend your 


Due to layoffs and Xmas 
holidays, the Executive 
Board has cancelled the 

January issue of the 

Oshaworker. Publication 


will resume for February 
1993. 


Local 222 
Executive Board 


GM Unit and General Membership meet- 
ings. The time and place is advertised in this 
paper every month. If you get involved, it 
will only make our union stronger. 

Finally, on behalf of our editorial board, 
editor, officers and staff, we want to wish all 
our members, their families, our advertising 
customers and all our readers, a very Merry 
Christmas and a God Blessed Prosperous 
Happy New Year. 

“Nature is painting for us, day after day, 
pictures of infinite beauty if only we have 
the eyes to see them." 
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First VicE-PRESIDENT'S REPORT 


Keep Local 222 off 


Wall Street 


by Jim Nimigon 
First Vice-President 


At the time of writing, it looks like 
the Car Plants will be down from Decem- 
ber 18, 1992 to January 18, 1993 and all 
indications point towards an unstable 
1993. The model change for the Car Plant 
ha been pushed back to November 1993 
through to January 1994, which will make 
negotiations interesting since our contract 
expires September 14, 1993. The negoti- 
ated two-week vacation shutdown is still 
in place, commencing the weeks of July 
19 and July 26, 1993. 

All of the above are subject to change 
at a phone call from Detroit but, if the 
four weeks at Christmas come to pass, 
keep in touch with your union representa- 
tive if you are applying for a leave-of- 
absence, returning from S. & A., etc. It 
may cost you money if you don't. 


Nicotine patches 


I have received several calls inquir- 
ing about the procedure to obtain nicotine 
patches so, once again, these patches have 
been approved for payment by Green- 
shield if prescribed by a doctor. You are 
entitled to a three-month supply (96 
patches) once per benefit year, but you 
must pay the pharmacist over the counter 
and then submit the bill to Greenshield for 
reimbursement. 


Chiropractic coverage 


Again, I will outline the fee structure 
for a chiropractor. The initial visit is cov- 
ered@ $11.75 by OHIP and each subse- 
quent visit @ $9.65, to a maximum of 
$220.00 per OHIP year (July 1 to June 
30). if the $220.00 maximum expires 
prior to June 30, then Greenshield picks 
up the OHIP portion of the chiropractor's 
bill till the new OHIP year starts again. 


Cliff Mills Motors 


If you are in the market for a new or 
used vehicle, give Cliff Mills in Oshawa a 


try. The membership at this dealership are 
dues-paying members of Local 222 and 
go that extra mile to satisfy, so get your 
best deal elsewhere and then head to our 
dealer. 


Service or profit: do we belong 
on Wall Street? 


The politicians, including my 2nd 
Vice President, continue to rave about 
two presidents, five service representa- 
tives....but just why are we here and why 
are we paying dues? 

I was proud of Local 222 even prior 
to coming to GM in 1974 because of the 
satisfaction I saw through my father 
knowing the membership was serviced 
through representation. We were then, 
and continue to be today, a non-profit 
organization to provide a service to our 
members, not a collection agency seeing 
if we can have more money in the bank at 
the end of the year than the top ten major 
corporations in North America. 

The problems Local 222 members 
face today are even grater than 20 years 
ago and now is the time to help our mem- 
bers through service, not cut back and tell 
our members, "You're on your own 
because times are tough all over". 


Why do our members come to 
the Hall? 


Very simply, if you have a problem, 
if you need assistance, if you have ques- 
tions or concerns that need to be 
addressed and are not getting action or 
answers anywhere else, then you only 
only expect but deserve service at the 
Union Hall for the dues you pay. 


What do three and sometimes 
five Service Representatives do? 


In a nutshell, almost every horror 
case imaginable on a daily basis, from 
untangling the bureaucratic red tape of 
U.LC., Workers’ Compensation or S. & 
A. through to helping the spouse of a 


deceased member filled with emotion and 
questions. 

Over and above these demands, they 
must prepare and present U.I.C. and 
W.C.B. appeals, and this is where the 
extra service representatives are brought 
to the Hall to deal with the case of the 
next member in the waiting room, mem- 
bers who pay enough dues and expect 
representation. 


What's done in the President's 
office? 


All of the following grievances 
which must be filed at the Union Hall: 
¢ Paragraph 38 of The Master Agree- 
ment 
¢ Paragraph 65 of The Master Agree- 
ment (Placements) 

* Unjust Lay-Offs 

¢ Discharges 

e Unjust Suspensions (3 Days or More) 
¢ Unjust Separations (Paragraph 54 of 
The Master Agreement) 

These people not only expect but 
deserve to speak with someone in the 
President's Office so the grievance can be 
processed and a fact sheet filled out. 

In addition to GM the President also 
represents on a daily basis and during 
negotiations the following units: 

A.G. Simpson 

Lear Seating 

P.P.G. Duplate 
Woodbridge Foam 
Columbus-McKinnon 
St. Mary's Cement 
Oshawa Transit 
United Technologies 
Cliff Mills Motors 
Ajax Transit 

A.V.P. Extrusions 
Kerr Industries 

On any given day, GM has in excess 
of 100 full-time elected or appointed rep- 
resentatives on the floor and, in contrast, 
at most of the above-named plants, the 


Automotive 


Continued next pagel... 


First VICE-PRESIDENT'S REPORT 


Continued from previous pagel... 


chairperson works on the line full-time, 
and he or she and their members not only 
rely on but expect to count on the assis- 
tance and service of the President's Office 
for the dues they pay. 


What else? 


In addition, your dues also pay a very 
professional, effective and efficient office 
and custodial staff who maintain the Hall, 
control the flow of phone calls, balance 
the financial books, type, channel corre- 
spondence, and even do windows. 


Why is our service increasing? 


Politicians will tell you the member- 
ship is decreasing, so our service to our 
members should also decrease. 

Common sense will tell you that the 
more problems (plant closures, layoffs, 
discharges, suspensions, U.I.C., W.C.B., 
S. & A....) the more our members not 
only expect but deserve the service the 
Union Hall provides for the dues they are 
paying. 


Simple test 


Ask yourself and then a co-worker if 
the services provided at the Hal have ever 
been required either by phone or a per- 
sonal visit. I estimate that between 8,000 
and 10,000 members have contacted us at 


some point in time for help. 


What kind of organization do 
we want to be? 


I believe the service provided for 
your dues dollars should be maintained 
and either increased or decreased on an as 
necessary basis because, if we ask our 
members to fight their own U.LC., appeal 
their own W.C.B., beg forgiveness rather 
than file a grievance, then we truly have 
become a collection agency and not a 
union formed to help our members. 


Next pamphlet 


The next time you see a pamphlet 
complaining about the service provided at 
the Union Hall, ask the author to try to 
dedicate as much energy in helping the 
membership in the plant so the problems 
can be resolved at the source. 


Season's best 


Since this is the last Oshaworker of 
the year, I would like to take this opportu- 
nity to wish all members, retirees and 
their families a Merry Christmas and a 
better New Year. 


Legal Services Notice 


The C.A.W. Legal Services Plan Office is open each 
Wednesday from 4:30 p.m. to 6:00 p.m. for free legal advice for 


any C.A.W. Local 222 member not covered by the Legal Service 
Plan (i.e. Woodbridge foam, Duplate, etc.). 

The office is located at the Oshawa Shopping Centre, Suite 
603, Executive Tower or phone 433-4242. 


Jim Nimigon, Ist Vice President, Local 222, C.A.W. 


Employee Counselling 


Joint C.A.W. - G.M. 


Employee Counselling Program 
Located at Park Road & Wentworth St. (Old Genauto Building) 


to assist you or your family to solve any problems in a confidential manner, call 
John LeSurf, C.A.W. Union Counsellor - 644-4282 
Orville Faught, C.A.W. Union Counsellor - 644-4283 
Ruth Courtney, G.M. Management Counsellor - 644-4284 
This program is also available to retirees and their spouses 


SECRETARY-TREASURER'S REPORT 


Financial Report for October 


by John Kovacs 
Secretary-Treasurer 


As you see from the report, we have 
$87,634.95 surplus for the month of Octo- 
ber. This is the largest surplus we've 
obtained in any given month since we 
moved into our new Union Hall, but 
please keep in mind that we did not have 
any election expenses since the first week 
of September and it does make a differ- 
ence. 


The Strike Fund 


With our contract expiration less than 
a year away, I received several telephone 
inquiries concerning our Strike Fund, and 
allocation of monies by the National 
Office of the 100% received dues dollars. 
I will give you the explanation in this arti- 
cle, and among the pages you will find a 
full page of breakdown as it's reported to 
me by Jim O'Neil, our National Secretary- 
Treasurer of the CAW. 

Please note that these reports are two 
months behind. For example, the report 
for the month ending August 31, 1992 
was mailed out November 6, 1992. 

In order for you to see how the Strike 
Fund is growing, I will also publish the 
July 1992 report. 

As far as allocation, this is how your 
dues dollars allocated by the National 
Union. The Local Unions get 41% of the 
total dues dollars. The remaining 59% is 
sent to the National Office on a monthly 
basis. 

The 59% is distributed as follows: 

36% is used for the administration of 
the National Office, its staff members, 
office employees and the upkeep of 205 
Placer Court. 

20% is deposited in to the Strike 
Fund. 

3% is used for Education, which also 
includes Political Education. 

I hope this answers most of the ques- 
tions concerning the Strike Fund. 

Prior to restructuring (at the Halifax 


, 


Constitutional Convention), the Septem- 
ber 1990 Strike Fund Report showed we 
had $40,691,913.00 in the Fund. If there 
is not any drastic change in our manpower 
loss situation, based on the average of $1 
million gain on our Strike Fund on a 
monthly basis, our Strike Fund will reach 
$46 million before any of the automakers 
is hit by a strike. If it's General Motors, 
our Strike Fund would last approximately 
eight weeks. This is based on 34,000 total 
GM employees with $150 weekly bene- 
fits. At this point we don't even know who 
is going to be the target as it is decided by 
the National President. 


Union cards are mailed 


If you had your correct address on 
our file, by the time you read this article 
you should have your new 1993 union 
card. 

If you have not received it as yet, 
please call or come in to fill out a change 
of address form, so we can send you a 
card. If your card is returned to us in the 
mail, we can forward it to you, as long as 
you contact us. If not returned, we can 
give you a duplicate card. It is most 
important that you have your new 1993 
union card. Without it you will not be 
able to vote on several different elections 
which will take place in 1993. 


Have a happy, safe Christmas 


I want to take this opportunity to 
thank all of those who helped me to sur- 
vive another year. The staff at the Hall 
and Jimmy Campbell, whose dedication 
towards his work is unprecedented. 

I have to thank Jerry Smith and Don 
Thompson, as these two brothers replaced 
me for some time on short notice while I 
was away on vacation or on union busi- 
ness. 

A special thanks goes to my wife, 
Louise, whose support and understanding 
means so much to me. 

Last, but not least, my thanks and 
salute goes out to you, the membership, 
and our retirees. Thank you for allowing 
me to be part of your life. 

No other man had an everlasting 
impact on mankind as did this one solitary 
man —- Jesus Christ. 

As the world prepares to celebrate 
His birth, it is in His name I'm wishing 
you all a very Merry Christmas and a God 
Blessed Prosperous Happy New Year. 


Closing message 


The poorest of all men is not the man 
without a cent. It is the man without a 
dream. 


Due to some articles which attack the character of fellow union representatives for 
purposes of slander, we feel compelled to publish a motion which was placed by Orville 
Faught (then 1st Vice President) at the January 5, 1984 General Membership meeting. It 


reads as follows: 


"That from this day on, no person be allowed to use the Oshaworker for the purpose 
of slandering the character of another UAW brother or sister, and that the Editor be so 


notified in writing.” 


This motion was seconded and voted on. It carried unanimously by the membership. 


The main purpose of our monthly news magazine is to inform our members according 
to the portfolio he or she holds. 
The Constitution, commonsense and membership action tell us to uphold our news 
magazine in the highest esteem. Any writer that steps outside these guidelines -- his or 
her article will not be printed. 


Fraternally, John Kovacs, Secretary-Treasurer and Editorial Board Member 


SECRETARY-TREASURER'S REPORT 


Secretary-Treasurer's Financial Report, October 1992 


RECON Ei rcrseecsseccsscece osc savessseseorcsovsceseees senses ceoseveverorevecs 

Expenses.. = 

SUT USyesssesesessece sossesscrese cos seassonesrcscsvsrs ceseareseceeosssesess ones 
Income 

Memberships Dues... .s-f:ccccenressiecscosccsestesestusescsscerteres $718,550.55 
IIMIGHA HONS 5. <c<sccsxsscareccereosseeesse .--70.00 
Oshawa Area Skilled Trades. “4 1.65 
S.U.B. Receipts ........scccseeee 8,533.25 
Entertainment and Welfare ..........cssssccssssssssessseseeseecenerseees 275.00 
Greenshield: Recoveries, .:ss.cssssscsssresseocansasesasecaraesareceecasesese 738.42 
Hall Maintenance....... 2,561.31 
Office Maintenance & Lease +0006332.00 
Interest: Bonds & Deposits....... 13,115.97 
Lost Time and Wages RecoverieS.........sccssssserceesssesesenseee 487.82 
Staff Wage Recoveries.............. «2,299.40 
Miscellaneous Collections ........cssssssssssccsessescssscsessssessersseee 656.00 
Oshaworker........ssccsscesseeee . 1,747.00 
IRENUrassesoetrss cesses .-7 450.00 
Retired!Memiberss2:.sisiirseccotecanteets csssessectettr iecosasssccenesovesagear® 761.60 
SoftsDrinksiScaV en din g scsscssscssczrscapcsceeovossoecvesseseeseovsossessiaas 446.00 
SUN TY INCOME. cccvercesarecesetereeeey teesernas< caicssobsasacstere scecceetaneece 106.00 
Telephone Income.. 643,39 
Total Revenue.........rssrccssscsssnsssecssscsnsessesessecsesessenseseoes 758,785.36 
Expenses 

Office and Building 

EmployeetSalaries teres: cicscccress.suesescossssusensesesesvettsceustatessnt 57,880.16 
AUTSEX Pen Seremrerencettcretetstrtes¢cesvvics sos costvsasesnosonscesececcseseesttees 2,071.80 
IC BRIEX pen se anrecrccnrercssseeete ccastoate sss srasoseescacttecatettasescoree soterett 319.87 
EHUTGEX pen seis ssesereectetsctctsscersssscocs ecsescceverqeiaeamerttaecsocstas 1,700.35 
Other Benehitsrs csccccrreresesscscsesssonen ..3 1,830.68 
Employee Benefits and Insurance 235,922.70 
Halex pemsestermmrrssessnteresteceesesscccrssuecccessscuresreteceeecssersnsates 753.25 
AN SUranicelcsrsrtescccretsscccsecscsssscusecoossssss ..858.00 
Miscellaneous purchases and jackets.. 10-22-88 
Building Maintenance..................+ ..8,178.62 
Soft Drinks & Vending. 3,285.50 
Melephonie trsccserstacsemtsrterscces rates 3,794.27 
Office Supplies & General Expense 8,521.58 
Officers Expense...........0:s0+ 1,104.26 
Payroll Service & Bank Charges. -2,396.00 
Brofessionalscssccsreeccstrctesscatarates x 
Total Office and Building.............ssecsesscssstsenseesees 131,925.22 
Organizational 

Ber: Capitay-s Nib Bicsrscrsosccssecscsestacancessesinasevenexe deoencsce seeoetse 2,236.08 
Per Capita - Ont.Fed.of Labour....... .- 7,022.62 


Per Capita - Durham Labour Council . 
Per Capita - Northumberland Council cee 
Per Capita - GM Intra Corp Council... +1 ,477.59 


Per Capita - CAW Assessment....... Fe 428 800.06 
Per Capita - CAW Council ...... --__1.266.87 
Total Per Capita............000 --.448,407.00 


Lost Time: Wages and Benefits.. «++ 30,218.54 
Lost Time Expenses.........:+.+0+ 17,131.54 
ECU Cat Otic seemrrvernrreanceenternes ssoces.carscsosesssussesieet) scussoncueaseses 440.00 
Investors Grp Trust-Staff Pensions. 5,705.00 
Oshaworker... 


Publicity... 


REG at GIiensc.s..cecescsccessteveces ...3,650.00 
Retired Members Dues Fund... ---4,989.88 
Retired Members Fund........ .-3,070.00 
Welfare and Domations .0......c.csccsssssscsessrsrecesceecrssssereereseeee 4,758.96 


Skilled Trades .................00000 


Mota Orpanizationall .....ccsccccossssossnesaseesseonvcessnsasssooeeeosee 539,225.19 
Total Revenue. ..........csccccssscsccsccencsssssseecsranscvercesaenssece 758,785.36 
Total Expense... --AZLI150,41 
Net Income......... +2087 ,634.95 
Assets 

Current Assets 

I Satahnrrererrentrccscrettrttn czas ssctesercseacsetecssscsnasaécusccos csess cexensectens 20,438.04 
Bank....... ..927,956.11 
Total Bank.......... ..927,956.11 
Deposit - AWCU....... 40,324.11 
ACCOUNTS R ECelVable oc c.css0.csscsscsasesecsesvesesescesrecsosvssesvasoreseeczoess 0.00 
TAGVATIGES ROCEIV MING oo ss5cs..scscisecbisascnsoovesavsed cosnsvivacssucssnesemcess 0.00 
Due from Dental Centre .181,209.75 
Mortgage Receivable........ ..274,899.08 
Dominion of Canada Bonds...........:esccsssccsreseseassceeervees 12,000.00 
Shon Term Investments... ..__ 175,000.00 
Total Current Assets........ccccccesssssrreescessnssesesersorsees 1,631,827.09 
Fixed Assets 

Land and Buildings.............. ..3,242,093.00 


Equipment..............+. .-___ 86,022.02 
Total Fixed ASsets ......cccsssssssssessscssssesssssssrsssereeseserrdyI 2051 15,02 
Total Assets........scorscsserseeees papatuctcsscsctoustecetsssesenecsed 4,959,942.11 
Liabilities 

Current Liabilities 

Accounts! Payable :.-siccs.-secasiesssesssscssvscaseosesssstesssesassieccnsed 40,106.13 


Accrued Liabilities ...439 684.72 
Wacation) Payable sstecsecrscscssscsesasesserarsastavsouscessesevorrsess 33,646.61 
UL Payable vicscsesseers «1,249.07 
UI Payable - Lost Time.........csseseseee 431.34 
CPP Ray abel ere tisescs stein nonscecceacsesasce ons 1-51.96 
CPP Payable - Lost Time. 199.92 
Income Tax Payable.... 8,628.31 
Income Tax Payable - Lost Time ..-6,381.20 
Receiver General Payable....... .4,179.40 
EHT Payable......... .-- 1,594.28 
Union; Duest Pay absbe sere cccscsacccesscsastverescccosasosccosssuesecstatotese® 734.14 
AW GU erect sscccestacacse 1,185.00 
Charitable Deductions ..... -411.00 
GST Payroll Deductions.. -33.00 
GST Owing (Refund)............. ..°33.00 
Due Re: Dupiate Council Fund... +5 076.83 
Due Re: Retirees ..........cssssseees 33,728.41 
Total Current Liabilities .............ccccscscsscensseseesseseeees "556,302. 96 
Total Liabilities .............sccssccssssssscsrsresescessenceeceeseneneree 556,302.96 
‘Equity 
Net Assets 
INGt¥A's sets Perret NS ee ccietenccntees 4,167 ,690.54 
235,948.61 
4,403,639.15 
Total Equity ..............scccccccssssssocsvesssecorstencnccecesensenes 4,403,639.15 
Liabilities and Equity ..........cssssssessccrcscecsesssereeeress 4,959,942.11 


SERVICE REPRESENTATIVES’ REPORTS 


1992 Year End Report 


by Dave Thompson 
Service Representative 


This year, to say the least, has been 
one of the hardest for me since I can 
remember. We have done a record of 100 
appeals in Toronto, plus we have over 
150 at the second level that are still pend- 
ing. At the time of this article, we have 
525 people a day on Workers’ Compensa- 
tion. This represents all the Feeder Plants 


Strike fund report 


and GM Oshawa. 

Also, the changes to the act under 
Bill 162 are causing problems for our 
membership and headaches for the Ser- 
vice Reps. but, as usual, we will press on. 
We have been bogged down with tele- 
phone calls and interviews daily. Our 
staff will tell you we take an average of 
300 phone calls a day with six incoming 
lines and an average of at least 50 mem- 
bers a day, sometimes with waits up to 


To: All Local Union Presidents and Financial Secretaries CA W-Canada 
Re: Strike Fund Report Covering the Month of July 1992 


Greetings: 


The following is a summary of the Strike Fund for the month ended 31 July 1992. 


Net Worth, 30 June 1992 .........scessseersnensenscovesesees 


$36,070,842 


Income for the Month 


Per Capita Tax.......scccsssusesevers 


Eamings on Investment.. 


Tolal Income ae 


irae aaaeaarsneves orfareeaee mae 1,199,241} 


seaseee 137,940 


Bas "1,337,181 


Expenditures for the Month 


Weekly Benefits... 


Other Stnke Expenditures.. 5 oe 


Total Expenditures «0... 
Income Less Expenditures... 


Net Worth, 31 July 1992....... 


22244, 953 
ws. 180,486 


avessereorere 424 BD 
sesssss 12,342 


tascoanensaceuesn eeeeessennanaatueteey $36,983,184 


Seven strikes were in progress in the month of July 1992. 
The Net Wonh of the Strike Insurance Fund is as follows: 
Cash Assets and Per Capita Tax Receivable...,,...... saves 923,968,479 


Investments seh cate 


Fixed Assets... 
Total Resources. 
Due to General Fun 


Net Worth, 31 July 1992.00.00... 


sesver___(409,.780) 
ainciecnaverrasemaneerub 30,965. 184 


Note: The amount due to the General Fund in respect of 1/2 interest entitlement is not repayable until 
after the conclusion of major bargaining in 1993, at which time the financial requirements of the Strike 


Fund will be reassessed. 


In solidanity, 
Jim O'Neil 
Secretary-Treasurer 


two hours. We do need another service 
rep. here because of the increase of 
appeals which is caused by employers 
who are hiring lawyers and employer 
reps. to fight your U.I.C., W.C.B., C.P.P. 
and Sick Benefit claims. 

But there was a plus to my job this 
year. It was a claim that took two and 
one-half years to win, it was a worker 
who had a head injury and now has been 
found totally disabled by W.C.B. and will 
receive 100% benefits for life. It was a 
personal best for me and the greatest sat- 
isfaction of helping others. 

I would also like to thank the staff for 
their support, as well as my friends and 
family for their endurance and finally Lil- 
lian, who has provided support and com- 
fort from a stressful job that takes your 
life and soul. I wish you the best. 


Recording Secretary Report 


More changes than you can imagine, 
the newest being the end of an Election 
Committee and the beginning of the 
accountants who will now conduct our 
elections. This is now being implemented 
in the new by-laws which is my duty to 
have printed and distributed to the mem- 
bers. Secondly, the first Local 222 Co-Op 
is coming on stream and will open in 
August 1993. We have also been more 
involved in political action as it's neces- 
Sary to protect all the rights that we have 
fought for since 1937. The finances, since 
I have been Recording Secretary, have 
increased to over $5 million and as the 
signing authority of the Local for the past 
9 years, we can be proud of our new Hall 
and the position that we are in today 
regarding our assets. 

In closing, I will be on holidays from 
December 7, 1992 until January 4, 1993 
and I wish all retirees, active members 
and their families — Merry Christmas 
and a Happy New Year. 


by Connie Lockhart 
Service Representative 


I feel that we are not serving the mem- 
bership the way they deserve to be repre- 
sented. In the past, we have negotiated more 
and more people to do the job so you, the 
membership, are better looked after. We 
have elected committeepeople and alter- 
nates, the people you should see at the start 
and end of your shift should you need them; 
appointed placement representatives for 
your plant if you are having problems with 
your job or health problems, or are called to 
mect with management and a doctor of 
compensation representative; appointed 
health and safety representatives who work 
on your shift and are available to you and 
also to see that safety works; a human 
resource committee has been set up by the 
chairperson; elected district and area chair- 
people and the plant chairperson who repre- 
sent you on the plant floor and are to be at 
all meetings Monday morning and 
Wednesday to go over your grievances and 
any other problems that occur; elected bene- 
fit people to look after your benefits, U.L., 
S.U.B., S. & A. Greenshield and 
Metropolitan claims; and then there are the 
three service representatives at the Hall - 
Gene, Dave and myself - plus president 
John Sinclair, Ist Vice President Jim 
Nimigon and Secretary-Treasurer John 
Kovacs. 

You would think that with all these peo- 
ple there to look after you there should be 
no reason for the person in the plant to com- 
plain about their union. 

I, for one, feel that we, the elected peo- 
ple, have lost touch with the membership. 
We are having too many meetings in the 
offices or cafeterias and not serving the rank 
and file on the plant floor. 

This article is not directed at any one 
section of our union. However, I hope that 
everyone will take a good look at the job to 
which they were appointed or elected and 
ask themselves whether they feel they are 
living up to what you elected them to do on 


election day. 

In the past six year, the workload at the 
Hall has continued to escalate. At one time 
the U.I., S. & A. and pensions were done by 
the committeeperson who contacted the 
benefit representative if he could not assist 
in filling out reporting cards or U.I. forms, 
or if there was a problem with Greenshield. 
We now have our members waiting one to 
two hours to get into our offices and, when 
they get there, they are interrupted by phone 
calls. 

I feel there are a couple of ways to serve 
you better. One is to have a seminar for all 


il 


SERVICE REPRESENTATIVES’ REPORTS 


Getting the job done 


elected representatives to teach them about 
our benefit package and how to reach the 
elected benefit people to assist or give direc- 
tions. Or have the benefit people assigned to 
one plant, for example FAB, Car or Truck, 
so that they can be available on a daily 
basis. 

I must stress to you on the plant floor 
that this is not politics - I am just trying to 
find a way to have you looked after better. I 
would like to see our leadership also take up 
the challenge and resolve this for a better- 
served membership that we can be proud of. 


aN 


Alcohol and/or Drugs 
CAW-GM Substance Abuse Program 


For Help, Information, Etc. 


Confidential CAW Reps 


Lorne Hurren: 579-5497/In-Plant 644-7488 
North Plant Medical Centre: 644-5146 
Howie Kellock: 655-3906 or 644-3724 

Doug Cameron: 725-1668/In-Plant: 644-3723 
South Plant Medical Centre: 644-6093 
Matt Ryan: 433-7679/In-Plant 644-5967 
Truck Plant Medical Centre: 644-7080 

All Can Be Reached at Union Hall: 723-1187 


What about Par 9 returns? 


by John P. Caines 
G.M. Plant Chairperson 


Since my last article some of my mis- 
informed critics have been trying to tell 
you I did a terrible thing by extending 
members Par 9 transfers. I did extend 
them, but only to the extent of giving 
those with legitimate Par 9 an extension 
equal to the amount of time left running 
on those Par 9. For example: if on June 1, 
1992, an individual had Par 9 rights for a 
period of 3 weeks, his or her Par 9 was 
extended for exactly a 3-week period. The 
thing that bothers me is that for the past 
40 years Par 9 transfers have been extend- 
ed by letter by every chairperson, includ- 
ing my predecessors. 


Why you might? 

Quite simply, if I for example had a 
Par 9 transfer to my former department, I 
have a right to return to an opening for a 
period of 40 days as per our collective 
agreement. 

On June 3, while my Par 9 is still 
active, the company puts students and/or 
vacation replacements in my _ former 
department on a job I am entitled to. Even 
if it is temporary, my rights are violated. I 
am entitled to return to any opening in my 
former department under Par 9. 

So for those of you who have Par 
(62) normal transfers, I would by the 
terms of the agreement have the nght to 
have my Par 9 honoured first regardless 
of your seniority. 

I did not negotiate Par 9, it was nego- 
tiated by another plant chairperson some 
40-odd years ago and ratified by the 
members as it was re-ratified time and 
time again by each negotiation commit- 
tee, including the ones who were in the 
1990 round of negotiations. Some of them 
are my harshest critics on this issue. If 
they didn't want people to have Par 9 
retum rights, they should have deleted 
this paragraph. 

The company agreed to this demand 


, 


and at the last moment the union with- 
drew it. Somebody is playing games and I 
think it's time they woke up and smelled 
the coffee. : 


Direct Deposit! It's coming 


There have been quite a number of 
inquiries on this issue and I believe we 
will have a few of the wrinkles ironed out 
and this should become a reality before 
Xmas. 


What is Direct Deposit you may 
ask? 


Direct deposit is a method of wage 
payment which is optional and which 
allows a person or persons to have their 
entire cheque, with the exception of nor- 
mal deductions, automatically deposited 
directly into theirr credit union account or 
other banking institute for pay day. You 
would still receive your statement on the 
job as you do now with the exception of 
sick leave, layoff, vacations, compensa- 
tion and/or P.A.A. days. The statement 
would then be mailed to your home 
address. 

This has many advantages as you 
will not have to stand in the bank or cred- 
it union line-ups to cash your cheque. To 
get your money you simply use your 
A.T.M. machines or just write a cheque. 

During, for example, the Christmas 
downtime, if you live in Peterborough 
you won't have to come down to the Civic 
Auditorium to receive your pay. It is 
already deposited in your account. 

Oshawa is about one of the only 
locals that has not offered this option to 
you, the members. This is changing and 
as I indicated it should be in place by 
Xmas. I believe our members will enjoy 
the convenience of this method of pay- 
ment. 


Getting ready for Contract 1993 


The Shop Committee for the most 
part should be getting together shortly to 


draft contract demands and even though 
pensions and job security will be priority 
demands, I would urge each and every 
one of you, if you have proposals, to jot 
them down and turn them over to your 
representatives. This will probably be the 
most volatile set of negotiations we have 
ever witnessed and we must remain 
strong and committed to our realistic 
objectives. More about negotiations in the 
new year. 

In conclusion, I would like to take 
this opportunity to wish you and your 
families all of the best during the upcom- 
ing festive season and we should all stop 
and think about all those who are less for- 
tunate than ourselves. 


Wanted 


GM Employees 
Male or Female 
Interested in 


Planning 


for Retirement 


Please Call: 644-1323 
for more information 
Chief Lindsay 


2 Se ee ee ee Se 


by Jerry Smith 
S.U.B. Representative 


As I write this article I am aware that I 
often repeat information that I have provid- 
ed in previous articles. It is not my intention 
to bore anyone, but with each layoff it 
seems that many of our members are faced 
with the same S.U.B. and U.I.C. problems. 
Many of these problems can be avoided by 
following a few simple guidelines as fol- 
lows: 

1. File an application for U.I. benefits 
everytime immediately following your last 
day worked. (Regardless of what you think 
your situation is - do not wait for report 
cards from a prior layoff or sick claim.) 

2. Wait four weeks (no longer) for a 
response to your application in the form of a 
report card. (If you do not receive your 
report card within four weeks, come for- 
ward for help.) 

3. After receiving and returning your 
report card in a timely manner, wait two 
weeks (no longer) for a response in the form 
of a benefit statement and a report card for 
succeeding weeks. 

It is your responsibility to follow these 
time limit guidelines and it is only by doing 
so that you can be guaranteed of receiving 
and keeping your layoff benefits. As a 
S.U.B. representative, I provide a service to 
assist you but it is ultimately your responsi- 
bility to keep your U.I. claim in order. Your 
S.U.B. cheques are also completely depen- 
dent on you keeping your U.I. claim in 
order. 

Following the October 25 to November 
7, 1992 layoff that involved Plant #1 and #2 
and some Fabrication Departments, every- 
one returned to work on November 9, 1992 
to find the November issue of the 
Oshaworker waiting for them at the gates. In 
that issue I was pleased to see that Mike 
Shields and Doug Crough had repeated a 
U.L.C. and S.U.B. question and answer arti- 
cle that I had originally written for the 
February 1991 issue of the Oshaworker and 
had reprinted in the December 1991 issue. It 


was and is good information that bears 
repeating and it is gratifying to know that 
Mike and Doug appreciate my work enough 
to reprint it in their column. 

At the time of writing, all plants are 
working and the next major layoff is not 
expected to take place until January 1993. 
This will again affect Plants #1 and #2 and 
the Fabrication Plants. Please watch for my 
information leaflet. I will attempt to keep 
you informed. 

Although I am still working on S.U.B. 
and U.I. problems from the August 1992 
layoff, in addition to problems stemming 
from the October-November layoff, I hope 
to have everything cleaned up by Christmas. 
It is apparent that if layoffs are going to con- 
tinue to take place as often as they have, we 
will need to try to negotiate more S.U.B. 
representatives. The workload is enormous 
and I often feel that there are not enough 
hours in the day to assist all who come to 


Mr. John Kovacs 

Treasurer 

CAW Local 222 

1425 Phillip Murray Avenue 
Oshawa, Ontario 

L1J 7E8 


Follow S.U.B. and 


U.1.C. guidelines 


me with S.U.B. and U.I. problems. As you 
may be aware, there are only two S.U.B. 
representatives to service all plants in 
Oshawa. 

Some of the problems we experience are 
caused by errors on U.I. report cards or 
applications and some problems are caused 
by incorrect company information (absent 
codes, status, etc.), but much of the difficul- 
ty, in my view, is the result of an unemploy- 
ment insurance scheme that is far too com- 
plicated. There is definitely something 
wrong with a system that produces so many 
problems. 

As this is the last issue of the 
Oshaworker this year, I will take this oppor- 
tunity to wish you and yours a Merry Xmas 
and happy New Year. It is my hope that the 
New Year will bring an improved economy 
and a measure of security and prosperity for 
all of us. 


After 56 years in operation, Magill Business Forms is closing. Thirty people are 
being laid off -- many after several years of service. The news was devastating to the 
workers especially at this time of year. A Committee has been formed to assist the laid 
off workers. Due to a limited budget, the Committee was concerned about a meeting 
place to set up a resource and information centre. Our concern was taken to CAW 


Loéal 222. Once again your Local demonstrated their support to our community and 
offered facilities until the end of January. 

We are writing to express our thanks for your kind offer and the generosity that is 
always displayed by your Local in helping the brothers and sisters in our community 
regardless of union affiliation. 


With thanks, 
Maralyn Tassone 
Chair - Action Committee 


Your Pension 


by Karl H. Zimmerman 
Pension Representative 


Newspaper reports, even though they 
are stated as rumours, motivated me to 
give you a report as to what is happening 
with the Local 222 lawsuit over pension 
funding against General Motors of Cana- 
da Ltd. We, Local 222, won our case in 
regard to solvency funding in front of the 
Pension Commission hearing on Novem- 
ber 26, 1991 when the president of the 
Canadian Institute of Actuaries made the 
Statement that all benefits promised in a 
Collective Agreement have to be costed 
and funded. GM asked and was granted 
an adjournment and what I am telling you 
now is second and third-hand informa- 
lion. Meetings took place between the 
Premier of Ontario, Bob White and 
George Peapples, the president of GM 
Canada, plus one meeting between the 
Premier Bob Rae and George Peapples. 

With a news release dated December 
18, 1991, the Minister of Financial Insti- 
tulions, Brian Charlton, announced 
changes to the 1987 Pension Benefits Act. 

On May 15, 1992, a Consultation 
Draft was presented. To make a long 
story short, if some or all of this will be 
made law, General Motors and others will 
not have to pre-fund for plant closure 
and/or bankruptcy. This contemplated 
change in the 1987 Pension Benefit Act 
will save GM $500 million in funding. 
Now, to the heart of the problem. 

The Toronto Sun dated October 20, 
1992 informed the readers about rumours 
of GM filing for a Chapter II bankruptcy 
protection in the U.S.A. GM spokesper- 
son, Mark Tanner, no title of the position 
he holds, rejected the rumour as untrue. 
Well, where there is smoke there is fire. 
All I know is that our pension fund is 
underfunded by over $500 million and 
past practice has been when a corporation 
is in trouble, monies owed into pension 
funds are not paid. Remember Massey 
workers whose benefits were not paid 


and/or reduced, the pension benefit guar- 
antee fund had to bail the Massey pension 
fund shortcoming out and is now $25 mil- 
lion in the hole because of this and all of 
us know who the union was which repre- 
sented these workers. They should have 
known what was coming. GM is in the 
courts and/or in front of the Pension Com- 
mittee of Ontario. They have not filed a 
pension report since 1987 and nobody 
knows as to what state the pension plan is 
at. If the National Union knows, they 
aren't saying. 

I can hear them now if you, Local 
222, would not have taken this action. We 
would know what the bottom line of GM 
hourly rated employees’ pension fund is. 
What came to light in those hearings 
and/or court proceedings is that the actu- 
aries knowingly falsified actuarial reports 
and nobody took them to task. GM fund- 
ed our plan at the razor's edge, paid the 
least amount they had to and got away 
with it. At the hearing it was said that had 
GM funded more progressively, the short- 
fall on a solvency test would only be $50 
million instead of $500 million. 

At a mecting on Kennedy Road on 
June 14, 1991, Buzz Hargrove, at that 
time the Administrative Assistant to then 
President Bob White, made the following 
statement: "If GM would have to put 
$500 million into our pension fund, it 
would only be sitting there and nobody 
would get any use out of it." Buzz Har- 
grove's argument was the same as Gener- 
al Motors spokesperson in front of the 
Pension Commission. Why pay $500 mil- 
lion into a pension fund when nobody will 
ever collect the money? Meaning GM 
will never go bankrupt or shut down all 
operations in Canada. But what about the 
additional revenue this amount of money 
would generate, Buzz? And what about 
the financial situation GM is in today? 
Would that change the opinion of the 
leadership in the CAW? (A 10% return on 
$500 million is $50 million a year. In 
1987, the total payout to all surviving 


spouses and pensioners in Canada, for- 
merly hourly employees, was $72.5 mil- 
lion for that year. $50 million more could 
have increased those pensions by 66%.) 
He also stated the 1987 Pension Benefit 
Act should be changed to look after GM 
and the Premier, Bob Rae, would not do 
anything without the approval of the 
CAW. Well, Buzz, history will tell a dif- 
ferent story. The deal was cooked 
between George Peapples and Bob Rae 
and I am told that Bob White was furious. 
I guess one can't trust their friends. Right, 
Bob White? 

When and if the 1987 Pension Bene- 
fit Act and the regulation thereunder will 
be changed, I will try to give you an 
updated report. I had no intention to write 
on this subject until the change, if any, 
became law. But danger signals re GM 
bankruptcy potential changed that. 


Correction: 


Due to a typographical error in the 
last issue, here are the correct ages 
and costs for purchasing additional 
life insurance of up to $100,000.00. 

Under age 30 
$5.00 per month 

Age 30-34 $5.00 per month 

Age 35-39 $9.00 per month 

Age 40-44 $16.00 per month 

Etc., right up to age 70 (as you get 
older, it gets more costly). 


Without 'U' and 'I' 
'Union' 


is 


‘Non' 


Unit Cuain REPORT 


OSHAWA TRANSIT 


Proud owner of 
a new Honda 
Accord 


by Gord Vickers 
Chairperson 
Oshawa Transit Unit 


This is an article that should never have 
to appear in the Oshaworker. It's a story of 
an auto worker who works for General 
Motors. Parked in his driveway at his place 
of residence, one sees two Hondas. This 
auto worker is the person who can point out 
all the wrongs of government, his employer 
and his union. This same person can tell you 
all kinds of stories on why he bought an 
import, but refuses to acknowledge who 
signs his pay cheque, without which he 
couldn't afford to put bread and butter on 
the family table, never mind buying an 
import. This story is also of the public sec- 
tor employee who plays dumb to the reality 
that the import they bought doesn’t affect 


Feeder Plant Retirees 


Saluting our retirees 


The membership and the executive of Local 222 wish the following a happy retirement: 


Name Dept.No. Years of Service — Retirement Date 
Morris R. Argue 78 42.2 November 1, 1992 
Ronald F. Bell 52 28.7 November 1, 1992 
Emmett J. Dillon 78A 33.7 December 1, 1992 
Geza Herman 28A 36.8 December 1, 1992 
Ronald A. Johnson 68A 40.1 November 1, 1992 
Ronald G. Knox 5 38.2 December 1, 1992 
William Maeson 52 49.2 December 1, 1992 
Alan G. Noland 61 30.8 - November 1, 1992 
R.M. Ribeiro 1] 34.0 December 1, 1992 
Gerd W. Riggers 78A oh December 1, 1992 
David S. Robinson 78 3:2 October 1, 1992 
Frank E. Sutton 78 43.6 December 1, 1992 
Russel Stewart 93 29.1 December 1, 1992 
Alexander A. Tesic 2, 11.4 December 1, 1992 
Raymond Zambonelli 12 7.7 February 1, 1992 


and congratulations to George Gordon who has just retired from Oshawa Transit with 
29.5 years as of October 1, 1992; and congratulations to William M. Barr who has just 
retired from Duplate with 13.2 years as of December 1, 1992. 


her pay cheque. This is their story. 

John and Jane Doe are workers 
employed locally, one working for General 
Motors and the other working for the public 
sector. Both receive a decent pay cheque 
and are quite comfortable with their 
lifestyle. They have no outstanding debts 
and can afford a few extras. For them life is 
good. However, it wasn't always that way. 
John and Jane can tell you stories of lean 
years when they started out with nothing 
and how, with hard work and watching their 
pennies, they moved ahead to get the good 
things in life. They now own a comfortable 
house, the kids are ready to move on, and 
they are able to see bank account savings. 

John and Jane now are looking for a new 
car, ready to add to their good fortune after 
all their hard work. Feeling a little guilty, 
John decides on the advice of a neighbour to 
buy a Honda. After a few anxious moments, 
he signs the dotted line at his local Honda 
dealer. John is now the proud owner of a 
new Honda Accord. 

John, a little worried about peer pres- 
sure, now thinks of all the reasons for his 
buying a Honda instead of his employer's 
product. He and Jane have discussed their 


arguments in order to prepare their defence. 
Just the other night they were out with a 
group of friends when a friend asked John 
how he liked his new car. "Great," John 
replied. Another friend, who also was at the 
same party and who worked at GM, 
remarked that John had just taken the bread 
and butter off the table of another auto 
worker. In a heated moment, John replied 
that he could buy what he wanted and it was 
really no one’s business. Jane came to her 
husband's defense. "Look," she said. “Those 
guys are lazy. They don't care, half of them 
are drunk, they don't earn their money and 
the union protects all the bums, the ones 
who never come to work and are always off 
on S. & A. and UI. Look at GM. They don't 
care about quality and don't back their war- 
ranty, so why should we worry about GM?” 
The auto worker slowly replied, “Look, 
John. I work darned hard for my money. I'm 
at work every day, I don't drink on the job 
and, as for the union, it's not up to the union 
to be judge and jury; it’s the job of the union 
to represent the membership. As for GM, 
you owned that old Chevy for ten years and 
said yourself you couldn't kill the engine, it 
just kept running and running.” "Well, that 
was then GM built a good engine, the 350 
engine, not like the crap today,” replied 
John. "I don't know, John. I own a new 
Pontiac and haven't touched it. I'm satisfied 
with my new car.” "You're just lucky,” John 
said, "Just wait a few years and you'll see.” 
“Well, you just wait a couple of years your- 
self John, and if you're out of work, blame 
yourself,” the friend replied. And so the 
argument went on. 

Two weeks later, GM announced the 
closing of 21 plants and the chopping of 
75,000 jobs. When John first heard the bad 
news he was at work and, during his rest 
period, proceeded to look at the seniority 
list to see where he would be in the event of 
a layoff. It looked okay. John thought, "I'm 
all right." Others had also gathered around 
and concern was showing on their faces. 
"Look," John said, "GM isn’t going to close 
this plant. We have the highest quality in 
North America, our workforce is at the top 
for production. Stop worrying. Besides, GM 
makes a good profit.” But the other workers 
weren't looking at the top rung of the senior- 
ity list. Many were looking at the bottom of 
the seniority list. One worker replied, "It's 
all right for you, John, you're at the top. GM 


Continued next page’... 


District REPORTS 


Continued from previous pagel... 


sales are down and it doesn't look good. I 
have a family to fee, house payments and 
bills to pay. I'm worried." 

That night, when John got home, Jane 
was upset. "What's the matter?” John asked. 
"The City froze our wages,” Jane said. "I 
was counting on a raise to help pay for our 
daughter's wedding and, with everything 
else going up, I'm worried how we're going 
to afford the wedding.” "Well, we're just 
going to cut back,” John said. 

Then the bad news came. GM 
announced the closing of the targeted 
plants. John's plant was one of them and a 
whole shift was being taken off. 

Today at work, John was seen standing 
in front of the seniority list. He was worried. 
His name now was at the bottom rung of the 
seniority list. 


SKILLED TRADES 


Contract meet- 


ings underway 


by Pat Blackwood 
Skilled Trades Area 
Chairperson 


At the time of writing this article, the ‘94 
W car project could be put back five 
months. There are still many decision that 
must be made at the top of the house, but 
the added time can be utilized to work out 
the many pre-production problems. 
Management can also use this added time to 
bring as much work forward as we possibly 
can to utilize our own tradespeople to per- 
form the work. The reason for the delay is 
the delivery of the dies. We have had up to 
86 tool and diemakers on layoff during the 
past two years and we should have been 
making these dies "in house”. 


Tool and Die contract meetings 


On November 9, 1992, myself and act- 
ing District Committeeperson John Grills 
met with Plastics Management to set up reg- 
ular monthly meetings for the Tool and Die 
Reps. At these meetings, we will be dis- 
cussing any outside contract issues, state of 
the business and raise any of our own con- 
cems. These meetings will include a repre- 
sentative from the R.I.M. Department and 
will take place on the fourth Thursday of 


each month, 

On November 11, 1992, we met with 
Corky Hambleton of the Stamping end of 
the business to set up similar meetings with 
the same agenda. We agreed to hold the 
Stamping Tool and Die meetings on the 
third Thursday of each month. 

On Tuesday, November 10, 1992, I met 
with Tony Walsh’ of the South Stamping 
Plant to set up a similar meeting in the 
South Plant. Apparently there is some sort 
of meeting taking place in the South Plant, 
but I have not been invited to date. If we are 
going to keep Tool and Die busy and 
employed, it is imperative we have regular 
dialogue with Tooling Management to dis- 
cuss tooling issues, the biggest being out- 
sourcing! The Skill Trades Area 
Chairperson will be involved in these meet- 
ings! 


4th Step Grievances 


The answers from the District 10 fourth 
steps held on October 27, 1992 have been 
handed down. The company failed to 
resolve one grievance, and the company's 
argument on Apprentice Policy Grievance 
was pathetic and non-existent. The compa- 
ny's answer and argument was this: "It was 
the position of the company that the compa- 
ny is not restricted to maintain the 8 to 1 
ratio while removing apprentices from the 
Apprentice Program." To think we waited 
six (6) months for this type of response 
shows management's contempt for the 
grievance procedure and lack of respect for 
our first and second-year apprentices. 

The other District 10 grievances were all 
Human Rights claims out of the Truck Plant 
where we have had tradespeople who have 
been injured, disadvantaged in their retum 
to work. The Labour Relations Rep. from 
the Truck Plant, Vince DeZorzi, obviously 
seems to be hiding behind a congested arbi- 
tration level hoping these grievances gather 
dust. It will be my suggestion that these 
grievors now take their complaint to the 
Human Rights Commission. The grievance 
procedure has all but been exhausted. 


Layoff update and future out- 
look 


At at a time when things are looking 
bleak again, the skilled trades are managing 
to keep work and both the North and South. 
Construction workloads look promising. 
The following is an up-to-date number of 


trades on indefinite layoff. 
Electricians - 39 
Tool and Die - 45 
Patternmakers - 3 
Machine Repair - 22 
Millwrights - 5 
Pipefitters - 7 


Company forcing Trades to 
quit! 

The company has changed their policy 
about allowing tradespeople to get back to 
layoff status, if they are successful in 
obtaining a job in their trade outside of 
General Motors. We had a working agree- 
ment with management to allow this, and it 
has benefited many _ tradespeople. 
Tradesmen who now return to the line are 
stuck there until they get laid off or recalled 
to the trade. You had better think twice 
about applying under 31 or 31(a). 


In closing 


If you have a problem, see your supervi- 
sor, then your committeeperson. My pager 
number is 1-800-268-361-6793, pager 
3865. 


District 6 


News and 


views 


by Don Whalen 
District #6 
Committeeperson and 
2nd Vice-President 


The plant is running rampant with 
rumours of layoffs. I really do not know 
who in Oshawa’s management we could talk 
to who really knows what is going to hap- 
pen, as most decisions are made in Detroit. 
Since the deadline for articles in the 
Oshaworker is November 13th, by the time 
you are reading this article most news will 
be old news. With that in mind, it looks 
quite certain the previously announced 
model change for the Car Plant of June 4, 
1993, will be delayed 3 to 6 months. This is 
not good news for many reasons, especially 
with sales of Lumina and Regals so soft. 
Unless sales pick up substantially, it would 
have been easier to have weeks out here and 
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there to kind of limp through to June, but 
now with the delay in the model change, it 
makes it that much harder to go that way for 
a year. 

There are many, many, rumours out 
there but I'm sure by the time you are read- 
ing this article many rumours will have 
ended and hopefully there will be some 
good news. At this point in time, it still 
appears that both car plants will be done for 
the two (2) weeks immediately following 
the Christmas holidays. One thing that may 
get us through the winter is if the Regals we 
are building for California sell the way 
some are predicting (let us hope so). 


Direct Deposit 


After much discussion, and favourable 
response, it looks as though we will or 
could be into a direct deposit of our pay 
cheques by January 1, 1993. I will be 
putting a detailed information leaflet in 
District #6 prior to Christmas. 


2nd Vice-President's Report 


Since I'm always reporting we have had 
two full-time presidents (president and first 
vice-president), I feel obligated to report 
that since our president has been on sick 
leave for approximately one and a half 
months, we have only had the first vice- 
president at the Union Hall and the Ist vice 
and 2nd vice-president. So I have proven 
my point. Our Union Hall will run with only 
one president. 


Synchronous Manufacturing 


There have been many articles and much 
discussion on Synchronous Manufacturing. 
This is a program that not only General 
Motors but many corporations are getting 
into to help in their quest to become more 
competitive. It appears in the Car Plants 
they are going to accelerate this program to 
be fully in effect by January 13, 1993. This 
is not a union program, so if you feel you 
are overworked, we still have language in 
our Collective Agreements to address work 
standards. So I urge you, if you feel you are 
over worked call your committeeperson. 


Recent deaths of Health and 
Safety reps. 


Howie Walker recently passed away. 
Howie was committeeperson in my District 


for many years, then the Health & Safety 
Rep. in the Chassis Plant for many years as 
well. Howie retired in 1989 and died sud- 
denly. I attended Howie's funeral in 
Bancroft and offered my condolences to his 
family from myself and all members of 
District #6. 

Another Health & Safety Rep. Alfie 
Reid just recently passed away. Alfie was 
the Alternate Health & Safety Rep. in Plants 
1 and 2, Body, Paint and Hardware Plants. 
Alfie just retired two months ago. He fought 
a courageous battle with cancer. 
Unfortunately, I was unaware of Alfie's 
death until after his funerals, so I was 
unable to attend. I would like to offer my 
condolences to Alfie's family on behalf of 
myself and all members of District #6. 

Not only were both these gentlemen 
active trade unionists, they were also per- 
sonal friends. They will be sadly missed by 
everyone. 


Season's Greetings 


It is very fortunate that just prior to 
Christmas, General Motors seems to be 
making it traditional as to painting a doom 
and gloom picture for Plant #2 workers. 
This is the real world. We all know the auto 
industries are hurting, but to put that dark 
cloud of uncertainty over everyone's head 
again and at this particular time of year is 
not fair, nor damn well right. I personally 
remain very optimistic for many reasons, 
but mainly because of the quality of the 
work performed by the Oshawa workforce. 
In closing, let us all hope for the best. 

I would like to take this opportunity to 
wish everyone and your families a very 
Merry Christmas and a happy and prosper- 
ous New Year. 


District 7 


The Lindsay 
Report 


by Dean Lindsay 
District #7 
Committeeperson and 
Alt.Service 
Representative 


Once again the rumour mill was working 
overtime. We had only returned to work 
from the layoff in October for a few hours 
and there were questions regarding possible 


layoffs surrounding Christmas, cancellation 
of the model change-over and the possibili- 
ty of one shift in the "A" system. Combined 
with the rumours the Oshawa Times head- 
lines were equally trumpeting the same 
tone. I know how this type of activity can 
cause a fair amount of stress on our brothers 
and sisters. I can only say that at the time of 
writing this article, the Shop Committee has 
not been informed of anything from the 
company that would substantiate these 
rumours. For information purposes, in the 
1990 Collective Agreement under Worker 
Security, the company must provide six 
months advance notice before they can 
implement any change which may poten- 
tially mean a permanent loss of jobs -- even 
if no layoffs are planned. One must remem- 
ber that as we round the corner heading 
towards the end of our present Collective 
Agreement, there will be forces at work to 
create a negative workplace environment. 
Call your committeeperson, get the facts, 
don't let the rumour mills continue to tum. 


The S.U.B. Fund 


Back in May I was elected from the 
Intra-Corporation Council, along with Ron 
Davis, President of Local 199, to sit on the 
S.U.B. Board of Administration. I have 
since sent a letter to the GM Benefit Plans 
Office, requesting a report on the state of 
the S.U.B. Fund and related funds -- The 
Advanced Credit Account (A.C.A.) and the 
Guaranteed Benefit Account (G.B.A.). As 
soon as this information is forwarded to me 
I will report it to you. 


Job security 


In 1990 we signed a Collective 
Agreement that was built on the concept of 
providing job security for our younger 
members by offering incentives to our 
senior members to retire. It took almost two 
years, but now we have a number of senior 
brothers and sisters enrolled in this job 
security agreement. What I am leading to is 
that there is a document in the Health Care 
Insurance Program Agreement which pro- 
vides for dental coverage for all of these 
high seniority brothers and sisters. They 
currently do not have this coverage. They 
must pay for all of their own costly dental 
work. 

I, along with brothers Pat Blackwood, 
Area Chairperson (Skilled Trades), and 
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Wayne Murphy, Area Chairperson 
(Fabrication), have raised this issue at the 
Wednesday Third Step Meetings on a num- 
ber of occasions. The company has yet to 
respond. If this Document was in place we 
may have had a high number of seniority 
members opting for this program. This 
could help provide the true security for our 
younger members facing an uncertain 
future. 

Just a note on this issue, it is unfortunate 
that the Area Chairperson for the Car Plant 
has not been in attendance for these Third 
Step Meetings when I, along with the other 
Area Chairpersons above were raising this 
important Document. This would show the 
company the committee is united in this 
fight for this benefit coverage. After all the 
Car Plant Chairperson was present for both 
meetings on March 24, at the Union Hall, 
when this job security language was 
explained and he was supposed to be sitting 
at the Master Bargaining table when this 
Document was negotiated, why no mention 
of this at the Union Hall back in March? 


Job posting Trim & Hardware 


Since taking over the responsibilities of 
the District Committeeperson I have 
encountered several problems with our 
Inter-Department job posting agreement 
and its application. The only letter we have 
been using was negotiated by the then 
District Committeeperson, Don Thompson, 
back in 1986. The problem was not with the 
letter, it was the inconsistency between the 
Trims and between the shifts. We needed a 
letter in the form of guidelines, so the mem- 
bers of District #7 would know their rights 
under job posting. I held meetings with each 
Committeeperson and Alternates on both 
shifts and together we drafted up a 
Memorandum of Understanding Job 
Posting. A meeting was held between the 
entire committee, the new Superintendent 
and the Area Managers. Our proposal was 
presented and I hope by the time this article 
is printed we will have this agreement 
signed between the parties. When this is 
done, myself and the committee will inform 
the members of District #7 Trim & 
Hardware of its contents. 


Get the E.D.G.E. 


I have talked in this article about job 
security in the form of incentives for senior 


members, to ensure continuous employment 
for younger workers. But this alone will not 
achieve this goal. The key to future job 
security must also include education and 
training. I am currently involved in the 
development of a program that I feel will 
provide tremendous benefits for the mem- 
bers of Local 232. The E.D.G.E. program 
will provide learning assessment and coun- 
selling for any educational desires our 
members have. This included courses unre- 
lated to your employment with General 
Motors. Presently in Scarborough and in St. 
Catharines they are assessing their member- 
ship for learning evaluation. We have the 
opportunity to establish these programs now 
to prepare for the future. The E.D.G.E. 
Committee has had several meetings with 
the National Union and they have endorsed 
the efforts of the committee and praised the 
Plant Chairperson for his foresight in the 
importance of personal development 
through education and training and the role 
it will play in providing true job security for 
the members we represent. 


The NDP and the CAW 


It was encouraging to see all the positive 
articles in the last issue of the Oshaworker, 
regarding the New Democratic Party. In all 
of the negative print in papers like the 
Toronto Sun, we tend to forget the good 
policies they have introduced. Policies that 
have benefited working men and women in 
the province. The NDP is a government 
with a social conscience, without that social 
agenda to protect the less fortunate in a 
society, what kind of society would we 
have? Imagine a society where only the rich 
and affluent have access to medicare? Let's 
look at some other agendas and how they 
could affect you directly. The current feder- 
al government wants to pass legislation 
making negotiated S.U.B. plans subject to 
earnings restrictions. Whatever S.U.B. you 
receive would be deducted from your 
Unemployment Insurance cheque. Less 
money in your pocket. Under a Reform 
Party Government, when you are laid off 
don't expect a U.I.C. cheque. The Reform 
Party wants to abolish the Unemployment 
Insurance Act -- social program, too costly. 
Do these policies sound like a worker's 
agenda? Hardly. 

I have always thought the Toronto Sun 
must get a chuckle out of us auto workers. 
We spend thousands of dollars to buy their 
product and they publish articles openly 


slamming our national union leadership, our 
intelligence and our productivity. This is 
exactly what Diane Francis did in her slan- 
derous article November 14. Francis, sup- 
posedly reporting the statements of an auto- 
motive entrepreneur, had this to say about 
CAW members: "about 18% of them were 
illiterate, there was 25% absenteeism daily”. 
But wait, there's more: "Free trade is not the 
culprit (for plant closures), but workers who 
did not take advantage of the education sys- 
tem nor seek remedial help, in my opinion”. 
I have a feeling Ms. Francis is no friend to 
labour. Think about it this way. If someone 
came to your home, called you lazy, stupid 
and unproductive, then said would you like 
to buy my paper, would you? Remember, 
there are more sides to the story than is 
given in the Toronto Sun. 

On a related topic, on behalf of the 
Durham East Riding, I would like to thank 
brother John Redko and the Retirees 
Chapter Executive for their support in one 
of our endeavours. Thank you. 


Christmas wishes and 
a Happy New Year 


This being the final article for 1992, I 
would like to thank some of the people that 
make my job easier. The office staff in the 
Union Hall, they all do an excellent job. To 
Natalie C., you know we would not know 
what to do without you! And to each of you 
Merry Christmas and a Happy New Year! 

Until next year... 


Keep a posi- 
five attitude 


by John Scanian 
District #10 
Committeeperson 


At the time of writing the rumours are 
flying about one plant going to one shift and 
the 1994 project due next June being 
delayed to November 1993. It is almost 
impossible to put one's finger on what the 
future holds for our products and our mem- 
bers. The global economy, the marketplace 
and the new bosses in Detroit leave us won- 
dering how we will fare in the world of poli- 
tics and shareholders. The whole affair is 
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both worrying and confusing. From my 
point of view as a district who represents 
line repair and North and South 
Construction, we must keep a position atti- 
tude and never forget that we build good 
quality products, not to mention we have 
the most desirable trade skills in North 
America. In the event of a project delay, it 
will give the construction crews an opportu- 
nity to do more pull-ahead work and hope- 
fully enough time to take on all of the load- 
bar job engineered from the N.P.S. At the 
moment, after talking to 49C management, 
our recent requisitions will not be affected 
and we will continue to look for more work 
and more manpower in 49C at least. In 48C, 
thanks to the help of the tradespeople and 
planners, we were successful in retaining 
work in-house and retaining millwrights 
and welders uptown. A good effort by all. 
Thanks, 


20-hour car 


A major factor in the line repair reduc- 
lions is their desire to reach 20 hours per 
car. The company claim Ford and Chrysler 
are at this point and below and the impact 
on trades is to try and do the same amount 
or more with less! This is the reason the Car 
Plant and others are not replacing any trans- 
fers out of their area. We do, however, have 
some areas that are replacing transferees. If 
this tactic becomes more of a trend, a seri- 
ous effort will be made to reassess our 
transfer ratios. 


Health and Safety follow-up 


The recent Truck Plant issue has reached 
the court level and was remanded until the 
end of the month. During the discussion 
with the Ministry and GM, Leo Kelly nego- 
tiated meetings with the membership to give 
an overview and update the incident. 
During a visit with a group of Body Shop 
trades last week, the issue was raised to 
Gary Head, Ken O'Neill and me, just how 
far to go with lockout for job assignment. 
The three of us then went to meet with man- 
agement that day and we were assured that 
our trades would not be restricted by any 
means in lockout. The next day Pat 
Blackwood and myself reviewed the situa- 
tion together when he was also told person- 
ally of the concern and we decided to meet 
with Raz Bionkin, Ivan Novak, Lloyd 
Coverly and Hal Whorms, in an effort to 


make sure our trades in the Car Plant Body 
were clear on what to do and how to do it. 
These people were very receptive and by 
the time of print, direction should have been 
issued. 


Leader's agreement 


As most of you know, we have been 
reviewing this agreement. Over the past few 
months, myself and both Zone #50 and #66 
committeepeople have been involved in all 
of the meetings and by the time of print will 
have reviewed this with the membership. 
Over the past trial period, this agreement 
has left 49C and 49E with the best record of 
equalizing overtime in the South Plant. 
When myself, Pat and Loyal first negotiated 
this idea, we drew a lot of criticism from 
some members of the Skilled Trades 
Committee not to mention the Standard 
shop floor politicians who even complained 
when they won! Well now, as then, the 
membership will make the decision. It is 
well noted that this type of agreement does 
not work everywhere. 


Working conditions 


The working conditions of the district's 
job is very important. A series of meetings 
have been scheduled by me and the superin- 
tendents to get a headstart on the working 
conditions, prior to negotiations if possible. 
Your committeepeople have been asked to 
prepare for these meetings and to solicit 
your input. So please, speak up. During my 
union education in Port Elgin some years 
ago my roommate was a trades rep. who 
worked for a diesel manufacturer in North 
Bay. The trades in his plant numbered 
approximately 150. Not that unusual but 
what was unusual was the fact that they had 
their own skilled trades local agreement. 
This concept has always stuck with me and 
it is time the trades in Oshawa had the same 
treatment. This ideas has been forwarded 
and will be a big plus for our tradespeople 
in the future. The upcoming negotiations 
will be tougher than usual for obvious rea- 
sons. This will be my second set, as well as 
Pat, on the Master and Local and Malcolm 
Slater's second on the local. We feel good 
about that on paper, but my disapproval of 
the way tooling are buying into amalgama- 
tion and the fact the company loves it and is 
now looking for ways to slide it into 
Maintenance, put that much more pressure 
on our district. The belief that if the mem- 


bership of tooling knew what was available 
as a resolve they would direct their reps. to 
resolve it keeps my hopes up. 


Truck Plant 


John Kolodziej, Paul Beaumont, Gary 
Malloy and I have met with the superinten- 
dents to address your health and safety lock- 
out concerns and are presently working on a 
fast forum to deal with them. I would like to 
thank your three (3) committeepeople for 
the work they did on a revised District #10 
Working Conditions Letter on a 49T 
A.V.O. procedure. We have reviewed this 
procedure with the superintendents and 
hopefully by print we will have it signed 
and working for our membership. 


HEALTH AND SAFETY 


Staying alive 
while earning 
a living 

by Paul Goggan 


CAW Health and Safety 
Rep. 


On average, one worker dies every 
working day in Ontario. Between 1980 and 
1990, more than 2,850 Ontario workers 
were killed as a direct result of their work. 
Eight hundred and nine Canadian workers 
were killed on the job in 1990. 
Approximately 50,000 Canadians die from 
cancer each year, about 10 percent or 5,000 
are work-related cancer deaths. The CAW is 
looking at having a Cancer Mortality study 
done at GM Oshawa. 

In 1990 alone, 470,000 injury claims 
were filed with the Ontario Workerss' 
Compensation Board. That amounts to 
more than 1,800 workplace injuries every 
working day, or 235 every working hour. In 
fact, enough Ontario workers were injured 
in 1990 alone to fill Maple Leaf Gardens for 
30 consecutive nights. 

The following comparison will illumi- 
nate the magnitude of workplace injury and 
death. Compare 85,000 Ontario highway 
injuries in 1990 to the 470,000 Ontario 
workplace injuries filed with W.C.B. in 
1990. Three out of every 100,000 persons 
are victims of homicide while there are 33 
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work-related fatalities for every 100,000 
workers. The rate of death by work is 11 
times greater than the rate of death by crimi- 
nal assault. 

In a country obsessed with costs and pro- 
ductivity, workers themselves must lead the 
struggle for change that will result in 
improved health and safety conditions in the 
workplace - "Mourn for the Dead, Fight for 
the Living". 

Taking responsibility 

It has been reported to me that the Safety 
Department is taking an inflexible position 
in their expectation of the matter that is 
going before the Adjudicator on December 
9, 1992. If the results are good, they will 
take credit for having employed the process; 
if the results are bad, they would blame the 
Adjudicator. 

This simple point has important conse- 
quences. A major stumbling block for many 
negotiators is their inability to recognize 
what is fair and reasonable. This means they 
don't nickel and dime. Why? Because they 
understand the stock market maxim: 
"Sometimes the bulls win, sometimes the 
bears win, but the pigs always get slaugh- 
tered"! 


New alternate 


Please be advised that Rick Cowie has 
been appointed Alternate Health & Safety 
Representative of the Plant #1 and #2 Body- 
in-White, Hardware and Paint Shops. I 
would like to thank Glen Johnston and Ron 
Bilcox who did an excellent job filling in as 
an alternate Health & Safety 
Representative. 


Personal protective equipment 


The strongest argument against personal 
protective equipment is that, in too many 
instances it simply does not provide protec- 
tion. 

A test conducted by the National 
Institute for Occupational Safety and Health 
(NIOSH) in the United States showed that 
almost half of 400 pairs of safety shoes did 
not provide the protection against falling 
weights prescribed by government stan- 
dards. Twenty of 21 hard hats tested were 
deficient in one way or another. NIOSH 
testing of goggles, welding filter plates and 
rubber gloves has produced similar disturb- 
ing results. The protective equipment often 


doesn't protect. 

Respirators, in particular, present many 
problems. It is difficult to assess their effec- 
liveness in the range of conditions to which 
the worker may be exposed because the air 
inside the mask cannot be sampled without 
puncturing the respirator. In fact, respirators 
can create additional hazards, a worker with 
lung or heart disease may have serious diffi- 
culty trying to breathe through a respirator. 

Below-standard protective equipment 
may be more of a hazard than no protection 
at all, for it leads to a false sense of security. 

Most protective devices are uncomfort- 
able and they can make the performance of 
a job more difficult. Ear plugs and respira- 
tors effectively eliminate conversation 
among workers on the job, adding to the 
stress and alienation of the workplace. For 
all of these reasons, workers may not wish 
to use protective equipment. Personal pro- 
tective equipment is usually uncomfortable, 
it is frequently inadequate and it can some- 
times be dangerous. But even if it were not, 
would it be an acceptable answer to the 
problems of the workplace? Reliance on 
protective equipment means engineering 
people to fit the workplace, rather than 
designing the workplace to fit people; it 
means asserting the rights of production 
ahead of health and safety. The emphasis on 
personal protective devices shifts the focus 
of concern from the workplace to the work- 
er and blames the victim rather than the 
source of the workplace hazards. 


Workers' rights 


Under the Health & Safety Act, workers 
have three important rights: 

(1) The right to know what hazards they 
are exposed to on the job. 

(2) The right to participate, which means 
to work with the employer to identify health 
and safety hazards in their workplace and 
recommend solutions through the Joint 
Health & Safety Committee. 

(3) The right to refuse work where their 
health and safety is in danger. 


Telephone 


I represent Plant One and Two Body-in- 
White, Hardware and Paint on Shift Two 
and my office number is 3608 and my beep- 
er number in-plant is *97-3608. If outside 
the plant call 1-800-361-6793 and enter I.D. 
number 3608 and leave your phone number. 
My home phone number is (416) 579-0336. 


Until next issue, "Remember, Safety First”. 


EDUCATION 


Fall Education 
Seminar a 


SUCCESS 


by Rick Reid 
Education Committee 
Secretary 


On October 25 and 26 the Education 
Committee held its Fall Education Seminar 
for any members of Local 222. These week- 
end courses are necessary for training the 
present and future leadership people, or 
those who just want to expand their knowl- 
edge. 

The Education Committee puts a lot of 
time and effort into organizing these semi- 
nars, but they would not be possible without 
the help of others. The Secretarial and 
Maintenance staff of our union do their 
magic to get the Hall and the paperwork in 
order. The women's Auxiliary prepare the 
meal on Saturday. Annie Labaj and the 
Education Staff of the National Union sup- 
ply the course material and the very knowl- 
edgeable instructors. 

The most important factor of these semi- 
nars are the students who attend and make 
our work useful. 

The following members attended one of 
the four courses. 


Committeeperson Training 
Course 


Brian Acton, Steve Bobas, Tom Graham, 
David Nannah Jr., Terrance A. Harlow, 
Colin James, George Kerry, John Kovack, 
M.G. Lovelock, Gordon Luke, Jody Moore, 
Tim J. Munro, Gary Quast, Peter Palatsidis, 
Mark Sheahan, Johnnie Walker, Debra 
Weatherby, Mike Golding, Dave Coppins. 


Workers' agenda 


Susan Collins, Leo Foley, Richard 
Ledwidge, Kathy A. Lenehan, Russel 
Smith, Wayne (Cec) Robinson, Russ Rak. 


Labour law 
Gary Ainsworth, Prem K. Bhatia, Keith 
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Cightizer, Seymour Forrest, Mike Kemerer, 
William J. Mussington, Howard Piggot, 
Robert Proctor, Allen W. Reid, John 
Roberts, Rick Roberts, Roy Shillingford, 
William Stacey, Rob Thompson. 

Arbitration 

Jim Brown, Ronald J. Clancy, Joan 
Fowler, Jackie Gilkes, Randy Lytle, Garry 
Murphy, Dave Patterson. 

The attendance draw for the coats were 
won by Tom Graham and Johnnie Walker. 
The hats were won by Richard Ledwidge 
and Dave Coppins. Congratulations! 

The next course will be held on the 
weekend of February 21 and 22, 1993. 

Thanks again to all of those who attend- 
ed and to those who helped make this week- 
end a success. 


Yours in 


Solidarity 


by Bill Mutimer 
P.E.C. Member 


Once we all hit the ripe age of 65, we are 
entitled, under the provisions of Health and 
Welfare Canada, to receive Old Age 
Security. Under these provisions there is an 
income security program which is called 
guaranteed income supplement. These sup- 
plements can be found in a booklet put out 
by Canada Pension and may be picked up at 
their office at the Oshawa Centre in the Bell 


Buy 
Canadian 


Tower, second floor, Suite 
203. These booklets are 
updated every time there is 
an adjustment to the Old Age 
Security Benefits. 

This is basically how it 
reads: 

The basic O.A.S. pension 
is payable to everyone who 
is 65 years of age and older 
and who meets the residence 
requirements. As of July 
1992 the amount of the basic 
pension is $376.31 per 
month. 

As an O.A.S. pensioner, 
you may be entitled to a 
guaranteed income supple- 
ment if your income, apart 
from the pension, is limited. 
If you are married and your 
spouse is between 60 and 64 
years of age and meets the 
residence requirements, your 
spouse may be eligible for a 
spouse's allowance. 

The maximum monthly 
supplement is $447.20 for a 
single person or a married person whose 
spouse is not a pensioner and is not eligible 
for a spouse's allowance. 

For a married couple where both are 
receiving the O.A.S. pension, the maximum 
monthly supplement is $291.29 each. 

The maximum spouse's allowance is 
$667.60 which is made up of an amount 
equivalent to the basic O.A.S. pension and 
an amount equivalent to the maximum guar- 
anteed income supplement at the married 
rate. 

The maximum spouse's allowance paid 
to eligible widowed persons between the 
ages of 60 and 64 is $737.03. 

Entitlement to a supplement or spouse's 
allowance is based on yearly income apart 
from the O.A.S. pension. Your yearly 
income is taken from the previous year's T- 
4's, (For example if you are requesting a 
supplement for the year 1992, your T-4's for 
1991 will determine your income.) The 
amount of money you will receive is given 
to you in the booklet I talked about earlier. I 
will give you maximums and minimums for 
each table at the end of this article. 

The tables show income levels and bene- 
fits payable for those in receipt of the maxi- 
mum O.A.S. pension. A person receiving a 
partial O.A.S. pension may wish to contact 


“And Santa went union, and the elves lived 
happily ever after.” 


their local income security programs office 
to enquire about the income levels under 
which they may qualify for a benefit. 

If you think you might qualify for a sup- 
plement or your spouse might qualify for an 
allowance, you should visit your local 
Canada Pension Office or the Income 
Security Programs Office in your respective 
province. 

I hope this is enough information to help 
you decide if you should be applying for 
any of these supplements. If you have any 
further questions, please feel to drop by 
your Local Canada Pension Office to pick 
up a booklet, or have your questions 
answered in person. You may also see your 
pension reps. at the Hall for further assis- 
tance. 

Tables from the Booklet Rates Effective 
July/92 

Basic Pension $376.31 
* Guaranteed Income Supplement 
*** Please note these tables are similar to 
tax tables. Your net income determines 
the amount you will receive for a supple- 
ment. For more info you should really get 
the booklet available at Canada Pension 
Offices in your province. 
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Table One: For Single, Widowed or 
Divorced Pension 


Maximum: 

Yearly Income 

(excluding O.A.S. & G.LS.*) 
Monthly Supplement 

(with full O.A.S. pension) 
Combined Monthly Pension 

and Supplement 

Minimum: 

Yearly Income 

(excluding O.A.S. & G.LS.) ccc $10,728.00 to $10,751.99 
Monthly Supplement 

(with full O.A.S. pension) 
Combined Monthly Pension and 
Supplement 


Table Two: Married Couples - Both 
Married 


Maximum: 
Combined Yearly Income of Couple......$0.00 to $47.99 
(excluding O.A.S., G.LS. and Spouse's Allow.) 


For Each Pensioner: 
Monthly Supp. with Full O.A\S. ............ $291.29 
Combined Monthly Pension 


Minimum: 

Combined Yearly Income 

for Couple $13,968.00 to $14,015.990 
(excluding O.A.S., G.I.S. and Spouse's All.) 


For Each Pensioner: 
Monthly Supp. with Full O.A.S. . ..-50.29 
Combined Monthly Pension and Supp.. $376.60 


Table Three: Married Pensioners 
Whose Spouse Is Not pensioners 


Maximum: 

Combined Yearly Income of Couple......$0.00 to $4,607.99 
(excluding O.A.S., G.I.S. and Spouse's All.) 

Monthly Supp. with Full O.A.S. +9447. 

Combined Monthly Pension and Supp.. $823.51 


Minimum: 

Combined Yearly Income of Couple......$26,016.00 to $26,063.99 
(Excluding O.A.S., G.LS. and Spouse's's Supp.e) 

Monthly Supp. with Full O.A.S.. ...0.29 

Combined Monthly Pension and Supp.. $376.51 


Table Four: Guaranteed Income 
Supplement & Spouse's All. Rates 
Maximum: 


Pensioner: 

Combined Yearly Income of Couple......$0.00 to $6,095.99 
(excluding O.A.S., G.I.S. & Spouse's All.) 

Monthly Supp. with Full O.A.S. ss......$291.29 
Combined Monthly Pension & Supp. .. ..$667.50 


Spouse of Pensioner: 

Combined Yearly Income of Couple......50.00 to $47.99 
(excluding O.A.S., G.I.S. & Spouse's All. ee 

Monthly Spouse's "ALL... ene 67.50 


Minimum: 
Pensioner: 
Combined Yearly Income of Couple......$20,016.00 to $20,063.99 
(excluding O.A.S., G.LS. & See s All. oe 

(Monthly Supp. with Full 0.A.S.. $124.91 

Combined Monthly 

Pension and!Supps..:z.:....c.secsersesstaeieres $501.22 

Spouse of Pensioner: 

Combined Yearly Income of Couple 


$20,016.00 to $20,063.99 
Monthly Spouse's All. 0... cscs $0.29 


Table Five: Widowed Spouse's 
Allowance 


Maximum: 
$0.00 to $47.99 


Monthly Spouse's All. ............. ....$737.03 


Minimum: 


Yearly Income $14,688 to $14,711.99 


Monthly Spouse's All. ..........sesssseeeseees $0.72 
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POLITICAL ACTION 


NDP affiliation 


by Art Field 

Chairperson 

Political Action 
Committee and 
Executive Board Member 


In looking back through the Executive 
Minute Book, the affiliation with the NDP 
was discussed at eight different Executive 
Meetings, i.e., letters from Canadian 
Director, motions from different Executive 
members, and when there was GM negolia- 
tions going on it was moved, supported and 
carried that there be a vote on the affiliation, 
starting at the Thursday Night Membership 
Meeting and polls would be opened at the 
Union Hall from Thursday night until 4 a.m. 
on Saturday morning in January 1962. 

It was approved by the membership to 
pay to the NDP, 75% of the dues paying 
membership, at 5 cents per member per 
month. It has not been raised to 20 cents per 
member per month, or $2.40 per year on 
75% of the dues paying members, which is 
not very much to support our political party 
compared to what GM, Ford, Chrysler, 
C.LB.C., etc., give to the old line parties. 

It seems funny that brothers Clark and 
Vinent are against the union supporting the 
NDP because of the party's stand on 
Employment Equity legislation such as hir- 
ing women, people with disabilities, aborig- 
inal people and racial minorities, which is 
basic union philosophy. In fact, GMC in 
Oshawa won an award, i.e., their policy on 
Employment Equity. 

As brother John Caines, Chairperson of 
the GM Shop Committee says, the New 
Democrat's government record is far more 
acceptable than what we had with Liberals 
and Tories before them. 

We can achieve more from being on the 
inside than looking in from the outside. 


Cable TV program 


On our program on Rogers Channel 10 I 
interviewed Jim Woodward, President of 
Durham Labour Council and CUPE mem- 
ber, and Bill Rutherford, a member of 
Labour Council for 35 years. It was 
rumoured that Bill never missed a meeting. 
We talked about the past and the upcoming 
50th anniversary dinner and dance at the 


Polish Hall. 

In co-operation with the retirees, your 
committee was handing out booklets against 
Bill C-91 on Friday, November 13, at Knob 
Hill Farms. We are against the Generic 
Drug Bill being changed to 20 years instead 
of the 10 years now as it will make the cost 
of drugs out of reach for most people. 


The NAFTA at the Alamo 


I see where Lying Brian was at the 
Alamo, signing the Free Trade Agreement 
with George Bush and the President of 
Mexico and was surrendering Canada's 
economy. This Agreement will produce the 
shock to the economic stability of our 
industrial heartland. 

The Reform Party supports the GST, the 
Free Trade Agreement with the States and 
they are in favour of the North American 
Free Trade Agreement between Canada, the 
U.S. and Mexico. They're the same as the 
conservatives. They're out to screw you, but 
they promise to do it in English only, quotes 
Dave Barrett, M.P., New Democratic Trade 
Critic. 

For every hundred cars sold in Canada 
under the Auto Pact, the number of cars that 
must be built here is 75. 

For every hundred cars sold in Canada 
under the FTA and the NAFTA, the number 
of cars that must be built here -- 0. The 
amount of our trade with the U.S. accounted 
for by vehicles and parts is 24.6%. General 
Motors’ most efficient engine plant in St. 
Catharines closed down and moved to the 
south with the number of layoffs at 2,000. 


Political tidbits 


It's sad to see the C.N.R. take out the 
train tracks that go from Lindsay to Toronto 
because you never know, it could have been 
a route to take people to Toronto to work or 
shop in years to come. As Lindsay and area 
grows, the people move out of the city, 
maybe like the system they have in Europe. 

Some of the things that the Bob Rae gov- 
ernment has done: pa 

The Employee Wage Protection 
Program became law. That means more 
than 17,000 workers will get back pay they 
earned and claimed when their factories 
closed. As many as 9,000 cheques were 
mailed by year's end. 

They formed a Forest Industry Action 
Group, which will bring together business, 
labour and government, to find a long-term 


solution to problems in the forest industry, a 
sector worth 12 million a year to the Ontario 
economy. 

The government gave a 5 million grant 
tO maintain operations on the Algoma 
Central Railway. Keeping this line working 
is linked to proposals to restructure Algoma 
Steel, and to boost tourism in many smaller 
northem communities. 

Some of the things that are being said 
about the conflict between the government 
and the Police Department: 

The police have been worried that Use of 
Force Reports would be used against them 
in disciplinary actions, The government has 
said from the beginning that discipline was 
not the reason for creation of this regula- 
tion. 

Reports that police have to make will not 
be used in promotion or job assignment 
decisions. 

Bill C-40 was passed 6:18 p.m. on 
November 5, 1992 after a lot of meetings, 
and the most vicious campaign against it by 
the business group that could have put their 
money to better use. 

Note: In my previous Oshaworker arti- 
cle, I made reference to the father of 
Finance Minister and Deputy Prime 
Minister Don Mazankowski. It has been 
brought to my attention that Mr. 
Mazankowski Sr. is deceased. I apologize 
for any inconvenience this mistake has 
caused. 

In closing I want to wish everyone a 
Merry Christmas and happy New Year. 

See you next issue! 


APPRENTICE COMMITTEE 


Policy 
greivance still 
in progress 

by Rick McMullan 


and Jack McEachern 
Apprentice Committee 


There has been an 
array of different issues 
we have been involved 
with in the last few 
months pertaining to the 
employment of laid off 
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~ Lower your 


Payments and Save 


Financing Your New Car 
With AWCU Can Mean Big Savings 
Over Factory Financing 


Shopping for a new car or truck can involve more than looking 
at the actual vehicle. With most new car purchases including 
incentives, you'll also need to look at choosing between a 
rebate and low financing arrangements. 


Before you decide which route to go, look at financing with 
your C.U. Choosing the dealer rebate and financing your pur- 
chase with your C.U. can lower your monthly payments and 


mean big savings. 


AUTO WORKERS CREDIT UNION 


Think before you finance. 


Because it's your money and it's worth saving. 


Call for an appointment. 


322 King Street West, Oshawa 728-5187 
133 King Street East, Bowmanville 623-7818 
5331 Main Street, Orono 983-5561 


Compare the two examples below and see the money 
you can save. 


Finance Company Credit Union 
48 months Term 48 months 
13,500 Sale Price 13,500 
1,500 Down Payment 1,500 
wneanan= Rebate 1,000 
123592 Loan Required 11,000 
5.90 Rate (%) 9.75** 
289.08 Monthly Payment 277.69 
Your Savings 547.68 
. Includes Life Insurance 


hed Rates subject to change without notice. 
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apprentices and graduating apprentices. 

The policy grievance that John Caines 
filed on behalf of the first and second year 
maintenance apprentices, as well as the 
third year tool and die apprentices in March 
of this year, was finally heard at the 4th step 
in late October. Pat Clancy, our National 
Rep., was in to argue the grievance on the 
basis that the company has not maintained 
the integrity of the apprentice program by 
not allowing the apprentices to complete the 
program and that the apprentices should 
have been reduced at an 8 to 1 ratio to jour- 
neymen. 

The company's position was that they are 
not restricted to maintain the 8 to 1 ratio 
when reducing the grievance was denied at 
the 4th step. It is now up to the National 
Union to proceed with this issue to arbitra- 
lion. 

We will be meeting with the Personnel 
Director (Don Hooper) again in the near 
future with our business case to support the 
return of some laid off apprentices to the 
program. We will be keeping our fingers 
crossed. 

One other issue that has been the topic of 
discussion for the last few months is the 
seniority rights of laid off tradesmen return- 
ing to production as there has been a short- 
age of production workers since the summer 
student program ended. 

Unfortunately the language in Paragraph 
31 and 31A of the Local Agreement was not 
clear when there are open requisitions in 
production. A memorandum has been put 
together by the Shop Committee to resolve 
this issue and should be put to bed by the 
time this article is published. 

The graduation banquet for the '92 grads 
will be delayed until early in the new year 
due to the numerous apprentices who 
haven't graduated yet because of layoffs. 

As this is the last issue prior to 
Christmas, we wish you and your families 
all the best and hope '93 is brighter for all of 
us. 


The human touch 


by Natalie Halay 
Chairperson 
Local 222 Women's Committee 


We have the right to own land, to devel- 
op its potential, whether it be to provide 
shelter or nourish the body, or even both. 
We have a right to earn a living, to put 
clothes on our backs, bread on the table, 
money in our pockets and time to enjoy 


" everything that is good about life. We 


demand a fair wage, decent hours, the best 
of health care, the right to education and the 
opportunity to voice our opinion. We have a 
quality of life that is unsurpassed in the free 
world, where all people still seem to matter. 
At the good old age of 65 we can expect to 
retire to a more comfortable leisurely life. 
And we call this democracy. 

In the under-developed, developing or 
Third World countries, the things we have 
come to expect become major obstacles in 
their game of survival. Indeed, there are 
even some that question the potential of 
Canada becoming an under-developed 
country. Until corporations have the 


absolute right to determine where we live, 
how we live, what we buy, what we pay for 
our products, how much we eam; they will 
pour millions of dollars into free trade, the 
constitutional referendum, the International 
Monetary Fund, the anti-OLRA campaigns, 
instead of bargaining a fair and decent 
wage. We soon become slaves to a system 
that pits worker against worker in the name 
of competitiveness. In the future, it may 
become an age of disloyalty to go and have 
a dump, for fear we might lose our competi- 
tive edge. I know you'll say how ridiculous, 
but remember nothing is ridiculous when 
striving for the almighty buck! 

In the poorer countries, education and 
health care are the keys to escaping abject 
poverty. These so-called progressive gov- 
ernments get loans from the I.M.F. so that 
they may help the people, but they take the 
money and use it for their own political 
gains. People who live in these countries do 
not choose to live in poverty. Those deci- 
sions are made by their governments, big 
business and the I.M.F. 

For example, in 1981 Trinidad and 
Tobago borrowed $100.7 billion from the 
I.M.F., and in the following years had paid 
back $240 million. Through constant 
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Millions of people endure hardships and living conditions that are a 
world apart from our standards here in Canada. 


FEATURE STORY 


Continental trade deal 


uring the past year the CAW, along 
D with the rest of the labour movement 

and other organizations, has pres- 
sured the federal government to ensure that 
fairness to workers, economic development 
and stability are integral components of the 
North American Free Trade Agreement 
(NAFTA). 

But like the trade deal signed between 
Canada and the U.S., corporate mobility and 
maximizing profits supercede rational, 
secure trade development. 

Instead of creating and protecting exist- 
ing jobs and industries, Brian Mulroney's 
government is preparing to enter the 
NAFTA on the heels of plant closures and 
continuing high unemployment throughout 
Canada. 

One economic area that will undoubtedly 
be affected by the NAFTA is the auto indus- 
try. Following the pattern established under 
the U.S./Canada trade deal, the NAFTA 
continues to erode the Auto Pact while at 
the same time weakening requirements for 
Canadian content in finished vehicles. In 
addition, job commitments for Canadian 
workers are further undermined. 

The following is a summary of the 
impact on the Canadian auto industry. This 
information was prepared by CAW National 
Research Director Sam Gindin and was pre- 
sented to CAW members attending a con- 
ference at Port Elgin. 


The NAFTA and Auto 


The CAW,, in its critique of the NAFTA, 
notes the two major areas undermined by 
the proposed agreement are the lack of a 
Canadian or country-by-country content 
clause, and the consolidation of the lack of 
sovereignty. 

Under the NAFTA a new Rule of Origin 
(R.O.) will apply to both vehicles and parts 
manufactured or assembled in any of the 
three NAFTA countries — Canada, the U.S. 
and Mexico. The R.O. clause refers to the 
amount of North American content required 
in either a vehicle or part for it to be deemed 
North American and thus be eligible for 


duty-free trade among the three countries. 

If the R.O. is not met then tariffs 
between the three countries remain the same 
as they are today. However, if the R.O. is 
met tariffs will eventually fall to zero for all 
vehicles. In some cases the tariff will be 
reduced to zero immediately while in other 
instances zero tariff will not be achieved for 
ten years. 

Continuing the trend established under 
the U.S./Canada Free Trade Agreement, the 
NAFTA defines North American content as 
content from any of the three countries, 
including Mexico. In other words, there is 
little incentive, if any, for the auto industry 
to ensure there is an equitable distribution of 
jobs and manufacturing among the three 
countries. Indeed, the likelihood is that the 
auto industry will look towards the southem 
U.S, and Mexico where wages, benefits and 
environmental regulations are low or non- 
existent. 

Under a supplementary Canada or coun- 
try-by-country content rule, content for 
vehicles or parts would have also been 
defined by country. The CAW argues that 
such a clause would then ensure continued 
auto investment in each country including 
Canada. 

Gindin notes that the lack of a Canadian 
content rule “leaves us vulnerable to being 
cut out of job commitments from the 
Japanese multinationals to offset their grow- 
ing market share, as well as a shift of jobs to 
Mexico and the U.S. south by American and 
Canadian companies." 

Consequently, once again, the Mulroney 
government is entering a new trade deal 
without protecting Canadian jobs. 

In addition, the NAFTA Rule of Origin 
demands an increase in North American 
content for parts and vehicles. 

For cars, light trucks (including pick-ups 
and vans) and for engines or transmissions 
for such vehicles, the R.O. required will be 
62.5% as opposed to the current 50%. For 
trucks, buses, their engines or transmis- 
sions, the R.O. will be 60%. Other parts also 
require a 60% R.O. 


Although the CAW generally agrees 
with a higher R.O. clause and the transition 
period to implement the R.O. changes, the 
union objects to the method by which the 
R.O. will be calculated. 

Describing the calculation method as a 

«complicating factor” Gindin notes there are 
three methods of R.O. catculation for 
assemblers. Under the NAFTA, assemblers 
would be able to calculate the R.O. by: 

1. Model line by plant. A “model line" 
means a shared platform, so the Regal and 
Lumina represent one model line. If, for 
example, the Regal had 55% content and 
the Lumina had 85%, GM could average 
both together to reach above the required 
62.5% and both cars would qualify. 

2. Vehicle class by plant. A "vehicle 
class" includes all cars, or all trucks by a 
company in one country (a minivan is 
generally a car for trade even though it's a 
truck for Combined Average Fuel Econo- 
my [CAFE]). So even if you have two dif- 
ferent models in a plant, you can average 
all the cars in that plant to meet the test. 
(That is, some Japanese plants run two 
different models in a plant.) 

3. Accorporation can average one model 
line across a number of plants in one 
country if it wants. That is, Ford could 
average all F-series pick-ups in the U.S. 

Although the impact of the R.O. calcula- 
tion on auto industry jobs and economic 
commitment is still indeterminate, Gindin 
stresses "these options increase corporate 
flexibility so they can meet the R.O. more 
easily or, theoretically, choose to have low 
content on one model and pay the tariff, 
while meeting the R.O. on another vehicle 
and receive duty-free access.” 

However, Gindin points out that "ironi- 
Cally, there is no side benefit for us here” as 
a result of special treatment demanded and 
received by General Motors. The special 
R.O. treatment, called the CAMI clause, 
received by GM is designed specifically for 
its joint venture operation with Suzuki at the 
Ingersoll, Ontario plant. The CAMI clause 
allows GM to average the content of CAMI 


Feature STORY 


hreatens jobs 


Like the Canada-US trade 


cars 
or trucks with 
other Canadian cars or 
trucks. If the content of 
the hybrid averaging 
exceeds the 62.5% 
North American con- 
tent rule then those 
vehicles may enter the 
UiSee dutyssiree: 
Otherwise GM 
would pay a 25% 
tariff on CAMI 
vehicles for not 
adhering to the 
R.O. clause. 

Gindin notes "if 
GM averages CAMI 
trucks with its own 
Canadian trucks to 
get around the 25% 
U.S. tariff, then it has 
to keep Oshawa truck — 
its only truck facility after 
Scarborough closes operations. 
“Otherwise, it has nothing to 
average CAMI trucks with and it 
also needs the CAMI trucks to meet U.S. 
CAFE (Combined Average Fuel Economy) 
where CAMI trucks are a car for CAFE pur- 
poses." 


Tracing for parts 


For parts producers, the NAFTA embod- 
ies an important new concept called tracing. 
Considered to be a fairer system for parts 
producers than the current system whereby 
domestic content may be inflated by as 
much as 40%, the new tracing system 
would account for the actual North 
American content contained in parts includ- 


deal, profits are more 
important than workers 


ing subcomponents. 
This tracing sys- 
tem, however fair it 
may be, still doesn't 
protect Canadian 
parts producers or 
their workers from the 
overall impact of the 
NAFTA and the lack of a 
Canadian content clause. 


The Mexican decree 


Included with the NAFTA is a clause 
called the Mexican Decree which describes 
the phasing out of Mexico's complex trade 
restrictions over a 10-year period. After 10 
years, any auto manufacturer who meets the 
North American Rule of Origin will have 
duty free access to Mexico. In the mean- 
time, these auto companies such as GM, 


Ford, Chrysler, Nissan and Volkswagon, 
who currently assemble in Mexico will 
have Mexico's trade restrictions eased on 
their products until the 10-year period 
expires. 

In other words, companies already 
assembling in Mexico will be able to con- 
tinue to consolidate their position there 
while corporations like Honda and Toyota 
will be forced to wait until the 10-year peri- 
od is over before establishing plants in that 
country. 

For Canadian autoworkers, the Rule of 
Origin clause minus a Canadian content 
rule, combined with a 10-year Mexican 
grace period for automakers like GM, Ford 


and Chrysler, creates even greater uncer- 
S tainty in maintaining jobs. 


Auto Pact gutted 


Even though the Auto Pact remains in 
place there has been a further erosion of its 
effect on content requirements by the 
NAFTA. 

Under the Auto Pact the Big 3's advan- 
tage, if they met content and other require- 
ments, was the ability to import duty-free 
from other countries outside of Canada and 
the U.S. Much of this duty-free importing 
was from Mexico. 

Now that Mexico will be part of the 
NAFTA the Big 3 no longer have to meet 
Auto Pact requirements thus further reduc- 
ing Canadian content and assembly 
demands. 

Gindin stresses that the auto section of 
the NAFTA "reads like it was written by the 
Big Three which it largely was. "It does dis- 
criminate against their Japanese competi- 
tors.” 

"We would have done it differently in 
two ways. First, no discrimination by 
nationality or past performance, but only by 
commitment and investment here. 

"Second, by insisting on national rules 
and rights to supplement the overall rule of 
origin and threby established a model for 
sectional agreements that is rational, fair 
and viable." 


To Guana — ar § 
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restructuring that initial loan has in 1991 
grown to $450 billion. They have more than 
paid the principal back. It is the interest 
upon compound interest that keeps these 
countries dependant on international loans. 
How greedy does a capitalist society have to 
be? You are constantly told that everything 
must go to the debt. The children must eat 
less, that medical coverage is not required, 
that Grade 2 education is all anyone needs 
and that water and hydro people can do 
without. 

In Latin America, the insistence of the 
I.M.F. to implement these kinds of reforms 
and adjustments resulted in 
a cholera epidemic. Are 
these people less than 
human? Do they not ie 
deserve some of these basic | 
needs? Would we tolerate 
those conditions here? No! 
Well, those conditions are 
imposed by so-called demo- 
cratic governments, by cor- | 
porations that employ a lot 
of Canadians and 
Americans back home and 
by the I.M.F. which is con- 
trolled by, you got it, by the 
so-called progressive, 
humane, decent countries -- 
the U.S., England, France, 
Germany, but mostly by the F 
U.S. If they can do this to 
these people, how long will 
it be before they do it to us? 
How long will it be before 
we have to accept less than 
nothing to prop up the illu- 
sion that the only thing in life worth striving 
for is money and lots of it at any cost. And 
how long will it be before all we have is the 
right to feed our families and our children? 
These following examples are imposed and 
controlled realities of life. We must take 
care that these conditions are not a reflec- 
tion of what is in store for all of us. 

In Trinidad, there is a shortage of nurses 
because it is one of the services the I.M.F. 
has said must be cut. At a mental health 
institute, in one day 14 patients died from 
food poisoning and diarrhea. Because there 
were not enough nurses (1 to every 180), 
the eggnog that was to be served, sat out for 
six hours and spoiled before it could be 
served to all the patients. 


Bolivia owes $4.8 billion in debt to the 
I.M.F. Mot of it was spent on military build- 
up to control the people and the rest invest- 
ed in drugs. About 60% of the money bor- 
rowed for local investment ended up in pri- 
vate hands to be deposited in the foreign 
accounts of institutions like Citibank. The 
life expectancy in Bolivia is 50 years; about 
251 out of 1,000 children die before the age 
of 5. Teachers make $12 per week while 
70,000 children remain out of school. Tin, 
sugar and cotton, once cash crops, no longer 
provide enough revenue to pay the interest 
on their foreign debt. The income from the 
production of cocaine is over one billion. If 
they received a fair price for their natural 


The Social Justice Fund provides aid to people who only 
want food, shelter and better lives. 


resources, a drug as destructive as this one 
would never reach our North American 
markets. From a film called "Hell to Pay" 
one could envision the life of a Bolivian 
woman who said, "I started working when I 
was seven and when I grew up..." All these 
people have is enough money to feed their 
children, with maybe a balance of 50 cents 
per child left. They are deprived of health 
care, medicine, education and even food, so 
that the international debt is paid. The 
Bolivians believe that the capitalists are like 
animals starving the people. 

In San Salvador, a population of two 
million people, it is not difficult to notice 
that most of the people endure hardships 
and living conditions that are so unbearable 


and so unlike any of our standards in 
Canada. There are also riches in this small 
country and few of them to enjoy it. 

War torn El Salvador is left with slums, 
homeless people, children begging, women 
selling flowers on busy streets, armed 
guards everywhere you looked, conditions 
too extreme to describe. The rule of 14 fam- 
ilies who own or control most of the pro- 
ductive land, coffee, sugar, cotton and man- 
ufacturing in this small and most populated 
country in Central America. A government 
that rules for the few and elite rich landown- 
ers and who don't care for the well being of 
all the people. 

Luis, a 22-year-old, tells of how he got 

delegations of non-govern- 
mental organizations through 
war tom areas avoiding 
checkpoints to get medical 
supplies, food and clothing 
and humanitarian aid to peo- 
4 ple in the countryside and 
| mountains. 
} The refugee centres of war 
torn Yugoslavia have old men 
and women sleeping on rub- 
ber mattresses, 60% of which 
are children. No bathrooms, 
no food, no medicine, fami- 
| lies that are separated and 
4 many people displaced from 
their homes is a common con- 
dition here. 

Those who work to 
} improve the real quality of 

life for people in the Third 

World, face real and constant 

danger. More than 30,000 

people disappeared during the 

reign of the generals in 
Argentina. The September 8, 1990 issue of 
the Economist references the form of 
democracy found not only in Mexico but 
throughout Latin America. 

"The perfect dictatorship is not 
Communism, nor the Soviet Union nor 
Cuba. It is Mexico and they call that democ- 
racy, an example of corruption and abuse of 
power." 

Some of the goals of the Social Justice 
Fund are to provide humanitarian aid and 
relief abroad and at home. We, as 
Canadians, have extended our hand and 
provided the human touch that means so 
much to the people who only want food, 
shelter and the right to live more than a sub- 
sistence life. 
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Women and violence 


forum 
by Natalie Halay 


October 18 the Women's Committee 
hosted a forum that focused on the victims 
of violence, whether they be women, chil- 
dren or even other men. Our forum attracted 
some 85 people. City TV and the Oshawa 
Times were there to cover the event. As a 
matter of fact, City TV will be using part of 
our forum in a five-part series depicting vio- 
lence against women. 

I would like to thank the Women's 
Committee, Nora Edelenbos, Marilyn 
Rogerson, Christine Thompson, Grace 
Shaw, Kathy Fowlie, Karen Dolan and 
Sharon Howell for a job well done, espe- 
cially when it came to introductions and 
child care. 

Our guest speaker, Francine Nichols, has 
given me insight into the trials and tribula- 
tions of women that are physically abused. 

The primary focus was to target what 
happens before, during and after violent 
behaviour and the wonderful work our local 
agencies do. 

The service organizations in our commu- 
nity funded by many of our members 
through the United Way are committed to 
restoring order and healing the effects of 
violence. We, as a union, also affirm our 
commitment to stopping violent acts within 
the home, the workplace and the communi- 
ty by pledging our active participation in 
our community. We extend our thanks to 
the speakers and their organizations, 
Francine Nichols, Nancy Hockgood, Crisis 
Intervention Teams, Sandy Saunders and 
Claire Rockefort, Rape Crisis Centre, Sgt. 
Anne Crawford, Durham Regional Police, 
Mathew Baron and Mark Brzustowski, Men 
Walking Against Male Violence, Dave 
Thompson, Local 222, CAW Executive, 
Stephanie Ball, Durham Community Legal 
Clinic, Donna Harris, Outreach Abuse 
Prevention, Joan Windover, Denise House, 
Joyce Emerson, Apple House, and Annie 
Labaj, CAW National Office. We would 
also acknowledge and welcome the support 
of our Local Executive Board and last, but 
not least, an enormous thanks to the 
Women's Auxiliary for the super mail they 


prepared. 

Thanks to all that attended. Without you 
there would be no forum. New ideas are 
welcome. Please contact the Women's 
Committee. 


HEALTH AND SAFETY 


Overhead trol- 
ley bar falls on 


worker 


by Chris White 
Alternate Skilled Trades 
Health and Safety Rep. 


On Wednesday, November 11, a worker 
was struck on the head by a piece of K.B.K. 
bar while working in the Truck Plant. The 
nuts holding the two sections of the bar had 
come loose. 

The reasons for accidents of this kind are 
twofold: GM has reduced over 500 trades 
people in Oshawa over the last two years 
and now does not have enough people to 
properly maintain the plants. Secondly, 
some line repair management are using their 
people to perform construction work instead 
of P.M.'s. 


Trying to look good 

These management bozos's think that 
saving a few dollars by having their people 
performing construction work rather than 
routine P.M.'s as intended, somehow make 
themselves look good in the eyes of their 
bosses! 

Well, how good do they look when 
something like this happens? How good do 
they look when the plants are down due to 
workers refusing to work in unsafe condi- 
tions? How good do they look when work- 
ers are injured due to lack of P.M.'s? How 
good do they look in the long run when they 
cost GM thousands of dollars? 

I had one such idiot in the Chassis Plant 
tell me he would worry about P.M.'s when 
something broke down. I predict the 
Chassis Plant will have a similar accident 
very soon. 

I hope Len Pereira is reading this!! 


Safety suggestions 


I always thought that GM was getting a 
bargain by having 2,500 tradespeople in all 
areas of the plants on the lookout for safety 


problems. By being paid a nominal amount 
for safety suggestions, our trades were help- 
ing to rectify many safety items before any- 
one was hurt or the plants went down. 

But I guess the suggestion plan has been 
hit by GM's Austerity Program - again save 
a few bucks, never mind the long-term cost. 

I hope this will not discourage our 
tradespeople from continuing to be aware of 
safety problems. We will have to take a 
more direct route to have these problems 
rectified. Demand that your supervisor fix 
the problem right away and have him put a 
call in for your health and safety rep. 


Christmas tragedies 


Although the deadline for this issue of 
the Oshaworker is November 13, by the 
time you get it Christmas will be just around 
the corner. This must be the best time of 
year when we spend precious time with our 
families and friends. 

It is also the time we read of so many 
tragedies. Fire is one that grabs the head- 
lines around the Christmas season. 

We can help prevent tragedies from hap- 
pening to our loved ones by taking a few 
simple precautions. Take the time to check 
your smoke monitors in your homes, make 
sure to replace the batteries and check that 
they are working properly. 

Have the chimney cleaned on all fire- 
places and woodstoves and make sure all 
fires are guarded and safe, especially before 
going to bed at night. It’s a good idea to 
have one or two fire extinguishers in the 
home. Make sure all Christmas lights and 
extension cords are in good shape and turn 
them off at night or when leaving the house. 


Deadly combinations 


Drinking and driving has been reduced 
by publicity campaigns, roadside testing, 
etc., but we still read of accidents involving 
drunk drivers. 

At this time of year there are so many 
office parties, house parties and family get 
togethers where people are drinking and 
perhaps taking chances. Just a couple of 
years ago I read of a mother being killed on 
Christmas Day here in Oshawa at the corner 
of Olive and Ritson Roads. Someone's 
mother was killed on Christmas Day by a 
drunk driver, for God's sake!! 

To compound this problem, the weather 
makes the roads dangerous even for the 
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sober drivers. So make the "one for the 
road" a cup of coffee or tea and have a 
happy and safe Christmas Season. 


Will consumer 
confidence 
grow? 


by Wayne Bradamore 
Alternate 
Committeeperson 


The rumours are still working overtime 
in Plant #2 Hardware. Rumour of more lay- 
offs is still in the wind as the monetary 
uncertainty of both countries (Canada and 
United States) is still in limbo. 

Hopefully with the Referendum in 
Canada and the presidential election in the 
U.S.A. behind us consumer confidence can 
build and stablize both economies and 
strengthen the car industry. I believe that 
both federal governments in both countries 
should control the off-shore imports that are 
allowed to be sold here. It is unfair that with 
the new North American Free Trade 
Agreement controls have hampered the 
Canadian Auto Worker more than any off- 
shore car maker. Since we buy the products 
we build, why is it we are not allowed the 
exact same access into their (off-shore) 
markets. One only has to look at the 
European car industry and see the safe- 
guards they have in place to protect their 
automobile industry. I wish the American 
and Canadian governments would open 
their eyes and ears to put these safeguards in 
place until we can compete on an even play- 
ing field. We cannot compete with third 
world and child wages like so many other 
off-shore companies pay. But we can buy 
the products we build! Something a lot of 
import car companies employees can't do. 

I have had a lot of people ask me if the 
Union Hall has a long distance toll-free tele- 
phone number. The answer is yes and the 
number is 1-800-465-5458. Please be 
patient when and if you are put on hold. 
Because of the many recent layoffs and 
other concerns, it is a very busy place now. 

Remember, if you want a leave of 
absence from work you should get it in writ- 


ing from your supervisor. If you need a 
P.A.A. day, make sure you also get it in 
writing and as much advance notice as pos- 
sible. 

With getting the above-mentioned in 
writing, it could save a lot of unnecessary 
red tape later when moving from one fore- 
man's group to another and also with the 
many changes of supervisors in the area it's 
better to be safe than sorry. 

Until next time, put U back in Union. 


The future 


by Scott Kuyt 
Committeeperson 


Although the future 
may look dim, I urge all of 
you that worry is not the 
answer. The decisions that will be made are 
made by people very far removed from 
plant life. These decisions are made on the 
basis of numbers and numbers alone. We 
are all aware that change is coming, but you 
can be sure the change will affect the hourly 
people differently from the salary. This kind 
of management is why we are in the state 
we are today. 


Christmas 


I will take this time to wish you all a 
very safe and happy holiday. It may be 
harder to relax in these uncertain times. The 
last thing our families need is more stress. 
So gain I urge all of you to enjoy your holi- 
days and take the new year and what it 
brings when it gets here. 


Giving White 
cottage was 


wrong 


by Ron Carlyle 
Committeeperson 

and GM Unit Executive 
Member 


First off, | would like to go on record as 
many other elected officials in our local 
union, stating I'm dead “against” the CAW 
"National" Union giving Brother Bob White 


a cottage for their gratitude of his once 
being head of our union. Sure Bobby Boy 
did a lot of good work as president, but he 
got paid well for what he did. This is no bet- 
ter than what business does to reward their 
top brass! (What's wrong in giving him a 
barometer like the rest of us get?) We, as a 
union, should know better. Shame on you 
Hargrove and the rest of the people who 
supported this carry-on. Grow up and smell 
the sweat and the hard-earned money the 
average autoworker pays for his/her dues! 

Social Programs Abused 

A lot of social programs in this country 
and province are widely abused as we all 
know. These programs such as U.LC., wel- 
fare, mother's allowance, workers’ compen- 
sation and others were meant to compensate 
wages while people found work or were 
either healthy enough to get back to their 
jobs. Almost all of the above mentioned 
programs have been abused by people who 
play the system in one way or the other. 
What this has done is made it hard to distin- 
guish the legitimate person from the phoney 
(game player). Why I speak of this abuse, is 
the same as the Placement Procedure in the 
Oshawa Assembly Plants. 

Once upon a time long ago, Placement 
Procedures were put in place to help the 
legitimate autoworker who wanted to find a 
suitable job within his/her restrictions. This 
procedure when "first" introduced, worked 
well and very "few" people used it. Only the 
“necessary” ones. But like most social pro- 
grams, the game players came out in droves 
and ruined it, especially for the ones who 
needed it most. So now the company has 
made it a lot harder to find full-time suitable 
work while on job search fairly. What this 
has done is virtually hindered the legitimate 
person, making them feel like second class 
citizens. 

I have (like most of my peers) heard 
many horror stories of people coming back 
from serious injuries and other complicated 
medical problems on job search only to find 
that the rules have changed daily on them 
while looking for work. Just recently in our 
department, the rules have changed three to 
four times on certain job search procedures 
in a one-week span. Again, all this has done 
is screw the legitimate person. Where is it 
all going to end? Who know. Just beware if 
and when you use the Placement Procedure, 
be sure to sit down with your union rep. and 
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get all the details first. I know a lot of union 
reps. cringe when talking openly about 
Placements, but make no mistake, now with 
tighter jobs, there is probably going to be 
more forced on Placement. 


District Letter #3 


I, at this time of year would like to 
refresh management's commitment in 
District Letter #3 concerning snow removal. 
It states "parking lots will be cleared of 
snow and sanded as soon as possible”. Last 
year this was neglected many times, espe- 
cially Gate #2 parking lot. All we ask (in 
simple terms) is our parking lots be cleaned 
and sanded as much as at the headquarters 
by the lake (swamp). After all, aren't we the 
ones who make the cars who pay for all our 
wages. 

Although I have recently moved, my 
phone number is still the same at 728-9717. 

In closing, at this time I would like to 
wish all members a very safe and joyful hol- 
iday season. Until later, have a good day. 


The truth about 
Synchronous 


Manufacturing 


by John Byrne 
Alternate 
Committeeperson 


For many weeks now, the car plant 
newsletter (Autoinfo) has been publishing 
articles on Synchronous Manufacturing. In 
an altempt to win employees approval of 
this system, GM has tried to explain how it 
will benefit us, as workers, and make GM 
more competitive in the automotive market. 
They tell us it is the elimination of waste 
such as the amount of stock in the plant, the 
amount of walking we do to perform our 
jobs and how it will cut down on the amount 
of hours it takes to build a car, just to name 
a few. The one important element of this 
system that they failed to tell us, is how 
many jobs need to be eliminated to make 
synchronous work. 

Since the partial implementation of this 
system int he early part of this year, we 
have seen a number of jobs disappear from 


our plants and our bothers and sisters 
(skilled and unskilled) get laid off. Also, 
don't let management fool you when they 
say Salaried employees are losing their jobs 
as well, when just recently it was brought to 
my attention that GM had promoted a num- 
ber of employees who were on per diem to 
full salaried management positions. As for 
cutting down the number of hours it takes to 
build a car, the only way they can do that, as 
I see it, is to increase the line speed. This, 
along with the extra work that has been 
added to many of the jobs in the plant, will 
lead to increased stress on the workers, both 
physically and mentally. 

Then there is the idea of having less 
stock in the plant. How many hours of pro- 
duction have been lost due to part short- 
ages? If you ask management that question 
you'll probably get an answer like, not 
many, or I don't know. There are many 
aspects to this system that may or may not 
help us build a better product. But one 
aspect of it is true. When this system is fully 
implemented, we won't have time between 
jobs to think about anything but the next car 
you have to work on. Does the term Robot 
mean anything? Another thing that is true is 
as union members and working people in 
general, we should be opposed to any sys- 
tem that puts our jobs and our health and 
safety in jeopardy. Synchronous manufac- 
turing should not read the elimination of 
waste, rather it should read the elimination 
of human resources and that in itself is a 
waste. 


Lean and 


mean 


by Tony Leah 
Committeeperson 
and Chris White 
Alternate 
Committeeperson A 


In the past few years 
General Motors 
Corporation has set out to 
become "lean and mean”. 
They may not be doing 
that well at selling cars 
right now, but they are setting new stan- 
dards for getting "mean". 

Just before Christmas, one year ago, GM 


announced the closing of 21 plants at a cost 
of 74,000 jobs. This was their Christmas 
greeting to their employees. This is how 
Ralph Nader described GM's actions at that 
time. 


Ralph Nader 


"The big GM cutbacks announced this 
month do not include the jobs of any top 
executives or any cut in their fat salaries. To 
top off the bungling and connivance, GM's 
present bosses did not for the most part 
name the plants they would close. It only 
gave the workers and public the number of 
plants that would be shut down." 


Tension and agony 


"Why did GM ferment such tension and 
agony for tens of thousands of families dur- 
ing and after the Christmas Holidays?" 
Because GM's former CEO, Robert 
Stempel, and his associates knew that what 
was going to happen was what the Wall 
Street Journal described as an "economic 
free-for-all, pitting worker against worker, 
community against community and the 
United States against Canada.” 

"Given GM's chronically stubborn and 
imperious management, it isn’t a surprise 
that the company is in trouble and cuts must 
be made. But the way the executives did it 
shows that nothing has really changed the 
deviousness and double standards at the top 
of GM." 


December 1992 - They're doing 
it again! 

Stempel is gone, but what Nader 
described as "Protecting Bloat at the Top" 
goes on. GM is still holding the threat of 
plant closure and layoffs over the heads of 
workers and their families. 

With contract negotiations coming up, 
GM will play this to the hilt. We need to 
keep our cool and our unity and not over- 
read to all the rumours of gloom and doom. 


Truck Plant accident 


On Wednesday, November 11, a worker 
in the Truck Plant was struck on the head by 
a piece of KBK rail that came loose. 
Fortunately, this injury was not critical, 
although it easily could have been. 

This is the price to be paid when man- 
agement forces Line Maintenance Trades to 
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do more and more construction work, to the 
detriment of preventive maintenance! 


How much do 500 lost trucks 
cost? 


On Friday moming, November 13, Chris 
White put this question to Claudio Girolami 
and Gerry Meek, Truck Plant big shots. 
Chris pointed out that more attention to 
P.M.'s could have prevented this accident 
that the resulting downtime. Over 500 units 
of production were lost, which will cost GM 
hundreds of thousands of dollars. Meek 
admitted that the P.M.'s in the Truck Plant 
are behind schedule. When pressed by Chris 
and the other Union Reps. present, Meek 
and Girolami were forced to concede that 
the first priority of Line Maintenance must 
be to keep the plants running. 

Instead of their narrow-minded drive to 
reduce numbers, GM should recognize that 
skilled trades knowledge and expertise is 
worth paying for! 


Pay for knowledge 


It reminds me of the following story: 

A company was proud of its million-dol- 
lar automated hydraulic widget machine. 
But one day, as these things often happen, 
the machine failed just after the warranty 
ran out. The company tried everything, but 
no one was able to get the machine running 
again. The company was losing hundreds of 
thousands of dollars in lost production. 
Finally they called in a well-known 
hydraulics expert who flew in from New 
York the next morning. She took one look 
at the dials and gauges, and another look at 
the machine. She picked up a hammer and 
gave it a whack. The machine sprang into 
operation. The expert left and was on a 
return flight before noon. 

The company was happy to be back in 
business again. But a few days later it 
received a bill from the expert for $30,000. 
The company immediately telegraphed her: 
“$30,000 is an unreasonable amount. You 
were here less than 15 minutes and all you 
did was hit the machine with a hammer. 
There must be some mistake. Please send an 
itemized bill." 

In the next mail the company received 
the itemized bill: "Travel Expense - $500. 
Travel Time - $300. Hitting the Machine - 
$5. Figuring out where to hit the machine - 


$29,195." 


Violence against women 


In the past month we attended meetings 
at our Union Hall opposing violence against 
women. 

The Local 222 Women's Committee 
organized an all-day conference with some 
excellent speakers. The first-hand testimo- 
nials, in particular, were deeply moving. 
Natalie Halay and the Women's Committee 
deserve credit for a job well done._ 

On November 2 our National President, 
Buzz Hargrove, spoke at another meeting. 
He pointed out the importance of men tak- 
ing a stand against the rising number of 
assaults on women. 


Season’s Greetings 


We sincerely hope that by the time this is 
printed, the negative rumours swirling 
around Oshawa will have all proven to be 
unfounded. 

Best wishes for a safe and happy time 
with your families for Christmas and may 
we all have a better year in 1993. 


Company prac- 
tices double 


standards 


by Eugen E. Weber 
Committeeperson 


With regard to last month's article con- 
cerming my mentioning of the United Way. 
I received word that some people felt I was 
lashing out at the people who are canvass- 
ing for the United Way or that I was in some 
way taking a shot at the United Way. Asa 
point of clarification, my article in no way 
implied that I had anything against the peo- 
ple canvassing for or the United Way as an 
organization. 

The point I was trying to make was that 
this company practices double standards in 
that it preaches to the employees that we 
must be competitive. We must reduce costs 
or we'll no longer be in business. Then on 
the other hand we condone the expense of 
paying people to canvass for the United 
Way on company time. 

If my position on this still bothers any- 
one out there, just put yourself in my shoes 


and try and explain to an employee who has 
been told he's laid off to the street, why the 
company can't afford to have someone look 
for work for his department, but, the compa- 
ny can afford to pay people to canvass for 
the United Way. As I said before, the com- 
pany practices double standards and this is 
one of them. 


Fab Plant Tool & Die Report 


Since the Die Management Group 
(D.M.G.) meeting in October, the Fab Plant 
tool room has been buzzing with consider- 
able rumours pertaining to the amount of 
new die construction work available provid- 
ing we can meet the challenge to fulfill the 
requirements to nearly double our work- 
load. 

As I have stated in my articles before I 
have no doubts about the abilities of our 
tradespeople to meet any kind of challenge. 
However, I do continually express concern 
and will continue to express concern over 
management's abilities to meet a challenge, 
especially when it involves increasing the 
volume of work moved through the shop. 

In order to co-ordinate workload which 
would be double what is currently moved 
through the shop, will take a great deal of 
planning. In the planning stages comes the 
timing of ordering, receiving and processing 
of steels, components, information all of 
which become critical to the success of the 
department. 

Although we have tradesmen involved in 
all steps of the planning, a lot of the final 
say rests with management. This worries 
me to a Certain degree as we are all aware 
that GM management are great at planning 
things but poor at following through. 

Over the period of this year we had two 
new buzzwords introduced to us as the com- 
pany prepared to embark on its new pro- 
grams of Synchronous Manufacturing and 
Continuous Improvement. 

Back in February of this year I was invit- 
ed to attend a seminar on Synchronous 
Manufacturing. Synchronous Manufactu- 
ring for those of you who don't know hat it 
is, is an evaluation of the process of the 
steps involved in the manufacturing of a 
part or assembly from start to finish. This 
evaluation is then used to determine what 
measure can be taken or implemented to 
improve the productivity and reduce costs 
involved in the manufacturing process of 
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that part or assembly. 

Some of you have probably read about 
the CAW's reluctance here in Oshawa to get 
too deeply involved in programs such as 
Team Concept and now we_ have 
Synchronous Manufacturing to contend 
with as well. Part of the reluctance comes 
from the fact that these programs result in 
elimination of jobs which goes against the 
union position of job protection. Prior to the 
seminar in February 1992, I was asked as a 
union representative if the manuals to be 
used in this seminar should have the refer- 
ences to GM and the UAW changed to GM 
and the CAW. 

At this point I advised Mr. Frank Cooney 
of Inland Fisher Guide in the U.S., who is 
responsible for putting on the Synchronous 
Manufacturing and Continuous 
Improvement seminars in the Fab plant, that 
hey, I'm only a Committeeperson here, I 
don't have the authority to say whether the 
CAW or the local leadership here would 
agree to that change. 

I then recommended that the manuals be 
left as they are with the reference to GM 
and the UAW so that the employees here 
could see what it is their counterparts south 
of the border are into and to allow the 
employees here to make up their own minds 
as to whether they want to buy into the pro- 
grams. 

The only reason I attended the seminar 
in February 1992 was to find out for myself 
first hand what Synchronous Manufacturing 
is all about. 

I don't agree with all aspects of Team 
Concept, Synchronous Manufacturing and 
Continuous Improvement only because 
these types of programs shift management's 
responsibilities of the decision-making 
process to the employees on the shop floor. 

I feel strongly that management is here 
to manage and they could most definitely be 
doing a much better job of it. 


Deja vu 


If some of you can remember back in 
1989 I put out a pamphlet along with Zone 
37 Committeeperson Doug Imrie, that dealt 
with the company cutting back on the pre- 
ventative maintenance work which needed 
to be done on equipment in order to keep 
this business productivity at peak perfor- 
mance levels. 

Between 1989 and 1990, I continued to 


take shots at management on the subject of 
preventative maintenance. I again touched 
on the subject in the Oshaworker in January 
1992, mentioning “the ignorance I have wit- 
nessed towards preventative maintenance 
which goes on in our plant”. I finished that 
article by saying that “the truth is that world 
class can only be achieved if you have a 
world class budget which allows for keep- 
ing Tooling & Equipment in world class 
condition, only then can you compete ona 
world class level". 

Lo and behold on October 21, 1992 Mr. 
Frank Cooney of I.F.G. was here to do a 
Continuous Improvement Seminar for man- 
agement on Preventative Maintenance 
Programs. I managed quite by accident to 
get invited to sit in on part of that seminar. 

Frankly I couldn't believe what I was 
hearing when Mr. Cooney put on a video 
and later talked about P.M. work and its 
advantages. It was as though I was listening 
to a repeat of what I had been harping at 
management about for the last three years 
and guess what? All the guys I harped at 
during those three years were sitting there 
listening to this new idea. 

As if that wasn't enough.... On October 
30, 1992 there was a seminar held for the 
employees of Department 12, New Build 
Tooling Groups on Functional Build. 

Those that attended heard a young 
woman from the D.M.G. extolling the 
virtues of changing the tolerances on parts 
that will be the easiest and cheapest to 
change, as well as the ridiculousness of 
holding tight tolerances on parts that don't 
do anything for the appearance of the vehi- 
cle. 

Now I myself have argued with people 
about this very concept years ago and I 
know that many of the Diemakers that have 
been here longer than I have, have argued 
the same point with management. I asked 
this young woman why it took so long for 
people to finally wake up and realize that 
this is what the Diemakers have been com- 
plaining about for ages? 

Her answer was,’well, we though you 
guys were wrong and we didn't want to lis- 
ten to the people on the floor back then. 


Now here is the moral of this 


story 


I've been accused of being a manage- 
ment basher by some people. As far as I'm 
concerned, there is nothing wrong with it if 


management deserves it. In this case it’s 
obvious they deserve it. Meanwhile I'll con- 
tinue to calls ‘em as I sees ‘em. Always did 
and always will! 


Discussing 


contracting-out 


by John Grills 
Committeeperson 


On Monday, 
November 9, 1992 to 
Friday, November 13, 1992 I acted as the 
District 12 Committeeperson for Tooling 
Departments in General Motors Oshawa. 

I requested meetings with the Plastics & 
Rim Departments and the General Motors 
Die Management Group. The first meeting 
was on Monday, November 9, 1992 where 
myself and Pat Blackwood (Skilled Trades 
Area Chairperson) received an agreement 
on advance discussions on all work being 
contracted out of Plastics & Rim, state of 
the business and membership concerns with 
management. This will be a regular meeting 
held on the fourth Thursday of every month 
with management, Skilled Trades Area 
Chairperson, District 12 Committeeperson 
and Committeeperson on shift. On 
Wednesday, November 11, 1992 Pat and I 
received the same agreement from Corky 
Hambleton (GM Die Management Group). 
The meeting will be held on the third 
Thursday of every month. 

At this time I would like to thank Pat 
Blackwood for his assistance in establishing 
these meetings for the Tooling 
Departments. 

Synchronous Manufacturing Fairy Tale 

Once upon a time, an American 
Automobile Company and a Japanese 
Automobile Company decided to have a 
competitive boat race on the Yoshii River. 
Both teams practised hard and long to reach 
their peak performance. On the big day, 
they were ready as they could be. 

The Japanese team won by a mile. 
Afterwards, the American team became dis- 
couraged by the loss and their morale 
sagged. Corporate management decided that 
the reason for the crushing defeat had to be 
found. A team of Synchronous 


Continued next pagel... 


Arounp Our Union 


Continued from previous pagel... 


Manufacturing Executives was set up to 
investigate the problem and to recommend 
appropriate corrective action. The 
Executives conclusion: The problem was 
that the Japanese team had eight people 
rowing and one person steering, whereas 
the American team had one person rowing 
and eight people steering. The Synchronous 
Manufacturing Steering Committee imme- 
diately hired a consulting firm to do a study 
on the management structure. After some 
time and billions of dollars, the consulting 
firm concluded that too many people were 
steering and not enough rowing. 

To prevent from losing to the Japanese 
next year, the management structure was 
changed to four Superintendent Steering 
Managers, three General Superintendent 
Steering Managers, one Area Steering 
Manager and a new performance system for 
the person rowing the boat to give more 
incentive to work harder and become a 
"Facilitator". This will allow him/her the 
power and enrichment needed to win. 

The next year the Japanese team won by 
two miles. The American Corporation laid 
off the rower for poor performance, sold all 
of the paddles, cancelled all capital invest- 
ments for new equipment, halted develop- 
ment of a new canoe, awarded high perfor- 
mance awards to the consulting firm and 
distributed the money saved as bonuses to 
the Senior Executives. 

I wish everyone a very Merry Christmas 
and a Happy New Year. 


CAW Retirees CoRNER 


Remember monthly 


meetings 


by John Redko 
Publicity 


Winner of Attendance Prizes at our 
Opening Dance of October 16, 1992, were 
Doris Jeffery, Marielle Mohun, Frank 
Locke. Everyone seemed to enjoy them- 
selves and we received accolades for the 
condition of the ballroom floor for dancing. 
The local was thanked at the membership 
meeting. On the counter was our usual 
genial brother Gene Bergeron. 

October's membership meeting had as 


guests Jackie VanBelleghem, a representa- 
tive from "Immediate Response". A phone 
system to help you in your home in case of 
emergencies or falls, interested parties 
phone 576-0051 or 1-800-661-6864. We 
have brochures in the Retirees Centre. 

The other guest was Sydenham, a 
retirees organization performing communi- 
ty work. They meet every Wednesday at 
1:00 p.m. at Centennial Church, corner of 
Bond and Rosehill Boulevard. Anyone 
interested contact D, McDougall - 725- 
8374, George Mech - 728-9252, Reg Pipher 
- 576-2898. 

Our Drug Awareness classes will have 
been completed by the time the next issue 
comes out. 

Our Bill C-91 protest display will also 
have been completed, hopefully with good 
results. This is the government's attempt at 
extending the patent years of pharmaceuti- 
cal drugs, before generic drugs can come 
into competition. Chairperson Gord Pilkey 
reminds us that the Christmas Dance tickets 
will not go on sale till after the December 
14 membership meeting. The balance will 
be 11:00 a.m. until 2:00 p.m., on the follow- 
ing days for as long as they last. 

Tournament dates in the new year for 
billiards, cards, etc. 

Euchre on Tuesdays are still short of the 
male brothers. The ladies are winning all 
the prizes. Nuff said. 

P.S. - How come you can't remember 
that the membership meetings are the sec- 
ond Monday of the month? 


AUXILIARY #27 


An invitation to join 


by Jackie Finn 
President 


Auxiliary #27 has been in existence 
since 1937 which in itself is something to be 
very proud of. We meet on the first and 
third Tuesdays of the month at 8:00 p.m. 
We recess during summer months of July 
and August. 

Meetings are held at 1425 Phillip 
Murray Avenue, Oshawa, CAW Hall. 
Business meetings are conducted under 
Roberts Rule of Order. Executive is made 
up of ten members who hold office, there 
are various other committees too. We try to 
have a speaker from time to time on topics 
of importance to us. 

Auxiliary #27 caters to all banquets that 
are held in the Hall and are always looking 
for members to assist. We are a non-profit 
organization, therefore, all monies made is 
donated to various groups: e.g., strike funds, 
United Way, Heart and Stroke, Cancer, 
Arthritis Society, Simcoe Hall Settlement 
House and donations to several at Christmas 
time and many more too numerous to men- 
tion. 

We have written letters to various levels 
of government regarding the ban on extra 
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billing for doctors wage and price control, 
de-indexing of the old age pension and fam- 
ily allowance, cruise missile testing over 
Canada, the Free Trade Agreement with 
U.S.A., protesting the goods and services 
tax and more recently sent a letter to 
Immigration Minister Bernard Valcour to 
grant immigration status to Dulanie 
Boodlal, formerly of Trinidad. 

Aside from business, we do have our fun 
times and when we have penny sales, card 
bingo, members’ children Christmas party 
and our Christmas party, theatre and dinner 
outing once a year, annual birthday banquet 
held first Saturday in March of each year. 
Each September we send delegates to the 
annual Auxiliary Conference held at the 
new CAW Centre, Port Elgin, Ontario 
where we have the pleasure of renewing old 
acquaintances and meeting new ones, other 
auxiliaries are located in Brantford, St. 
Catharines, Woodstock and Windsor. 

Auxiliary #27 also has a very active 5- 
pin Bowling League which also dates back 
to 1937. We assist our Local 222 whenever 
we can, we help at the Local picnic held in 
July and Retirees picnic held in June. At the 
Local's picnic Auxiliary #27 have their 
money-doll draw booth. 

We need new faces, new ideas and will- 
ing hands to share our program of educa- 
tion, political and recreational and social 
activities. Get involved! Join us. 

Membership qualifications. Any woman 
or man who has attained the age of sixteen 
(16) years, who is either the spouse, father, 
mother, son, daughter, brother or sister of a 
member of the CAW (such member is here- 
inafter referred to as a “sponsor”) shall be 
eligible for membership in the Family 
Auxiliary. 

No one shall be eligible for membership 
in the Family Auxiliary who holds member- 
ship in any local union under the jurisdic- 
tion of the CAW. Membership fees are 
$1.50 initiation and $5.00 per year dues. 
Where else can you get so much for so lit- 
tle? 

For further information, call president 
Jackie Finn 725-8250, or vice president 
Joan Cannons 723-9911. 


PRE-RETIREMENT 


Season’s 


Greetings 
by Gord "Chief" Lindsay 
We were driving to the 


local mall to pick up a 
skid load of groceries for the week. My wife 
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form. 


Please Print 
Name 


Serial # 


Spouse’s Name 


Home Telephone No. 
Dept.# 


Plant 


Home Address 


No/A pt.# 


Street 
City 


Supervisor’s Name Phone # 
| Years of Service Age 

Will your Spouse Attend? Yes__No 
] Have you planned a Retirement Date: Yes No 


ha 


If "Yes" Please Give Approximate Date 

Please return this application to your supervisor for in-plant mailing 
(SMO reception 70-001) or the Union Hall. 

] Pension Reps: Karl Zimmermann - 644-6342 

If you have any questions regarding the course, please contact: 

Gord "Chief" Lindsay - 644-1323 


was fooling with the radio trying to get 
some hurtin’ music when she found a station 
playing Christmas carols. Christmas carols? 
Boy, where did the year go? 

Well, before I start my column I would 
like to wish each and all of the brothers and 
sisters and their families who have recently 
retired the best of the season plus many, 
many more. 
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Pre-Retirement Course Application 
The CAW has agreed with GM to establish a Pre-Retirement Course designed to ] 
assist our members prepared for their retirement. 
Your local Pension Committee will be presenting this course consisting of four 
sessions, each of 3 hours. Topics include: Income, Benefits, Financial Considerations, 
Legal Matters, Health, Organizing Your Time and Community Activities. 
The course is on a voluntary basis, to be attended on your own time. Your spouse 
is encouraged to attend these sessions with you. You are expected to attend all four 
sessions. If you would like to participate in this course, please fill out this application 


Shift # 


Column # 


Postal Code 


Moe Bryan - 644-1277 


Union Hall - 723-1187 
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I would like to thank and wish all the 
brothers and sisters and their families who 
attended the Pre-Retirement Program the 
best of the season and good luck, good 
health when they decide to retire. 

I would also like to thank, from the bot- 
tom of my heart, all of the people who 
helped make this program successful -- 
Lorraine, Donna from Canada Pension, Don 
and Des from our Credit Union, John 
Sproule, Bob Bannik, Bill Clarke, Jim 
Gorycki, Coleen Bell, Catherine Cornwall 
Taylor, Donna Wormington, Debra 
Hastings from the Legal Services, Karl 
Zimmerman, CAW Pension Rep., Bill 
Mutimer, CAW Pension and last, but not 
least, all the ladies from the Hall - Liz, 
Penny, Marlene, Shirley, Judy and Dorothy. 
Without their help I would have been in 
deep trouble. 

Best wishes to each and everyone of you. 
We will be starting up the program again in 
January. Please fill out the application and 
try to attend. 

Retirement doesn't have to be a scary 
demon you have to be frightened of. By 
planning now it can and should be one of 
the best decisions of your life. 

So to everyone, I'll leave you with this 
last statement from an old hippie, “Have a 
Kool Yule and a Frantic First." 


UNION Rop AND GuN CLuB 


Pollution 
greater killer 
than people 


by Roy Fleming 
Publicity Chairperson 


I do not own a fish pond and envy those 
that do. The privacy of having trout of all 
sizes and breeds for you, no stones to crawl 
over, no trees to tear your clothes off. Your 
fly rod to flip from a platform and to see the 
trout rise to a fly and the flashing colours of 
a brook trout of incandescent blue, red spots 
and the black so vivid. This is all a dream 
for most of us. This is the part I dream of, 
but the part of these owners and fish breed- 
ers I hate is the many reports and true sto- 
ries of pond owners shooting birds they say 
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Now What? 


And That ls — 
"Heart to Heart" 


case. 


Stroke Foundation, at 416-571-1582. 


Session I: Introduction 
Identify common concerns 


Session II: Cardiology 
Heart function and disease 
The healing process 

Risk factors & modification 


Sessions III: Nutrition 
Well-balanced diet 

Weight control implications 
in heart disease 


Session IV: Physical Activity 
Effect of physical activity 

on the heart 

Sexual activity after a heart 

attack 

Following your doctor's 

exercise prescription 


Session V: Emergency 


Procedures 

CPR demonstration/ 
discussion 

Do's & Don'ts in 
emergency situations 


Heart Attack? - Surgery? - Stroke? 


Yes, There Is Real Help For You! 


An eight week program of information for you and your partner. Understanding what 
has happened to you, getting answers to your questions, reducing your fears and knowing 
what to expect can start you more quickly and easily on the road to recovery. 

Heart to Heart offers a program of eight weekly meetings. Specialists from different 
fields, cardiology, nutrition, psychological aspects, to name a few, to provide you and 
your partner with information and answers to your questions, on all aspects of heart dis- 


The next session will begin January 20, 1993 and will accommodate 10 (ten) cou- 
ples. If you would like more information, or to register, please call the Heart and 


Curriculum designed 
and conducted by 
health professionals 


Session VI: Psychological 


Aspects 

Grief model - denial, anger, 
depression 

Effect of crisis on patient & 
family, self-concept, roles 
interactions 


Session VII: Stress 
Defining stress 

Methods of coping with & 
reducing stress 

Type "A" personality 


Section VIII: Wind-Up 
Reinforce positive attitude 
Plan for an optional lifestyle 


HEART 
AND STROKE 
FOUNDATION 
OF ONTARIO 
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are taking their fish. The king fishers are 
shot along the creek banks. The osprey that 
are making a comeback are shot off the 
nest. The hawks that swoop over a pond 
probably looking for insects and maybe tak- 
ing a pan fish, are also shot as they return to 
their nest. We heard of an immature eagle 
being shot, as it tried to catch a fish for din- 
ner. Long legs, the blue heron that looks 
like a stick, as they wait for a frog or maybe 
a small snake to pass by, what fun! The peo- 
ple who raise pheasants or other birds in 
wire cages say the owls are taking their 
birds. How is this possible as these birds are 
in wire cages with tight mesh? I know these 
owners are not hunters but people in a busi- 
ness to make money. I'm sick of other peo- 
ple saying the hunters are killing everything 
that moves. I wish these anti-hunters and 
others, who do not enjoy the out of door, 
would get their facts straight before they 
open their mouths to speak. 

I'm out walking most mornings and my 
observations show me pollution and preda- 
tors kill more things than people who enjoy 
the out of doors, and dream of a fish dinner 
or maybe a nice plump pheasant for supper. 
Have you ever taken the time to watch a 
snapping turtle catch a fish? The turtles will 
lie and wait for hours, especially where the 
fish can be caught without moving. For 
example, the shallow water below a dam 
where the fish have to swim against the cur- 
rent, the turtle looks like a boulder and will 
snap up a fish simply by moving its neck 
and opening up its strong jaw. The fish is 
bitten in two and devoured in a flash. We 
think of turtles being slow, but to watch one 
catch a fish will change your kind. Turtles 
will stay in a given small area for days or 
maybe weeks if there are lots of fish. 
Turtles can swim for miles and travel over- 
land to get to their desired spot. Snapping 
turtles lay their eggs in the heat of summer 
along a sandy gravel dry spot and many 
times along a roadway. The white eggs that 
look like ping pong balls are buried six 
inches under the sand that will hatch about 
Labour Day. The young turtles start for the 
water hoping no predators get them. Skunks 
will dig up the turtle nests and eat the eggs. 
After the eggs hatch and the small turtles 
are in the shallow water the large fish will 
eat them. The gulls will catch them as they 
scamper across the sand heading for the 
water. My favourite spot to see these young, 


small turtles was the beach between Lake 
Ontario and the second marsh. The turtles 
bury in the marsh to semi-hibernate for the 
winter and many are destroyed as the water 
levels fluctuate. If the water rises too high 
there is not sufficient oxygen for the turtles. 
If the water in the marsh is dropped so there 
is little or no water, everything freezes and 
the turtles die and so do the other creatures 
that burrow in the mud for protection from 
winter. 

Those of us who enjoy a day in the 
woods just poking about hoping to find a 
cock bird pheasant, see many other things 
that happen in the conservation areas that 
were paid for from the fees of hunters. You 
remember when the pooper dooper scoopers 
were first put on the market for dog owners 
to clean up after their dogs. What w wonder 
idea that was. Now we have people who 
ride horses along the paths of the conserva- 
tion area who do not clean up after their 
horses. Where are their shovels and forks? 

The geese hunters are having their best 
year with geese silhouettes cut from ply- 
wood, painted a dull dark colour and a small 
spray of white on the head and tail. The sty- 
rofoam sheets that are white when cut to 
look like geese are good decoys. Toilet 
paper left hanging on small branches or 
twigs will also work. Most of these geese 
are taken in the grain stubble fields that has 
a new growth of green grass. The shot that 
is being used generally is #5 or 6. Hunters 
are forgetting those loads of #2 or B.B. The 
new 3 and 3 1/2 inch shell, 12 gauge seems 
to be more popular than the 10 guage with 
the kick of a mule. When the corn is picked 
and lots of kernels are left on the ground, 
the geese will feed in these fields. 

The report of ducks is very poor and the 
beaver ponds that had a hatch or two have 
not fared well. I think it is the racoons raid- 
ing the nest and destroying the eggs, as rac- 
coons like the marsh for the frogs and any 
bird eggs to feed on. Hunters report seeing 
coyotes travelling along the marsh when 
there are lots of beaver that get careless 
when cutting down’‘those trees. The migra- 
tion of the summer birds is over but the 
birds from the north will take their place. 

Your 1992 executive for the U.R.G.C. 
will be held first Wednesday in December. 
Gun Show - December 6, 1992, Oshawa. 


CAW SociaAt Justice Funp 


We can make a 
difference - Part 2 


by John Roberts 


In last month's Oshaworker, I gave you a 
brief outline of the Social Justice Fund and 
the kind of projects that it gets involved in. I 
also mentioned that I would profile a broth- 
er from Guatemala. He is 33-year old Otto 
Rodriquez. Otto is an engineering techni- 
cian by trade. He was also the General 
Secretary of the Electrical Workers Union, 
also known as STINDE. It is the largest, one 
of the most important and militant unions in 
the country. In Guatemala, belonging to or 
being in a leadership role in a union is often 
considered a crime, a crime not only pun- 
ishable by torture, but also by death. 

Guatemala, is the country that gave us 
the word “disappeared”. It has also gained 
the reputation as the most systematic abuser 
of human rights in the Americas. 

For this involvement in the union, Otto 
and his family received numerous death 
threats, which he knew were serious. 
Brother Rodriquez, his pregnant wife and 
their 18-month old daughter, applied to the 
Canadian Embassy for refugee status. 

Knowing the risks, Otto asked Peace 
Brigades International (P.B.I.) for protec- 
tion. P.B.I. volunteers accompanied Otto for 
five months until he went into hiding while 
waiting for his application to Canada to be 
processed. As Otto was on his way to say 
goodbye to his extended family, he was 
taken from a bus by the Guatemala Security 
Police. Otto entered what his captors told 
him was hell. What happened next was as 
inevitable as it was predictable. 

Through the days and nights of beating, 
threats and torture, drifting in and out of 
consciousness, Otto maintained his sense of 
dignity, demanding that his rights be 
respected and the laws of the country 
upheld. The only reason that Otto is alive 
today is because a police official where he 
was being held alerted his family. This 
allowed them to mobilize support and pres- 
sure through the popular movement within 
the country, as well as the international 
trade union movement through the Public 
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Service International. Unions and human 
rights organizations around the world, 
including Canada, bombarded the 
Guatemalan government with demands for 
his safe release. Nineteen days after his cap- 
ture, Otto became the only union leader kid- 
napped (to disappear) by the police every to 
be released alive. Upon his arrival in 
Canada, not only was he met by immigra- 
tion officials, but also by paramedics, 
because of his physical condition. 

Brother Rodriquez and his family are 
coming to grips with the physical and psy- 
chological trauma of the past years. They 
are learning the English language and 
beginning to adjust to life in Toronto. They 
would like nothing better than to some day 
return to their homeland. This story tells us 
much about courage in the face of repres- 
sion. It also tells us that "we can make a dif- 
ference" for a better life not only for Otto 
and his family, but for all Guatemalans and 
for all trade unionists throughout the world. 

Recently Nobel Peace Prize winner, 
Rigoberta Menchu has this to say about the 
peace process in her Central American 
homeland. "We need parliamentary groups, 
church missions, solidarity groups and 
groups from Canadian municipalities to 
monitor the process and especially to have a 
direct presence of the Canadian people in 
Guatemala.” 


In conclusion 


Since this is the last edition of the 
Oshaworker before Christmas, I would like 
to thank all of the people who not only 
helped me, but also supported me through- 
out the year. A special thanks goes out to 
the following people: the ladies of the Hall, 
the service reps., benefits reps., to Natalie at 
the U.L.C. office, and last but certainly not 
least, to my family and wife, Bonnie. I hope 
that everyone has a merry but most impor- 
tantly safe Christmas. Until next time, take 
care. 


QueEEN's Park REPORT 


Labour law reform finally 
passed 


by Larry O'Connor 
M.P.P., Durham York 


November 5 marked a very important 
milestone for Ontario and for the working 
people of this province. That's the day the 
Ontario Labour Relations Act reforms (Bill 
40) received third and final reading in the 
Ontario Legislature. The changes take effect 
January 1, 1993. 

This day also marked the culmination of 
18 months of a lot of hard work and an 
intensive and comprehensive consultation 
process. I was pleased to share this special 
occasion with my brothers and sisters here 
at Local 222 and to bring news directly to 
the November General Membership 
Meeting that evening after the government 
had carried the vote. 

I also want to thank the Political 
Education Committee for bringing the 
views of the membership to your govern- 
ment. Their input helped us develop a Bill 
that meets the needs of today's workforce 
and workplace and reflects our confidence 
in Ontario's workers. 

Bill 40 is a testament to the spirit and 
energy of the people of Ontario. It recog- 
nizes the enormous contribution workers 
make to the workplace, to the economy and 
to society as a whole. 

Our reforms will not have a radical 
effect on Ontario. They simply ensure that 
there is a continuation of basic democratic 
Tights - that is - workers’ rights to join an 
organization of their choice and the basic 
right for an organization to be able to bar- 
gain with an employer. 

For months, business groups complained 
that our legislation went too far in the 
labour movement, some of you may argue 
we didn't go far enough. At the very least, 
Bill 40 makes our workplace a little better 
and life more livable for working people. 
Bill 40 is about labour and management 
working together to restore this great 
province to prosperity. 

It will touch workers who have not yet 
had the opportunity to organize and bargain 
collectively with their employer. It also pro- 
vides for increased access to first contract 


arbitration that is all so important. 

For our brothers and sisters, Bill 40 pro- 
vides streamlined administrative procedures 
to assist in the collective bargaining 
process. It reduces conflict by reducing con- 
frontation on the picket lines. It promotes 
greater co-operation and partnership 
between employees and employers in the 
collective bargaining process. 

It contains the seed for a whole new era 
in labour-management workplace relations. 
It will, I hope, bring about a stronger atmos- 
phere of mutual respect - for one another 
without attempts to intimidate and frighten. 

In campaigning against Bill 40, anti- 
OLRA lobbyists tried to suggest that the 
reforms would result in greater conflict and 
violence. I took exception to those kinds of 
comments. What they did was belittle the 
working people of this province, implying 
that employees relish conflict and violence. 

Bill 40 does quite the opposite. It 
removes sources of conflict and violence by 
prohibiting the use of replacement workers - 
the greatest source of violence in strike situ- 
ations. 

As you know, the issue of prohibiting 
replacement workers also drew much criti- 
cism. You and I understand that the right to 
strike and a restriction on using replacement 
workers is one of the few bargaining tools 
we have. Unfortunately, many people still 
don't realize that workers do not want, nor 
like to go out on strike. Working people 
have bills to pay. Working people still have 
mortgages and rent to pay. Working people 
still have families to support. 

Here in Ontario we had a choice to 
make. Keep the status quo and pretend 
nothing has changed. Or choose to reform 
our labour laws to reflect the changes in our 
workplace and in our workforce. 

We chose to update the laws which had- 
n't been changed in more than 15 years. We 
chose to keep pace with change so that we 
could remain competitive with other 
economies. We chose to add to the quality 
of life most of us enjoy in Ontario. 
Companies do it all the time. They change 
equipment when old technologies become 
outdated. 

Our critics seem to have forgotten a few 
things - that we have many things which 
make our province a desirable place in 
which to invest. First and foremost, we have 
a highly skilled, dedicated, motivated and 
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flexible workforce. We also have access to 
major markets and natural resources. And 
we also have good health care and trans- 
portation system infrastructures. Labour 
reforms do not change any of this. 

Now that we have passed this milestone, 
it is ume to move on, to build more partner- 
ships, to invest in our greatest resource - the 
people of this province. This new era of 
labour-management relations will help us 
increase the co-operation and innovation 
needed to help our workplace succeed and 


grow in an increasingly competitive envi- 
ronment. 


QuEEN's Park REPoRT 


Ontario creates jobs 


by Dennis Drainville 
MPP, Victoria Haliburton 


Jobs are the number one priority of our 
government. This province has been dealt a 
heavy blow by the recession. Offshore com- 
petition, plant closures, the high dollar and 
the Free Trade Agreement with the United 
States, and now with Mexico, have all cost 
us thousands of jobs. 

We are now in need of jobs, decent, 
secure jobs for ourselves and for our chil- 
dren. 

I am proud of the recent initiatives my 
government has taken to help us improve 
the industrial and economic outlook for our 
Province. 

jobsOntario is helping to create tens of 
thousands of new jobs to battle the ravages 
of this recession. jobsOntario Training 
Fund, will provide incentives to employers 
willing to train new or re-train existing 
employees. jobsOntario Capital Fund will 
support capital building projects that will 
prepare Ontario for the future. $500 million 
will be spent this year alone. jobsOntario 
Homes Fund will invest dollars into the 
construction industry, supporting 20,000 
more non-profit housing units and 2,400 
jobs. Victoria Haliburton has been the 
recipient of funds through jobsOntario, 
including money for upgrades at Provincial 
Parks, and the Royal Canadian Legion, 
Lindsay Branch. In Haliburton, Kinark 
Children's Centre will receive funds to pro- 
vide for much needed expansion. 


The Industrial Policy Framework for 
Ontario is bringing together Ontario's major 
economic partners such as companies, 
unions, communities and institutions. We 
want to create a collective effort to rebuild 
our economy that will put it on a solid foot- 
ing for the future. The effort will focus on 
the production of high quality goods and 
services, both in the field of high tehnology 
and small industries. 

The long awaited changes to Ontario's 
labour law (Ontario Labour Relations Act) 
will soon be a reality. After 15 years the old 
law is outdated and needs to be reformed to 
reflect the realities of the new workplace. 
Currently, Ontario excludes more workers 
from organizing than any other jurisdiction 
in Canada. With the changes, workers such 
as domestic help and professionals can 
organize if they choose. The new act will 
work to improve collective bargaining and 
reduce industrial conflict and remove the 
threat of replacement workers moving in 
during a strike. 

As well, we have lowered tax rates on 
manufacturing, smail business and resource 
industries to encourage investment and sup- 
port job creation. 

Taken together, these initiatives will 
strengthen our economy and help us to meet 
the challenges of the future. 

I wish Local 222 and the Oshaworker all 
the best as we work together for a better 
future for all Ontarians. 


SUBSTANCE ABUSE 


Alcoholics Anonymous 
helps 


by Doug Cameron 
(Car/Chassis/Paint) 
and 

Howie Kellock 
(Car Body) 


There is a wofld-wide group that is 
extremely serious about what it deals with. 
It occurs in 1 out of 25 homes and is the 
most wide-spread disease in the world. That 
is the disease of alcoholism. 

Mrs. Stableforth and fellow students, my 
speech is on the group Alcoholics 
Anonymous. 

A.A. was founded in 1937 by a recover- 
ing alcoholic named Doctor Bill - no last 


name. Doctor Bill realized that even though 
alcoholism was very common, it was very 
seldom talked about as a disease. He started 
alcoholics anonymous because of two rea- 
sons, the first being there was no help at all 
available for drinkers in the 1930's except 
halfway houses and prison, and the second 
reason was that he knew from his own expe- 
rience that after a while drinkers can no 
longer help themselves and need someone 
to guide them through. 

What began as a small group of people 
in New York state rapidly spread across the 
land. Today, A.A. has hundreds of thou- 
sands of groups in almost every country in 
the world. 

A.A. helps people who have a sincere 
desire to stop drinking, by using what are 
called the Twelve Steps which I would like 
to summarize as follows. 

“The alcoholic must admit that he is 
powerless over alcohol. He or she makes a 
list of all his or her past mistakes, and hav- 
ing admitted them to another human being 
tries to make amends. He must try his best 
to follow a way to live without booze and 
finally he tries to help other persons with 
the same problem. The only people out of 
millions across the world who have not 
been helped out with their drinking problem 
at A.A, are those who not can't, but won't 
help themselves. 

Each newcomer to A.A. is put into a 
group of about 6 to 8 recovered or nearly 
recovered alcoholics to support him while 
he goes through withdrawal. Each newcom- 
er has a sponsor in his group who is the one 
to drive him to meetings, remind him to go 
and basically act as a guide through the 
A.A. program. The individual is encouraged 
to lean on the group for support until he or 
she is fully recovered and to keep going to 
meetings to prevent him from slipping back 
into the habit. 

There are also groups very much like 
A.A. aimed at different people, such as Al- 
Anon which provides counselling for family 
members traumatized by the alcoholic in 
their lives. Even Alateen which counsels 
mostly teenagers in the families of alco- 
holics or who are Alcoholics themselves. 
Even though these groups have almost noth- 
ing to do with A.A., they are basically spin- 
off groups from the original. 
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A.A. is not a political or religious group 
and takes no financial help from any outside 
enterprise. They support themselves entirely 
on the collection plate that is passed around 
at the end of the meetings. 

Now, I chose A.A. as my topic for today 
because of one thing only. The night before 
our speech topics were due I went to my 
first Alcoholics Anonymous meeting in 
Whitby. At first I was really shocked by the 
number of people that were there. It seemed 
like there were all kinds of people there - 
white, black, Asian, poor, middle-class, etc. 

When they started the meeting, the chair- 
man read the Twelve Steps, the Twelve 
Traditions and the six things to remember. 
It wasn't until later that I realized that I 
could go to an A.A. meeting anywhere in 
the world and it would start the same way. 
This is a tradition in A.A, just in case there 
are new people in attendance and also to 
remind the veterans of just how universal it 
is. 

Then a fellow named Doug C. stepped 
up to talk about what it was like to be a 30- 
year alcoholic. He was the best speaker I 
have ever heard and when he was done, 
after around 50 minutes or so, there wasn't 
one person in the room who didn't cry. 

What I found was that I was really grate- 
ful that there are organizations like A.A. to 
help people like my grandfather who that 
night was having his Sth anniversary of 
being sober. 


Thank you 


This speech was written by a young lady 
in Grade 8. 

On behalf of Howie and myself we want 
to wish everyone a very Merry Christmas 
and a Happy New Year. 


LaBour CouNcit 


Health and safety always 


an issue 


by Tim Eye 
Chairperson, Education Committee 
Durham Region Labour Council 


Is health and safety an issue? You bet it 
is! The Ministry of Labour says so, CAW 
says so, why even GM says so. On shift #2 
in the truck plant the day before I put a pen 


to paper, a worker was struck on the head 
by a falling overhead fixture track. Our 
brother was taken to hospital for a stitch job 
and other medical attention. Previous to this 
unfortunate accident, it has been reported 
that four brothers were charged with health 
and safety violations in the truck plant body 
shop. 

Month after month goes by and we all 
see Dave Thompson's articles about W.C.B. 
and various injured worker problems and 
Statistics in our union newspaper. We are 
told of the backlog of W.C.B. cases by our 
service reps. and we have had part-time 
additional help at the Hall to service our fel- 
low members. 

It has been published here before that 
there is about 2,000 to 3,000 injured work- 
ers employed at GM in Oshawa. If these 
numbers are true, it tells me loud and clear 
we all have about a one-in-five chance of 
becoming an injured worker. 

The labour movement is undergoing dra- 
matic change along with the rest of modern 
society. One of those changes is education. 
Today's workforce, in order to survive to be 
tomorrow's workforce, must get educated 
any way it can. One of those ways is the 
Tuition Refund Program. You can use it to 
learn for yourself what your rights and 
obligations are in regard to workplace safe- 
ty. For you and your family's sake, please 
use it. 

Another change happening today is the 
fact that workers who have already been 
injured are becoming increasingly orga- 
nized with the help of O.F.L. W.C.B. 
Training Project and Injured Workers 
Groups. 

Under the O.F.L. W.C.B. Training 
Project, Labour Council's Education 
Committee trained more workers than any 
other Labour Council in 1991 in the entire 
province. 

Labour Education Courses are already 
underway. Level I Health and Safety has 
been filled, as well as W.C.B. Level I. 
Applications can be found at Local 222 
lobby desk, or call Labour Council at 579- 
5188 to reserve a place for the next avail- 
able opening. Level II Health and Safety 
spaces starting December 5S are still avail- 
able, as well as W.C.B. Level II starting 
February 5, 1993. 

In closing, I would like to thank the 
membership of Local 222 for demonstrating 
their generous and caring response to my 
motion on November 5, 1992. 


"I move that the membership of Local 
222 allow the Durham Region Injured 
Workers Group to hold monthly meetings, 
free of charge, on the last Wednesday of 
each month at Local 222 Hall and publish in 
each monthly edition of the Oshaworker an 
announcement of their meetings, free of 
charge.” 

This motion passed. 


Hockey Hort Box 


Season well under way 


by Moe Bryan 
President 


After seven weeks of play and three 
sponsor changes for the lead team, I once 
again find myself thanking a new on board 
sponsor. In my last article, I thanked the 
Village Pump for their sponsorship and wel- 
comed the Purple Onion to our ranks. Now I 
bid farewell to the "Onion" (whose contri- 
butions I am told were $0.00 after four 
games). I now would like to welcome 
Carlos O'Brien, our newest sponsor, to the 
league and wish him a long and successful 
sponsorship. 

As I have said in the past, the sponsors 
play a key role in the survival of our league. 
So, as a coach or manager, it is an obliga- 
tion to spend time during the off season to 
make contact with the sponsors and confirm 
their support for the upcoming season. It 
has also been past policy for the manage- 
ment to request from time to time that if the 
players and their family and friends require 
something which the sponsors offer, that 
they seek the service of that particular spon- 
sor. This not only benefits the sponsor, it 
also directly benefits our league. 

Every year we have individual players 
who shine and this year is no exception. 
Some of this season's starts are Phil 
Cochrane, Jamie Parker and Jamie Bird. 
The surprise player for 92/93 is a rookie by 
the name of Brian Lees. 

Our annual CAW tournament will be 
held on the 23rd and 24th of January. Three 
teams are in a close battle for two positions 
in the tournament with All Canadian 
Awards as the possible spoiler. 

Once again, I would like to mention all 
of our sponsors: Starr Furniture, All 
Canadian Awards, Carlos O'Brien and 
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Theresa Doyla ReMax/Summit. Thanks to 
you all and good luck to all your teams. 
See you on the ice. 


CAW 5-Pin BOWLING 


by Natalie Halay 
Reporter 


On February 6, the Bowling League will 
be having a Valentine's Day Dance at 
Connaught Park. Tickets will be $15.00, see 
Bill Stevenson. High, low results will be in 
next article. 


October 16, 1992 


650+ Club - G. Henderson 793, G. 
Davies 667. 
600+ Club - B. Davies 658, M. Kozur 


§50+ Club - D. Chapman 599, B. Smith 
500, R. Derry 599, D, Graham 595, M. 
Yurchi 594, R. Wentzell 593, C. Rolls 593, 
P. Munroe 591, G. Repetto 589, K. Cook 
588, W. Munroe 585, T. Bannister 584, H. 
Ballem 581, L. McDonald 578, D. Farmer 
577, P. Cormier 576, B. Bonk 574, V. 
Casalino 572, D. Kelly 569, L. Fiander 568, 
B. Hedington 566, B. Chapman 563, L. 
McGinnis 563, V. Morton 560, D. Smith 
553, M. Bryan 551. 


October 23, 1992 


650+ Club - M. Bryan 770, D. Murray 
653. 


Hockey Standings 


Carlos O'Brien 
Starr Furniture 
Theresa Doyle ReMax Summit 
All Canadian Awards 


Points 


Starr Furniture - James Parker 
Carlos O'Brien - P.L. Cochrane 
Theresa Doyle - Jamie Bird 

All Canadian - Brian Lees 


600+ Club - D. Graham 649, C. Wilde: 
605. 

§50+ Club - D. Graham 598, V. 
Makeeff 550. 

Bonus! 500+ Club - J. Loeffan 548, J. 
Burgess 540, D. Lynch 539, F. Morton 539, 
D. Kelly 537, D. Chapman 536, K. Russell 
534, L. McGinnis 528, D. Singular 525, D. 
Farrington 524, P. Hennig 521, A. 
Masterson 518, D. Puleston 518, W. 
Munroe 516, M. Kozar 511, J. Bumbacco 
510, B. Pannekoek 509, T. Bannister 509, 
M. Marshall 508, K. Bartrand 504, G. 
Loeffan 503, P. Puleston 503. 


October 30, 1992 


Scores not available. Darcy! Leave yel- 
low sheets alone. 


November 6, 1992 
§50+ Club - N. Harrison 597, J. 
Blodgett 550. 


600+ Club - R. Mitchell 645, M. Bryan 


650+ Club - P. Stripe 881, S. Gervais 
843, G. Henderson 841, D. Graham 808, T. 
Walton 801, B. Shaeffeur 769, P. Derry 
759, D. Shaeffeur 726, L. McDonald 723, 
R. Jones 696, J. Gora 691, D. Hodgson 690, 
S. Pollock 688, J. Miekle 673, G. Fisher 
672, R. Marshall 671, D. Chapman 668, A. 
Proctor 658. 
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CAW Auxitiary #27 BowLine 


by Phyllis Munroe 


October 6th 

High Triples: Phyllis Munroe 640 (227, 
209, 204), Kathleen Melnichuk 616 (216, 
211). 

High Singles: Irene Cotton 235, Loretta 
Gourley 206. 


October 13th 


High Triples: Loretta Gourley 677 (263, 
209, 205), Andrea Fowler 662 (232, 225, 
205), Kathleen Melnichuk 637 (257, 201), 
Barb Smith 627 (245). 

High Singles: Phyllis Munroe 252, 200. 


October 20th 


High Triples: Irene Cotton 658 (240, 
216, 202), Phyllis Munroe 612 (252). 

High Singles: Irene Gillespie 246, 
Kathleen Melnichuk 230, Andrea Fowler 
215, Loretta Gourley 210. 


October 27th 


High Triples: Phyllis Munroe 762 (353, 
216), Andrea Fowler 617 (252). 

High Singles: Loretta Gourley 247, 
Helen Rotterman 218, Barb Smith 211. 

Keep up the good bowling ladies. Hope 
to see everyone at the Bowling Alley 12:15 
on December 8th for our Christmas lunch. 


Notice 


Hospitalized or sick for visiting pur- 
poses, please call or in person phone: 
723-1187 (Union Hall) or 728-8600 
(Retirees Centre) 


Local 222, CAW 
Retired Workers Committee 


No warnings, threats or promises 
and 
Definitely 


Looking for a 
Christmas gift? 


How about a limited edition print by Peter 
Robson? This artist was commissioned to 
prepare a series of prints of the McLaughlin 
estate, Parkwood, in support of the Oshawa 
General Hospital's Building Fund. 

A limited number of prints of the first 
release, "The dinner party", are still avail- 


Just our commitment to be of service to you, our 


Hl ‘eras d able. The cost of this print is $225 unframed 
Try us, youll be satisfied. or $360 framed. Print two in the series is the 

e CHEVROLET OLDSMOBILE "garden party". It is similarly priced. 
Sheridan: 


CADILLAC LIMITED 


For further information please call 723-7773 
or 576-8252. 


1800 Kingston Rd. at Brock Rd., 
Pickering, 683-9333 


WARNING 


GM Employees and Siblings 
’ YOU MAY NOT BE GETTING ENOUGH 
Don't leave your $$$ FOR YOUR TRADE 


Also 
Oshaworker at the Special Employee Financing 


plant! Special Employee Discount 


Share it with GUS BROWN 
oe PONTIAC BUICK 


1201 Dundas Street East 668-5846 
Toronto lines 686-1566 & 686-1567 


NIGHT SERVICE AND PARTS TILL 2:00 AM 
MONDAY - THURSDAY 


THE Swap CoLuMNn 


Deadline for the next issue: 


Friday, January 15, 1993 at 4:00 p.m. 


Due to layoffs and Xmas holidays, the Executive Board has cancelled the January issue of 
the Oshaworker. Publication will resume for February 1993. 
— Local 222 Executive Board 


FOR SALE 


McLaughlin Square (Oshawa) large 1- 
bedroom condo, 2 balconies, new rug, 
recently painted, indoor pool, laundry 
facilities, close to all amenities. Call: 
723-1098. 


New, 15 Mercury outboard motor, 
never used, $1,700. Call: 433-2487 or 
723-8487, 


1980 Oldsmobile Cutlass Supreme, 2- 
door, auto, V6, pas, pb, in good run- 
ning condition, as is. Call: 623-2335. 


1980 Yamaha Enticer 340 rebuilt, new 
track sliders & skis $1,200, 1980 Ski- 
doo Citation 4500 rebuilt motor $700, 
both oil injected. Call: 576-4227 after 


3:00 p.m. 


1979 Firebird Formula, 6.6 litre, as is, 


runs great, best offer. Call: 721-2371 
and leave message. 


1983 Chev Cavalier, good condition, 
runs good, needs little to certify, ask- 
ing $1,000 or best offer. Call: 721- 
0240. 

1990 Chev Sprint, 48,000 km, $4,500, 
auto, certified, 4-door, light blue, 3- 
cylinder. Call: 721-8372. 

Moffat washer and General Electric 
dryer, good condition $350, or b.o. for 
pair - 2 tires P205-14, excellent condi 
tion $65. Call: 725-3348. 


Roller skates size 2 - $40, size 6 - $50, 


ice skates size 12 $20, tykes size 8 - 
$7, excellent condition. Call: 434- 
7196. 


1981 Firebird Formula, ps, pb, air 
cond., V8, 305, good condition $2,200 
as is. Call: 416-721-9673 ask for John. 
60’ Mobile home 3-bedroom, 4 pcs. 
bath, skylight, plenty of cupboards in 
kitchen, washer, dryer included, 
$12,000 or b.o. Call: 576-0866. 

Beige, fabric new verticals, 2 pairs 
w.5'8” 1.4’5”, reg. $275 pr. asking $50, 


white sheers $350 for $75. Call: 728- 
9856. 


Large pair of speakers $95, wooden 


school desk/chair $30, double sink 
with faucet $40, set of end tables $30. 
Call: 668-6504. 

Girl's full length winter coat, medium 
blue with scarf, size 14, like new good 
buy $25 firm. Call: 697-2582. 
Fireplace screen hammered brass 
also fire grate both for $25, good con- 
dition. Call: 725-5881. 


Computer - |.B.M. compatible 1 year 


old, barely used $800 lots of software. 
Call: 434-6722. 


2 Soft sided waterbed frames - con- 
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Swap Ads for the Oshaworker 


Please print your ad below: 
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Name: 


Note: There is a 20 word limit (only), non-business ad, one ad per member. 


| 


Serial No: 
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10 
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20. 
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Green+Ross’ 


DON’T BUY TIRES UNTIL 
YOU CHECK WITH US! 


[P Jick up your PREFERRED CusTOmER Agia 

CARD at your local Union Hall & you'll Ag 

receive Special Pricing on Bridgestone, 

BF Goodrich, Goodyear, Pirelli, ; 

Uniroyal, Yokohama and other 

name brand tires including the 

Green + Ross House Brand g \e 
and Custom Wheels. Let ne 4 t'>/ 


CARCARE | SPECIAL SAVINGS ON 
CAR SERVICE 
Your PREFERRED CUSTOMER CARD entitles 
you to special pricing on most major and 
minor repairs — parts and labour 
— including wheel alignment 
& balancing, oil, ube and filter! 


PICK UP YOUR PREFERRED CUSTOMER CARD TODAY 


Green--Ross’ 


534 Ritson Road South, Oshawa 


728-6221 


: 2 re 


Weddings, Films, Slides, 
Photo to Video 
Overseas Conversions 
All Occasions Video Recording 
Please call 
(416) 579-4342 


or leave message 


© 201 KING ST. W. 
FREE (Across from Speedy Muttler) 


PARKING 574.301( 


ALL VISION CARE PLANS 


PROUD TO SERVE 


GM EMPLOYEES 


and 


THEIR FAMILIES 


Talk to us 
for 
Special 
GM Employee Discounts 


ony 


| ss - 
= Z 
~" UMITED 
725-6501 — HAWA 
“~ Pte “e 
~ es 


CHEVROLET ¢ GEO 


OLDSMOBILE © CADILLAC 


(416) 725-6501 
TORONTO (416) 686-1311 
FAX (416) 571-3589 


PO BOX 488, 

140 BOND STREET WEST, 
OSHAWA. ONTARIO L1H 7i8 
CHEVROLET * OLDSMOBILE 


FRE? 
(ae Faded one Ss. 
—__ 


GEORGE WESTFALL 
SALES AND LEASING REPRESENTATIVE 


\——— ow thats s¢rvice 


PAY NO 


SHOPPE DEDUCTIBLE 


COMPLETE LAB 
| ON PREMISES — SAME 
| DAY SERVICE ON MOST 

PRESCRIPTIONS 


ACCEPTED 


THE Swap CoLumn 


From previous pagel... 


temporary - 6 drawers, queen size, 
like new, for information. Call: 668- 
1770 after 6:00 p.m. 


Black mesh fireplace screen $20, new 
insulated steel door white 34”x80" with 
window/screen $100, 40 gal electric 
hot water heater $50. Call: 728-6377. 


Yamaha snowmobile, 1978 E-T 250, 
good condition, asking $1,000. Call: 
655-3448 or 666-2991. 


Alto sax (Vito) best offer. Call: 571- 
1910. 


Hunting equipment, guns, archery, 
ammo, camouflage clothing. Call: 728- 
7859. 


Cockapoo and poodle pups, ail vet 
check and needled, ready to go Dec. 
15, Call: 416-263-2967. 


Cross Country skis, poles, boots, 
ladies 7 1/2 never used $75, metal 
shelving 30x12x60 5 shelves $14. 
Call: §76-6870. 


Eight horsepower Sears snowblower 
28" patch, electric start mint condition 
$650, camel back couch 2 years old 
like new $250. Call: 416-579-3538. 


B-flat tenor saxophone $150. Alto-sax- 
ophone $350. Call: 436-2166. 


Best offer, furnace water heater suit- 
able for cottage, 5 years old, electric. 
Call: 723-2619 Dennis. 


1989 Iroc-Z Camaro, low km. $8,000, 
4-245/50 SV tires new $180, 4-245/50 
SZ tires brand new $220. Call: 433- 
0167 Dave. 


Rowing machine hydraulic shocks 
$50, computer desk $35, exercise bike 
with computer console all like new 
$75. Call: 728-4514. 


40 Gallon hot water tank, oil furnace, 
new motor relay switch $275, 
hydraulic hoist $500, 3 seal units (win- 
dows) 30x60 $120 each. Call: 416- 
434-6103. 


1987 Golden falcon travel trailer, 29.5 
awning, kitchenette, living room, bed- 
room, bathroom, sleep six people, 
Storage space, brakes, asking 
$14,000. Call: 416-432-7076. 


Boys’ skates, (#3) $25, hockey equip- 
ment $20, baby’s high chair $75, 
baby’s crib $75, all in good condition. 
Call: 579-7200. 


1979 Chev. Impala, 2-door, V8, good 
condition $500 as is or $650, certified. 
Call: 579-4115. 


Collector comics, hundreds to choose 
from, all in mint condition. Call: 725- 
4058 Dean. 


1979 Ski-doo 7500 Blizzard 340 liquid 
cooled cover asking $1,500, also 86” 
snowmobile trailer $400. Call: 416- 
983-9204. 


1985 Acadian 4-door auto, excellent 
condition $1,600 certified, or b.0. as is, 
1981 Trans AM $800, as is. Call: 576- 
8644. 


1992 Buick Roadmaster Limited, no 
G.S.T., non-smoker, rear wheel drive 
$24,000. Call: 728-1796. 


Chestertield with matching chair, 
cream background, bed chesterfield, 
double, swivel rocker, computer desk, 
TV and stand, excellent condition. 
Call: 416-728-1021. 


90 Jayco hardtop trailer $4,800, 
Simpson shaper new $700, Tandon 
trailer new $1,200, John Deere snow- 
blower $700, co-op 16 hp. tractor 
$1,200. Call: 705-799-6331. 


Ovation nylon string guitar with hard- 
shell case and many extras $895, 
Yamaha PC 1000 electronic keyboard 
with stand/playcards $250. Call: 416- 
728-9073. 


Combination wood and electric stove, 
in good condition. Call: 655-3587. 


Oval pedestal dinette/chairs (2), gold 
chrome tan upholstery $50, new 
Kenmore 8000 BTU air-conditioner, 
vertical type, mount kit $300. Call: 
728-8706. 


Great Pyrenees puppies, champion 
bloodlines, pel/show, both parents 
hips certified, clear guaranteed 
against genetic and overall health. 
Call: 416-797-2865 Garden Hill. 


Diamond engagement ring, one year 
old, paid $1,200, asking $800. Call: 
728-1379. 


Double bed snowmobile trailer tilts has 
galvanized steel nose cone, 16” sides 
7'6" wide 8' long $675, firm. Call: 705- 
324-6936. 


New gas_ fireplace insert 
“Heat’N'Glow” still in box complete 
with ceramic logs doors, etc., $1,200 
or best reasonable offer. Cail: 723- 
0544. 


100 Amp 20 circuit panel hair 
dryer/chair, luggage beige 3-piece, 
tireplace 6 pieces, antique brass, fin- 
ish blue rug 16x12. Call: 725-3152. 


2-Snow tires, Chev. Nova rims FR78- 
14 steel belted tubeless, best offer, 2- 
Ukrainian embroidered men’s shirts 
$45 each. Call: 728-3770. 


Sports pal canoe 12’ $250, 16” carfts- 
man chainsaw in wooden box $250, 
boat 35 hp motor and tilt trailer $2,250. 
Call: 725-8937. 


Chromalox boiler system furnace four 


zone controls, pump boiler zone 
valves expansion tank and registers 
$700. Call: 725-4611. 


1991 Chev. Caprice Classic white/blue 
interior loaded with all options 17,500 
km. Call: 683-2062. 


1985 28' Cimarion trailer on lot, sleeps 
6, includes full-size fridge, furnace, 
deck, shed, TV tower tanks awning, 
etc. Call: 435-0249. 


Lawn ornaments, deer, ducks, owls, 
cats, turtles, bluejay, cardinal, various 
sizes $10, $8, $5, $3, butterflies 
benches. Call: 576-1619. 


Waterfront Moorefalls, 2-bedroom 
home, basement electric heat drilled 
well septic system, large lot assess, 2- 
lakes, Hwy #35, $96,000. Call: 705- 
454-2083 or 416-985-2104. 


40 Piece Tap & Die set, S.A.E. size - 
40 piece Tap & Die set metric size, all 
brand new. Call: 728-1502. 


2 Sections super chimney, wooden 
paper towel holders $10 each, wooden 
fishing rod stands, also used for pool 
cue holder. Call: 723-1873. 


91 Astro Van loaded, 3-piece wall unit, 
bar, stereo, TV, compartments. 
Goldstar lap-top computer printers. 
Call: 416-404-0136. 


Bar refrigerator $125, desk $25, roll- 
away bed $25, artificial Christmas tree 
$25. Call: 728-6149. 


Car seat $25, 0-2 snowsuit $12, pale 
green sheers 43"x96", 76°x96" and 
83"x96" $60, new pantsaver mats $15 
pair, sewing machine $80. Call: 263- 
8691. 


Argo 8-wheel |.C. amphibian excellent 
condition, 1986 freighter canoe 19° Y- 
stern fiberglass 12 hundred Ib. capaci- 
ty. Call: 728-3050. 


Used sports equipment golf, baseball, 
hockey exercise equipment, skates, 
skis, tennis. Call: 432-7455. 


Hand-made solid pine rocking horses 
$95, kindergarten sets table and 2 
chairs $115, pine shelves various 
types and sizes. Call: 725-2544. 


Coffee table, brand new oak, rectan- 
gular $75. Call: 728-4514. 


G.E. stove 30” white oven view door, 
clock night lite $110, Coleman stove 
$5, car ramps new $15. Call: 728- 
2753. 

Table saw 10” Sears made $250, 2 
ski-doo helmets $25 each, ski-doo 
suite medium size, good condition, 
one piece. Call: 723-9551. 

1981 Grand Le Mans certified has all 
Options, new exhaust, rad, runs well 
$1,100 or best offer. Call: 579-7350. 
One pedestal van seat like new, beige 
in colour, small back asking $45, or 
best offer. Call: 416-434-5828. 

Dog sledding harness. Call: 434-3930. 


GMC Jimmy parts top, all glass with 


rear window winders and much more. 
Call: 725-8849. 


Set of four 1986 228 cast rims, 7°x15”, 


excellent condition $225. Cail: 725- 
5092. 


Wedding dress, size 11, new, very 
pretty bridesmaid dress, royal blue, 
size 14, sink cabinet, toilet, negotiate. 
Call: 728-2601. 


1984 Oldsmobile Cutlass Supreme, 4- 
door, V6, automatic, ps, pb, radio, new 
tires, original painVowner, 124,000 km 
(73,800 miles) certified $3,000. Call: 
416-623-5969. 


Pear shaped amethyst diamond ring 
size 7, $300, ice hut 6x8 $300. Call: 
623-1208. 


Panasonic Camcorder full size S-VHF- 
$770 $3,000, new, used 4 times, just 
like new $1,500, Camcorder case ex 
battery. Call: 705-357-2107. 


Minolta Camera flash extra lens bag, 
excellent condition hardly used $400 
or best offer. Call: 579-9651 or 723- 
3923. 


Trailer package, reese hitch, torsion 
bars, anti-sway device, mirror ball, 
head, used two seasons for hauling, 
asking $500. Call: 416-721-2374. 


Two wooden entrance doors, 84°x34”", 
80°x34", hinges, locks included, one 
with window $35 each. Call: 723-9717. 


1988 Buick Century certitied $6,000 or 
b.o., organ paradise by Kimball many 
features $2,500, bar fridge 3-years 
new $100. Call: 725-8046. 


Moffat washer, heavy duty 3 cycles, 
white General Electric dryer, heavy 
duty, 3 cycles both good condition 
$350 for both. Call: 725-3348. 


Heavy fleece sweat shirt best quality, 
world series baseball emblems, 
fronvback brand new, good for 
Christmas gift. Call: 728-6533. 


Himalayan kittens, C.C.A. & C.F.A. 
registered, first needle and dewormed, 
vet checked, various points & non- 
pointed, cute, cuddly. Call: 416-728- 
7796. 


Water tanks 500 gal., suitable for 
drinking water and can be pressurized, 
also 4 tires 8 ply 700x18”. Call: 725- 
8849. 


1979 GMC short box for parts or fix 
$25, 1977 Chevy 1/2 ton 350 runs 
good new tires $650 or b.o. Call: 705- 
786-2910. 


1969 Chevelle Conv. 396 4 speed, 
many new parts, lost interest, needs 
finishing, sell whole or part out, $3,000 
or best offer. Call: 705-786-2910. 


Big block Mopar parts Weiand 383 
tunnel ram 660 Holleys Tilton super 
starter MSD 7AL box much more. Call: 
416-571-3135 Chris evenings. 


Whitby solid brick 3-bedroom, 3-bath, 


Continued/... 


Re  ——— —  ——— F 


Lagers, Ales, Stouts, Dry Premiums, Bock, Lights 
Draft machine available - All beer is cold filtered 


B.Y.0.8 


Across the Street from C.A.W. Hall 
for Winemakers & Brewers 
Serving Durham Since 1990 
Make a 48 Litre Batch of Beer 
6 cases of 24's 
Ask Somebody - They've Probably Been Here 
Guaranteed Satisfaction or Money Back 
$80.00 6 cases of 24's 
$80.00 23 liters of wine 
Great Tasting « Crystal Clear - Sediment Free 
Chemical & Preservative Free 
Half Price Commercial Products 
We redeem all competitor's coupons 


B.Y.0.8 


Brew your own beer 
1333 Boundary Rd. Unit #11 Oshawa, Ontario 
(416) 723-7091 


The expert choice. 
CLIFF MILLS MOTORS 


PHONE 436-1500 
266 King St Wa Oshawa BSS 


Ss, 
Tap “al ia B 


FOR ALL THE NEEDS OF YOUR G.M. VEHICLE 
MAKE YOUR CHOICE 
GENERAL MOTORS PARTS! 
"THE EXPERT CHOICE" 


Before You Buy — Check Our Prices 


Bol) Myers 


Chevrolet — Geo — Oldsmobile Ltd. 


Corvette Convertible 


N=s 427-2500 


425 Bayly St. W. (at Westney) Ajax, Ont. 


Samko Sales 
Toy and Gift Warehouse 


Open from September 24th to December 20th 


Hours open: 

Thursday 9am -9pm 

Doors close 8:30 pm 

Friday 9am -9 pm 

Doors close 8:30 pm 

Saturday 9am-5pm 

Doors close 4:30 pm 

Sunday 9am -5 pm 

Doors close 4:30 pm 

Closed Monday, Tuesday & Wednesday 
Absolutely no infants or children 
Cash Visa Mastercharge No cheques All sales final 
Closed Monday Tuesday Wednesday 
Store entrance: 
11 Peel Ave. Toronto M6J 1M3 (Turn north on 
Gladstone Ave.) 


Samko Sales 


Phone: (416) 532-1114 


THE Swap CoLumn 
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fireplace, central air/vac., heated pool, 
corner lot, paved drive, garage, gar- 
den (Rossland), $224,000 neg. Call: 
430-7362. 


5 H.P. Toro-26 dual stage snowblow- 
er, electric start, chains and cover 
$350. Call: 416-263-2747. 


Snow tires Uniroyal M+S plus 
P225/75R15 $30 for the pair, very 
good condition. Call: 623-1564. 


1989 Buick Century, 72,000 km., navy 
blue, rust proof, fully loaded, 4-door, 
excellent condition, asking $8,950. 
Call: 725-9598. 


1979 Cadillac Seville, never driven in 
winter, 92,000 km. orig., $10,000 or 
best offer. Call: 436-5324. 


Six string Spanish guitar, $75. Call: 
416-728-7477. 


Baby crib storkcroft maple $150, baby 
car seat Cosco $50, electric furnace 
95,000 BTU $120, very good condi- 
tion. Call: 725-7834. 


Quality firewood, oak and maple $160 
per bush cord. Call: 728-1153. 


Sofa - 3 seats, chair and ottoman, 
caramel colour $150. Call: 579-3464. 


Ranch bungalow 73.5 acres, 3+1 bed- 
room, custom built, 1150 sq-tt., fin- 
ished rec. room, overlooking Emily 
Lake, 2-car garage, must be seen, 
$209,900. Call: 623-2260 0r 987- 
9863. A a 


Goalie skates (Bauer) 1.C.M. size 4, 
used one season, best offer, also 
swimming pool pump and filter, make 
an offer. Call: 579-9239, 


Kerosene heater like new $100, metal 
brown frame storm window 60x28 $20. 
Call: 434-5894. 


82 Yamaha Seca 650 mint cond., well 
kept, exceptionally clean, stored for 
last four years, silver/blue $1,400 or 
b.o. Call: 705-359-1475, 


Wedding flowers, beautiful silk bou- 
quets, corsages, hair combs also 
church, home and reception arrange- 
ments, all new. Call: 416-439-5443. 


Two 4-door ica nels parts, one 
recently certified, new springs, muffler, 
good tires, 1-standard, 1-auto, make 
an offer. Call: 263-8084. 


Kitchen cupboards, counter top 8 ft. 
and sink, suitable for cottage or laun- 


dry room, one piece Fontaine toilet 
white. Call: 723-1956. 


Little Folks crib, change table, dresser, 
Fisher Price swing, high chair, jolly 
jumper, gate, travel playpen, Dorel 


playpens, Perego stroller. Call: 668- 
4577. 


1.5 Acre building lot, quiet private 


location, 1 hour N.E. of Oshawa, 
excellent retirement area, good fishing 
and hunting, $29,900. Call: 623-2260 
or 987-9863. 


Queen-size waterbed, 6 drawers, mir- 
tored headboard, excellent condition 
$200. Call: 416-263-8027. 


Pontiac Acadian, 4-door, hatch 
$1,000, both cars well maintained. 
Call: 416-786-2266. 


1989 Astro Van, clean, fully loaded 
rost prow, excellent condition, certified 
135,000 km, asking $10,500 or b.o. 
Call: 725-9598. 


Floor model stereo cabinet without 
components 65” long, beautiful finish, 
excellent condition $25. Call: 416-725- 
4684. 


A full set of 40 Toronto Blue Jays plus 
§ trivia cards with pro sport album and 
card protectors, good for Christmas 
gift. Call: 728-6533. 


Dining room table 3'x5', smoked glass 
top, almond legs, 4 chairs included, 
good condition, asking $150. Call: 
579-6323. 


17’ Golden Falcom trailer, 16x16 add- 
a-room, fridge, full-size shower, 
propane furnace $9,000 or b.o., 19° 
Geneal house trailer, sleeps 6, $2,500 
or b.o. Call: 416-623-5442. 


Camera Pentax 35 m/m, auto-manual 
50 m/m, 1.7 lens with flash also 2x1 
converter, Call: 985-8594. 


Box trailer 8'x5' with 2’ high sides and 
12” wheels, very good condition, $250 
firm. Call: 416-623-7478. 


Black Hudson seal stole and mink 
jacket both in good condition. Call: 
723-9267 at mealtime or after 9:00 


p.m. 
colour Television 26° 


Zenith 
Chromacolour II solid state console 
$125, ideal for second set. Call: 416- 
725-1409, 


4 Older Chevelle rims $50, powerglide 
$80, various parts, 1964 Beaumont 
Chevelle, 1984 Yamaha tri-moto $700. 
Call: 728-5619. 


Coldspot fridge, harvest/gold, good 
working order $200, 100% virgin wool 
coat, beige, size 18, almost new $80, 
ladies plaid jacket size 18 $10. Call: 
728-0178. lad 


Cedar chest, clothes dryer, air tight 
stove General Electric, vacuum clean- 
er, reasonable price on all. Call: 623- 
§749. - 


Exterior door downhill'ski boots, sizes 
7&7 1/2, 2-215-60R-14 tires, 8-track 
stereo, turntable & speakers. Call: 
987-4276. 


Upright piano, good condition, 
chesterfield and chair, ladies size 12 
winter coat. Call: 579-8403 or 725- 
5306. 


1988 Falcon 40’ trailer, 2-bedroom, full 
bath, shed, 40’ deck, located on large 
lot Pigeon Lake, camp fisherman 
$22,900. Call: 721-1928. 


1984 Pontiac 6000 LE fully loaded 
$2,500 good condition, also 1981 


Tailgate 1980 Chev. truck, no rust 
$75. Call: 436-2118. 


One new grey pedestal sink asking 
$80. Call: 436-2918. 


Contents cottage - bedding, dishes, 
mirrors, end tables, lamps, chairs, 3 
hp Evinrude motor, snowblower, 
drapes, lots more. Call: 725-7859. 


9.9 Evinrude motor, low miles $1,200, 
Duncan automatic kiln all accessories 
$1,900, Kenwood stereo system com- 
plete $1,100. Call: 725-1332. 


Wood 3-drawer dresser with round 
mirror $95, couch and chair $85, car 
seat $10. Call: 725-5329, 


Two car batteries b.o., rear window 
louvre, rear and front spoiler, all from a 
Sunbird hatchback, also baby items 
available. Call: 668-9010. 


Glass top dining table with six chairs 
asking $80. Call: 433-2096. 


1985 Olds Custom Cruiser 9 seats 
wagon, loaded with options will be cer- 
tified if have time, need room, best 
offer. Call: 416-728-3878. 


82"x34" white aluminum door, all glass 
or screen $30. Call: 579-9589. 


Baby sets $15, lawn ornaments, spin- 
ning legs, bluejay, daffy, tweety, gram- 
ma frogs, sylvester, coyote, smurf $14 
each, swivel rocker $35. Call: 725- 
9390. 


1984 New Yorker as is $600, or b.o., 
motor, trans good, needs body parts. 
Call: 434-1086. 


Nortron electric furnace, 6 years old, 
new vanity taps, new shower head, 
assorted radiators, alternators, batter- 
ies, starter motors, gas tanks. Call: 
725-7249 after 3:00 p.m. 


1988 Chevy Van 3/4 ton, A/C tik 
cruise, ps, pb, 94,000 km, $10,500, 
certified, ski-doo trailer $250, box utili- 


ty trailer $300. Call: 576-9735. 


Charles J. Givens Financial strategies 
library, 4 video tapes, packed with 


, taxes/investment strategies, excellent 


condition $700, or b.o. orig. $1,000. 
Call: 721-9673. 


Brand new 18x36 pool solar blanket 
still in box, 3 year warranty $75. Call: 
728-9717. 


1985 Oldsmobile 88, ps, pb, air, am/fm 
cassette, new exhaust asking $3,400. 
Call: 705-277-3752. 


Fujitsu General Videocipher II satellite 
receiver 10’ mesh dish & pole (paid 
$3,200) asking $2,000, moving, just in 


time for Christmas. Call: 705-799- 
7506. 


Helix Stairmaster computerized $300, 
gentleman's dress ring, single dia- 
mond set in ebony 10K appraised at 
$1,150, asking $500. Call: 436-2432. 


71 Ski-doo Olympic, 73 Yamaha, 82 
KZ1100 cc touring, 77 Honda dirt bike 
250 cc, stereo Hatachi 200 watt amp 
turner cass. deck. Call: 983-5405. 


General satellite descrambler with 
board $475, colt handguns 9mm, 32 
cal. $225 for pair F.A.C. and permit 
required. Call: 705-799-7281. 


Busy Beaver wood chipper mulcher 
industrial used 42 hours $7,200, new 
double axle trailer with ramp 15” tires 
$1,800. Call: 705-799-7281. 


1984 Chevette 4 door, auto, silver 
exterior, am/4m cass. $1,500, certified 
or best offer. Call: 416-885-2373 Shift 
#1. 


Organ with bench Kimball “Swinger 
500” small size $500, antique dining 
room set table, 6 chairs and buffet 
$550. Call: 668-2264. 


Storm window 2-50Wx55L, 2- 
20WX55L, 1991 Olds Royal 
Brougham, silver grey, 25,000 km, all 
options, excellent condition, certified. 
Calt: 728-5070. 


1979 Chevette, good condition, asking 
$350 as is. Call: 576-0553. 


1989 Chev. S10 truck black, 4 cyl, 5- 
speed, low kl, new paint has to be 
seen, asking $5,450, certified. Call: 
435-0901. 


Brand new brand name drum hard- 
ware, Pearl Tama Ludwig stands, ped- 
als, rims, lugs, customize dream, dis- 
ability forces sale. Call: 435-3478 any- 
time. 


Collectors, sport cards, stamps, coins, 
record albums, also Commodore 64, 
1541 disk drive new, and home spa. 
Call: 579-6196. 


Chair hair dryer, Xmas tree decorated, 
antique coffee table, 2 old lamps, 
make-up lights. Call: 576-5080. 


22 Cal. semi auto rifle, sling and case 
included $115, or b.o., great Xmas gift, 
FAC required. Call: 576-0864, 


Admiral fridge 16 cu. inches, G.E., 24” 
stove white, 3 years old $595. Call: 
416-373-0422. 


Blond female American cocker 
spaniel, CKC papers, 6-months old, 
house trained, very affectionate, cage 
included $400. Call: 723-7574 Mark. 


Clothes washer, Inglis whirlpool white, 
2-speed, 3 cycles, fabric softener dis- 
penser, water level selector, 4 years, 
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Right here for you! Right in the heart 


of dmiral Optical Comp 
GM territory Oshawa, Ont LI a8 


GM family program available 579-6411 
Call or come in for details 


We make things very clear 


e Eye Examinations Arranged 
e Pay No Deductible 
e All Vision Plans Accepted 


eltitimills 


266 King St. W. Oshawa, Ontario 
436-1500 


THE OSHAWA 

AND DISTRICT 
CREDIT COUN- 
SELLING SER- 
VICE 


"Guiding People From 
Red To Black" 


172 King St. E., Room 106 
Oshawa, Ontario L1H 7N2 579-1951 


*** WE DON'T SELL YOU A CAR — 
WE HELP YOU BUY A CAR*** 


_ . .— ———————————————e 
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excellent condition $350. Call: 666- 
2155 Whitby. 


Snowmobile trailer 1 1/2 wide all steel 
tilt, 14” wheels, new lights and wiring, 
light weight, but very heavy duty $250. 
Call: 666-2155. 

Matching love seats $150. Call:L 576- 
2648. 


1978 21° Prowler trailer, new awning, 
excellent condition, bath with shower, 
$6,500 or best offer. Call: 436-7506. 


Two electric ranges, two hot water 
tanks A-1 condition. Call: 416-576- 
1509 any time. 


11 hp Sears Craftsman riding mower, 
36 inch cut $950 or b.o. Call: 432- 
9110. 


One 1 1/2 year old eleven stair chair 
lift paid $4,000, asking $2,000. Call: 
725-2941. 

Stroller $30, umbrella stroller $15, 
infant carrier $10, infant bath tub $50, 
car seat $30, single waterbed $75. 
Call: 434-3893. 


asking $19,500. Call: 434-6574. 


Maternity clothing, winter & spring 
dresses, sizes 11-12, very good condi- 
tion. Call: 728-2274. 


8 hp snowblower electric start dual 
stage good condition $300, girls 
Risport Star size 1 figure skates new 
$30. Call: 416-797-2486. 


X Country skiis pkg, 160 cm, 170 cm 
$60, each, ivory sheers 144"x95” 
$100, white sheers 125x84 $60 mint 
brocade curtains 100x80, Beta VCR 
$150. Call: 576-2576. 


Trailer, metal tables, tires winter/sum- 
mer, rims, electric fireplace, panelling, 
chainsaw, aluminum sheets, hitches, 
2x4 wood, snowmobile helmet. Call: 
416-428-6286. 


Body parts Chevette, J2000, trans am, 
pick-up truck D50, assorted automatic 
trans, posi-track rear end 81 and later 
Camaro. Call: 721-0096. 


Ski-doo 1988 Safari 377, low km, 
excellent condition, thumb and electric 
hand warmers cover spare belt remov- 
able back rest. Call: 705-357-3071. 


Viking stove, continuous cleaning 
oven, coppertone colour, like new 
$300 or best offer. Call: 725-1958. 


Drums 12 piece $795, receiver new 
$225, JVC CD player new $125 war- 
ranty, Acadian for parts $150. Call: 
725-1800. 


German short hair pointer, trained with 
papers, 1 1/2 years old $200. Call: 
983-9000. 


Minolta Mzx 7000, 75-300 mm tele- 
photo wide angle plus standard 50 mm 
lenses, camera bag and flash, all auto- 
focus or manual $850. Call: 705-526- 
Salas 


Ludwig, 5 piece many extra's $900, 
Fostex X-30 Multitrack $275, Synsonic 
drum machine programmable or 
hands on $90, excellent condition. 
Call: 579-0790 any time. 


York 2001 Universal weight set $200 
men’s goal equip., fiberglass goal 
mask, 2 new right hand goal sticks. 
Call: 623-5018. 


Highchair $20, monitor $20, crib $75, 
mattress $50, bathtub $5, stroller $60, 
diaper pail $5, 2-dozen cloth diapers 
$50 (new born). Call: 723-6254 leave 
message. 


Men's all-weather overcoat with 
zipped in tining size 40, new dark 
colour 3/4 length persian lamb coat 
with mink collar size 13-14. Call: 728- 
8586. 


1992 883 Hugger king tank deluxe 
seat windshield back rest passenger 


pegs drug pipes, lots of chrome asking 
$8,500. Call: 416-987-3921. 


—The Qstawonmer 


Empress airtight woodstove with glass 
door $525, electric baseboard heater 
2000 watts 78” $25. Call: 571-3284. 


1978 Chev. Impala certified, good 
body, motor, rubber and new battery. 
Call: 436-2380. 


2 Car trailers, both bearer tailed cherk- 
er plated springs, brakes, 16 foot 
$1,800, 18 foot $1,800. Call: 416-983- 
5390. 


Hoover washer, spin dryer asking 
$100 or best offer. Call: 987-4642. 


Coat full length China mink fur coat, 
size 15/16 bought in 87’ will sell for 
$300. Call: 723-3620. 


1981 Cadillac Seville, excellent condi- 
tion, beautiful red leather seats, 
loaded (reduced by $1,300) to $3,300. 
Call: 723-1683 leave number please. 


Ranch bungalow two of everything 
$149,900, wooden desk 30x60 $75. 
Call: 723-8780. 


1991 G.M.C. 3/4 ton 350 EFI 4-speed 
auto, posi-track loaded, TRLR pkg 
25,000 km, balancer, warranty, box 
liner, extra options plus, $17,500. Call: 
668-4430. 


1980 Chev. Caprice, loaded, runs 
good, over $600 of brake work recent- 
ly, make a good winter car $350, or 
b.o., as is. Call: 987-7246, 


Kitchen top arborite white colour, L 
shape size 42"x92"x86”, excellent con- 
dition $70. Call: 725-0803. 


White refrigerator good condition, suit- 
able for cottage, medium size $75. 
Call: 725-0803. 


Gretsky prints by Lumbar $2,400 & 
$400, signed game jersey $750, 1991 
Indy 500 and 400 with trailer mint 
$9,750, sports cards. Call: 576-0060. 


Fireplace screen with glass doors 
38"x31" new solid oak door, hand 
sleigh. Call: 728-9041. 


1987 Pontiac Bonneville, 115,000 km, 
auto, excellent condition $4,300, 
cert/b.o., 1984 Oldsmobile station 
wagon $2,700, cert/b.o., moffate 
refrigerator white $275/b.0. Call: 728- 
9030. 


1990 454-55 Chev, 36,000 km, winter 
stored, stainless steel dual exhaust, 


Stocking stuffers for children, also jew- 
ellery, candles, soaps, etc., Monday- 
Wednesday-Fridays 1 p.m. to 4 p.m. 
Call: 728-8344. 


FOR RENT 


Florida vacation rental, mobile home, 
furnished, air-cond., heated, pools, hot 
tub, tennis, near beaches, golf, shop- 
ping. Call: 416-434-9740. 


Room unfurnished, carpet, near OC & 
Civic, share house, parking, central 
air, $80 week, first/last. Call: 416-728- 
5199. 


Private room, full board, cable, home 
cooked meals, near bus stop, $135 
week. Taunton and Simcoe area. Call: 
579-3087. 


McLaughlin Square 2-bedrooms & 
den, stove, fridge, underground park- 
ing, car wash, pool sauna, exercise, 
northwest view, utilities included, 
available Jan. 1st. Call: 728-3050. 


McLaughlin Square Lux. 2-bedroom, 
southern exposure, pool, sauna, 
underground parking, satellite TV, etc, 
security. Call: 579-0731. 


3-bedroom condo, Whitby $895, inclu- 
Sive, first and last, available December 
1st, parking included. Call: 728-9499. 


2-bedroom furnished large bright 
basement apartment, private, laundry 
$650. Call: 723-8780. 


Lux four season cottage, 3-bedroom, 2 
bath welcome skiers, snowmobile, 6 
people max, rent by week or weekend. 
Call: 613-637-2836. 


1-Bedroom apartment, fridge, stove, 
carpet, laundry facilities, parking, pri- 
vate entrance, first/last month 
$460/month. Call: 579-1728. 


THE Swap CoLuMN 


in quiet park, pool, close to beaches, 
sleeps 5 available to Jan.3/93 $200 


U.S. per week. Call: 416-355-3096. 


Large, 2-level, 2-bedroom main floor 
apartment, near Oshawa Centre, eat- 
in kitchen, beautiful decorated, $850, 
month, utilities, 5 appliances included. 
Call: 666-9463. 


2-Bedroom apartment, avail immedi- 


ately, quiet triplex, 401 Ritson area, 
Oshawa $680 inclusive, one occupant 
negotiable, first/ast. Call: 723-3954. 


Clearwater, Florida, 2-bedroom mobile 
home in adult park, November & 
December, still available $225 U.S. 
weekly. Call: 666-4495. 


2-bedroom 2-baths mobile home in 
Port Charlotte area of Florida, lovely 
adutt park. Call: 668-4872. 


2-bedroom apartment north Oshawa, 
in an 8-plex, fridge, stove, parking, 
balcony, laundry facilities, avail. 
Jan.1/93, $700 plus utilities. Call: 723- 
1912. 


SERVICES 


Are you the spouse or relative or a 
problem drinker and seeking help? 
Call: A-LAnon 728-1020. 


Distress Centre. Telephone be-frien- 
ders. Available 24 hours a day. Call: 
433-1121 or 985-3434. 


WANTED 


Old type wood saw with flat belt drive, 
to use with farm tractor. Call: 416-576- 
8864. 


Skiboose to fit snowmobile. Call: 576- 
5485 Shift #1. 


12 Gauge shotgun, pump or semi- 
automatic, 30-30 lever action rifle, 22 
rifle, compound bow or curve bow, all 
must be in good condition. Call: 728- 
3150. 


Two reliable responsible deer hunters 
would like to join deer camp. Call: 728- 
7974. 


To buy “Chopper” one or two splitting 
axe by Garant co. Call: 655-5139 after 
5:00 p.m. 

Dog Wanted - Tibetan Spaniel (female 
preferred). Call: 416-342-3882 Shift 1. 


Ski-boose in good condition reason- 
able price. Call: 623-3667. 


3-bedroom townhouse, north Oshawa, 
close to schools and shopping, for rent 
or sale. Call: 723-9911. 


March break, mobile home Largo 
Florida, children welcome also avail- 
able in April. Call: 725-5117. 


Available Jan. 1st, 1-bedroom base- 
ment apartment, share bathroom and 
kitchen $500 monthly, first/last 
required. Cail: 433-2471 Sharon. 


Clearwater Florida, 2-bedroom, mobile 


Motorcycles for parts, and/or restora- 
tion. Cail: 666-5312. 


Wanted Retiree or Senior to drive to 
Napanee Fri - 2 p.m. every 2nd week 
to pick up 3 little daughters, to visit dad 
in Oshawa, return to Napanee Sun., 
dad to accompany for more informa- 
tion. Call: 432-7369 Dean. 


—————— ee | 


CANADA 


Membership meetings : 


The General Membership Meeting is held — 
the 1st (first) Thursday of every month 
except July and August 
(G.M. Unit — 3rd Thursday of every month | 
except for July and August) 


Time: 7:30 pm 
Place: CAW Local 222 Hall 


1425 Phillip Murray Avenue 


Thied class postage paid In cash at Ottawa, Ont. Return guaranteed at 1425 Phillip Murray Avenue, Oshawa, Ontario L1J 814 


Oshawa Public Library 
65 Bagot St 
Oshawa Ont: ELH ane 


